Cetober 23, .
Sacramento Inn - Sierra & & B

Commission on Peace Officer Standards and Training
Commission Mecting

1980, 10 a.m October 24, 1980, 9 a.m. (if needed)

-

1401 Avden Way - At Freeway
Sacramento, California

A

AGENDA

CALL TO ORDER

RCOLL CALL OF COMMISSION MEMBERS

INTRORDUCTIONS

Introduction of newly appointed Commissioner Joseph Trejo, Deputy
Chief, Freeno Police Depariment,

APPROVATL OF MINU TS

Approval of minutes of regular quarterly Commission meeting
July 17, 1980, Hanalei Hotel, San Diego

CONSENT CALIENDAR

Receiving Course Certification/Modification/Decertification Report

Since the July meeting, there have been 16 new certifications,
50 modifications, and 13 decertifications.

In approving the Consent Calendar, your Ifonorable Commission
takes oifficial note of the report.

Alfirming Policy Statemcnts for Commissicn Policy Manaal

Consistent with Commission instructions, statements of policy at
previous Commission meetings are brought back for affirmation
by the Commission at a subsequent meeting. This agenda item
covers those policy statements made at the July 17, 1980, and
the special meeting of June 19, 1980, regarding policy relating
to payment of reimbursements,

o
The staif report and complete policy statements are shown under
Tab B. 2., covering the fallowing subject areas;

a, PCST certificate awards affecting basic training reqguire-
ments are to come before the Commission as a matter of
course, consistent with cxisting policy,

b, Requust [or proposal process lor centrants,
c. Policy on reimbursemaent of clairms within the fiscal vear's

allocations.



Consent Calendar - cont.

In approving the Consent Calendar, the Commission affirms the
policy statements shown in the staff report under the tab.

Maximum Keimbursement Rate for Taxi Use

Commission Procedures do not establish a maximum allowable
rate for taxi use by trainees attending certified courses. Staff
recommends bringing this subject into conformance with other
guidelines follows: ''because of the high cost, the taxi should be
used only in unusual situations. Normally, reimbursement is not
authorized to exceed 21 ¢ per mile if a taxi is utiiized", (or the
approved state rate).

Policy Statement -~ Reimbursement for Travel - Cost Effective Options

There is a need to establish Commission policy to ensure equity
and flexibility in unusual situations in the transportation reim-
bursement process. It is sometimes less costly and more con-
venient to both POST and the agency fo reimburse at lower than
the rate set in the procedures.

In approving the Consent Calendar, the Commission would provide
flexibility to handle the exceptional cases: '

"In those cases where circumstances show it to be more cost effec~
tive to the jurisdiction and a more prudent use of the Peace Officer
Training Fund, allow payment of the less expensive method of
reimbursement upon the approval of the Executive Director, '’

Motorcycle Training - OTS Grant

Existing certified training courses are inadequate to meet the

need for training of motorcycle officers. This problem has existed
for some time and has become aggravated by increased use of
motorcycles by law enforcement agencies. A two- to four-year
waiting period now exists for certified courses. Recent inquiry

of administrators reveals an immediate need for training of more
than 300 motorcycle officers,

This type of training is expensive. POST currently anticipates
investing $285,000 in motorcycle training in the next two years,
The Office of Traffic Safety has recently agreed to provide $120, 000
as a grant to POST to help offset the cost of this training over the
two~year period. Staff is seeking authority from the Commlssmn
to accept the grant funds to offset costs of the program

to meet this training need.

Acceptance of these funds {rom OTS dees not requive matching
funds, PPOST administrative costs will be recovered from the



Consent Calendar ~ cont. 3.

grant.. OTS's purpose in awarding the funds to POST is to assist with
funding a problem of mutual concern. In approving the Consent
Calendar, the Commission authorizes POST to receive the grant.

6. Chemical Agent Training, California Youth Authority (CYA)

The California Youth Authority field parole agents have been re-.
quired to complete the chemical agents course required of regular
police officers and deputy sheriffs, A request has been made by

the CYA to change Commission Procedure D-7, effective November 1,
1980, to allow CYA field parole agents to complete the DOJ Tear

Gas Training for citizens in order to satisfy the requirements of
P.C. 12403, CYA parcle agents are restricted by administrative
procedures to carrying and using the Federal Mini-Streamer 282

CN tear gas aeresol tear gas device while on duty, and therefore

do nat need the full-length POST-required course for their personnel.
Since CYA parole agents are not POST reimbursable, there will be
no fiscal impact on the Peace Officer Training Fund. In adopting

the Consent Calendar, the Commission approves this type of

training for the CYA,

7. Adjusting Executive Development Course Contract ;

At its January, 1980, meeting, the Commission approved five
Executive Course contract presentations, totaling $42, 010, Sub-
sequently, at its April meeting, the Commission approved a general
increase in the tuition guidelines. Because of this action, the
adjustment to the Executive contract is $2,770. To meet the state
provisions and requirements of General Services, it is necessary
for the Commission to formally approve the addition of $2, 770 to
the contract. In approving'the Consent Calendar, the Commission
authorizes the $2, 770 contract amendment. '

8. Computerized 832 Training - College of the Redwoods

In adopting the Consent Calendar, your Honorable Commission takes
note that staff intends to certify a pilot course in computerized
training at the College of the Redwoods. This is brought to the
Consent Calendar only because.the Commission had previously
expressed concern in POST's working with Control Data Corporation,
developer of the concept. No out-of-the-ordinary costs for POST
will be involved in the exploratory presentation.

9.  Setting Public Hearing for April 16, 1981, Meeting Re. A, B, 1055
Requirement

It is recommended a public hearing be scheduled for the April 16-17,
1981, meeting to amend appropriate Commission Regulation Sections
as required to implement the requirements of A. B, 1055, which
requires POST to make available the basic course equivalency test
to persons who have acquired prior equivalent peace officer train-
ing in lieu of attendance of the POST-certified basic course., In '
approving the Consent Calendar, your Honorable Commission sets
this item for public hearing as indicated.
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PUBLIC HEARING - Supervisory and Management Courses Attendance
Eligibility

In accordance with the provisions of the Administrative Procedure Act,
a public hearing will be held on the proposed revision of the present
language of Section 1001 (k} and (o), add a new Section 100] (8) relative
to the quasi-supervisory position, and add new Sections 1005(b}{2)(c)
and 1005(c)(2)(c) relative to minimum standards for training.

Existing provisions of the Commission's Regulations allow for reim-
bursement of training expenses of participating jurisdictions related

" to supervisory and management training only for officers who have

been appointed to such classes or are so appointed within one year
following such training.

The proposed regulation amendments and additions would also aliow

for reimbursement to participating jurisdictions for travel and jper diem
expenses related to (1) supervisory training for officers who are appointed
fo guasi-supervisory positions, and {2) management training for officers
who are appointed to supervisory positions. Also included are technical
changes to renumber and simplify the language contained in the existing
regulations.

Staff recommends adoption of the above proposal.
Written testimony in support of the above proposal has heeu received
from the following:

John C, Smith, Chief of Police, Porterville

John Carpenter, Sheriff, Santa Barbarz County
Robert Norman, Chief of Police, Ridgecrest
Lester Reese, Mayor, City of Buena Park

Gary E. Brown, Chief of Police, San Clemente
J. W, Moore, Chief of Police, San Marino
Karel A, Swanson, Chief ¢f Police, Walnut Creek

Asg of the writing of this report, no negative comments have been
received.

FINANCIAL REPORT, lst Quarter 1980/81

The Quarterly Rep.ort reflects training and reimbursement activity
ag well as revenue and fund balance statements for the first quarter of
F.Y. 1980/81.

BUDGET PROPOSAL, 1981 /'RZGF. Y.

Commissioner Vernon, Chairman of the Budpet Commitiee, will review
the Commitice's activitices and budpel change proposal recommendations
with the Commission for modification and/or adoption. The signing by
the Governor of 5.8, 1447 and S, B, 1428 will have a beneficial impact
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on law enforcement training. In view of the additional available resources,
suggestions for modifying this year's budget and adjusting next year's
budget change proposals are included under the tab,

SPECIALIZED TRAINING FUNDING PROPOSALS

At the April 1980 Commission meeting, the Military Department's
California Specialized Training Institute (CSTI) presented a request that
POST {fund its training program in the amount of approximately $686, 0C0
for F.Y. 1980/81, in view of their loss of LEAA funding. After study

and discussion, the Commission approved funding in approximately one-half
that amount to assure continuity of training while staff gathered additional
training delivery options through a competitive process for presentation

at the Ociober meeting,

The four areas of training for which POST invited requests for certifica-
tion were Officer Security and Field Tactics (Officer Survival), Civil
Emergency Management, Terrorism Management, and Hazardous

.

Materiale Management., Requests for certification were submitted by

P

-a number of vendors including CSTI. A full report and analysis is in-

cluded under the tab,

Based both on the results of the proposals and the military nature of the
presenter, staff is recommending that a contract with the Military Depart-
ment be entered into for the January 1 to Juna 30, 1981 pzriod reflect.
ing greater emphasis on the police, military, civilian avthority types of
training such as Civil Emergency Management, which are particularly
adapted to the CS5TI situation. The recommendation is that POST take on
a greater concern for the law enforcement aspects of preparation and
prevention for the various kinds of civil and natural disasters that could
very conceivably occur at any time. While POST, and possibly other
agencies, would be involved in research and planning, CSTI could
appropriately constitute the training purveyor under a coantract with POST,
Training could include area-specific exercises as well as prescntations at
San Luis Obispo. ‘

As a matter of policy, the Commission may wish to adopt a strategy that
California law enforcement will be the best schooled in prevention and
preparation for potential disasters of any state in the Union. For example,
one hopes the "earthquake'' is perpetually postponed, in which case the '
training should be viewed as an insurance investment, but we should not
count on it. Other examples of similar potential disasters will be cited.

In the area of Officer Safety and Field Tactics, proposals were received
from several community colleges, a private presenicr (Law Enforce-
ment Rescarch Associates), and CSTI. Officer Saflety is also being pre-
sented by San Bernardino Sheriff's Department to a iimited number of
attendees, and aspects of efficer safety are found in Basic Course and
Advanced Officer Coucrses,
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The cost analysis of the proposals for Officer Safety/Field Tactics follows:

-

Annualized Annualized Annualized Annualized Cost per
: Number of Presentation Reimbursement Total Cost Student
Presenters Students _  Costs Costs to POST
1,260 $ 252,000 $ 325,000 $ 577,000 $ 458
700 143,500 47, 000 190,500 272
Community
Colleges 300 0 14, 000 14,000 46

Though the cost for community colleges is by far the lowest, and while the
potential for presenting officer safety instruction at community colleges
presents a possible cost-effective way of providing this type of training
to a greater number of officers than POST could otherwise afford,

and though the requests for certifications are well prepared and have
all the ear marks of being successful, there is still the matter of eval~
uating guality and effectiveness. Therefore, unless instructed to the
contrary, staff will certify those requests to presant officer safety
training and evaluate what develops. Meantime, to assure continuity of
this training, the Commission may wish to temporarily fund officer
safety and field tactics training at CSTI. The recommended overall
objective is to provide the truly specialized kinds of training mentioned
previously in this report through CSTI,

The following recommendations are offered for the Commission's
consideration for adoption;

1, Adopt a policy position that any future role of the California
Specialized Training Institute in presenting POST-funded training
be restricted to those areas of disaster management, civil emerg-
ency and disorder management, terrorism management or train.
ing otherwise as it appropriately relates to a police-military-
civilian authority training situation.

2, Consistent with policy embodied in recommendation #1, authorize
the Executive Director to negotiate and sign an Interagency Agree-
ment with the Military Department for presentation of POST courses
at CSTI emphasizing civil and natural disaster preparedncss and
prevention and related areas as appropriate. The contract shouald
include Officer Safety/Field Tactics training but with the object of
eventually phasing this training out of CSTI's curriculum, Hazard-
ous materials training should not be included in the contraci, The
term of the contract is a six-month period from January 1, 1981,
to July 1, 1981, and the amount is not to exceed the overall
presentation cost of $296, 000 shown in CST1's proposal,



TRAINING NEEDS ASSIESSMENT (Training Information Manapgement)

A POST survey instrument concerning training was disseminated to

all chiefs of police and sheriffs on October 3, 1980, A copy of the
questionnaire is included under Tab G, Questionnaires are duc to be
returned to POST by October 15, and preliminary results will be
prepared for the Commission at the October 23 meeting, A {inal report
will be available in January after regional conferences are held.

BASIC COURSE COMMITTERE REPORT ON READING AND WRITING TESTS

At the July, 1980, meeting, the Commission asked the Basic Course
Committee to study the issue of the best way of making the POST-pre-
pared reading and writing tests available to the field., After considering
alternatives, the Commitfee is recommending that the tests be dissem-
inated through Cooperative Personnel Services of the State Personnel
Board. This provides POST with maximuwn control over and security of
the tests consistent with minimum costs to the field.

REPORT ¥FROM ORGANIZATIONAL SURVEY COMMITTEE ON
REQRGANIZATION

Commissioner Jackson, Chairman of the Organizational Survey Committee,
will make a report on the organizational adjustments at POST which pro-
vides {for a management team approach and gives institutional status to

the key services and programs of POST. This is brought a5 an informa-
tion item,

LEGISLATIVE REVIEW COMMITTEE

A report on the Committee's recommendations resulting from ite
October 23, 8§ a,m,, meeting will be presented,

The second year of the two-year legislative cycle has come to a close
and all pending legislation has either been passed into law or otherwise
disposed of. This spot on the agenda is reserved for an update on
significant legislation affecting POST which was signed by the Governor

during the 1980 legislative year. Propoesed legislation for the next

session will also be discussed. Information concerning these topics
is included in the agenda packet under the appropriate tab.

LONG-RANGE PLANNING COMMITTTEE

Committee Chairman Trives will report on the Committee's August 8,
1980, meeting, The minules of that meeting will serve as the agenda
for the next Committee meeting on October 24, 19848, The minutes are
included under the tab,
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ADVISORY COMMITTER

Advisory Committee Chairman Wasserman will report on the Commitiee's
request that 2 final report of recommendations on the makeup of the
Advisory Committee be set forward to the January, 1981, Commission
meeting.

APPEAIL OF COMMISSION PROCEDURE §-1-4.1

Commission Procedure F-~1-4.f states, '"In other law enforcement categ-
ories designated by the Commission, the acceptability of the required
experience shall be determined by the Commission, not to exceed a
total of five years'. The question of continuing this policy has been
appealed, as is shown in the correspondence under this tab. The policy
seemns to have worked well over all, and unless some overriding

reason for changing it is found, the policy should be continuced.

RESERVE LEGISLATION

The Governor has signed A, B. 3217, the reserve training bill establish-
ing two levels of Type I reserves, regular Level I reserve and ''full
powers and duties' reserves., 'Full powers and duties' reserves are
vested with all the powers of peace officers appointed under authority of
830.1 P.C. The bill also mandates the Regular Basic Course as the
training standards for reserves. Major changes in Commission Pro-
cedures H-1 through H-5 are necessary to implement the new law, and
the suggested changes are presented as part of this agenda itemm under the
tab,

In addition to the necessary recommended procedural changes, there

will be a need for additional reserve-accessible training. Staff is recom-
mending that the Commission authorize staff to expand the number of
extended format basic course presentations to meet emerging reserve
training needs. Members of the Commission will recall that the
extended format has been field-tested for the past year and found to be
highly acceptable.

OLD/NEW BUSINESS

1. Communication from Orange County Chiefs! and Sheriff's Association

Under the tab is a letter from Orange County Chiefs' and Sheriff's
Association requesting that POST approve eight-hour, one-day
modular training blocks even under a reduced reimbursement
schedule. Don Forkus, Chief of Police of Brea, is planning on
being present at the meeting, and would appreciate making some
bricf comments to the Conunission on this issue. The Chiefl is
aware that modular-type training is a subject of the recent needs
assessment gquestionnaire instrument and that the igsue will be
reviewed as part of the neceds assessment regional conferences
which will take place between now and the January meeting,
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0ld/New Business - cont.

2. Advanced Officer Reimbursement

At the request of Commissioner Vernon, this item is put on the
agenda for discussion with the notion that any action now would
become effective in a year or so, and that the Commission

address some appropriate controls on Advanced Officer Reimburse-

ment.
3. Report from the Chairman on the Symposium on Professional
Issues

A

Chairman Trives will present a report on the Symposium on
Professional Issues held October 1-3, 1980. Included in the agenda
packetl is a synopsis of what transpired. The chrenicle of con-
clusions and recommendations of the Symposium is still being
prepared, and will be distributed to the Commission at the

October 23rd meeting. ‘

PROPOSED DATES OF FUTURE MEETINGS

January 29-30, 1981 - San Diego Hilton, San Diego

April 16-17, 1981 -~ Northern California (svuggested location ~ Sacramento)
July 1617, 1981 - Southern California (suggested location - Santa Barbara)
October 2122, 1981, Northern California {suggested location - Fresno)

ADJOURNMENT

The desirability of a PO5ST Commission study session has been suggested.
The timing of such a meeting in the next three months might be desir-
able in view of the need for discussing POST priorities and practices.

‘No action would be taken at the meeting. If it is the Comrnission's

desire to hold such a workshop meeting, a date should be selected.

" Desirable locations will also be discussed,
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AGENDA ITEM SUMMARY SHERT

.Apcndd Itemn Title Meeting Date
Course Certification/Modification/Decertification Report October 23-24, 1980

Division . Division-Director App/‘;\rdl Researched By
Operations ‘
/jﬁ,cgr;fc(),(t(éﬂ, Bradley W. Koch

Exccytjve Director Approval Date of Apprdval Date of Report
é%zE;Z%QQﬁﬁﬂf Aféiiggf/ < gibaébibéﬁj /P60 | October 1, 1980

—rrlar e

pUrl’JOﬁ‘" Decision chuested D Information Qnly Status RLportD Financial Impact- Yﬁg (;"T u\:‘ld‘lﬁ:l}ﬁ Ejj

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page }.

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

The foTlowing'courses have been certified, modified or decertified since the July 17-18,
1980, Commission Meeting:

CERTIFIED
- . Reimbursement
Course Title Presenter Course Category PTan Fiscal Impact
1. Sexual Exploi-  NCCJTES, Technical 1V $ 6,192
. tation of Redwoods
Children Center
Investigation
.2 Level I, Module Lake Tahoe Approved N/A $ -0-
C, Reserve Off. Community -
Training College
3. Advanced Officer Moorpark “Advanced 11 $ 19,664
Course College Officer
4. Personal Growth Sapin/Scott Exec. Dev. 111 $ 17,286
- & Development Associates Seminar 7
5. Change Agent Sapin/Scott - Exec. Dev. I1I $ 17,286
Associates Seminar
6. L.E. Modular CSTI Technical 1V $ 3,125
Training
7. Terrorism Mgmt  CSTI Technical v ) $ 5,156
Seminar
8. Weaponless NCCJTES, Technical IV $ 5,160
Defense Inst. Los Medanos
Course College
9, Driving - Bob Bondurant Technical Iv $ 3,065
Instructor L.E. Driving

i . “Course Academy

Ulilize reverse side if needed

POST 1-1487
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the Influence

-Allied Agencies

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact .
10. Investigation  DOJ-TC Technical IV 16,380
: of Crimes
Against the.
Elderly
11. Cargo Theft D0J-TC Technical IV 16,386
Investigation .
12, Assertive Southwest Supervisory I 5,060
Supervision Reg. Trng. Seminar
Center
13. Reserve Shasta Approved N/A -0-
Training College
Level 11
14, Criminal Chapman Technical 111 6,192
Investigation College
Course
15. Police Defen- NCCJTES, Technica1 1V 7,224
sive Tactics Redwoods :
for Instructors Center
16. Driving Under CHP Technical IV 9,288



Lertification Report ) 3 October 1, 1980

9

- MODIFIED R
Reimbursement
Course Title Presenter Course Cateqgory Plan Fiscal Impact

P.C. 832 Arrest San Bernardino Approved Iv -0-

and Firearms Co. S.0.

Description of Change: Maximum enrollment changed from 36 to 45.

Basic Course SLETC Basic I $ 162,392

Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course NCCJTES, Basic I $ 212,615
Butte
Center

Description of Change: Modified course to include Commission-approved Driver
. Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course Central Coast Basic I $ 116,769
Co. Police Academy

Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course LASO Basic I $ 518,976

Description of Change: Modified course to include Commission-approved Driver

Training Tee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course LAPD Basic I $ 518,976

"Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Change from Plan II to Plan I
for reimbursement purposes.

Basic Course NCCJTES, - Basic 1 $ 103,794

Los Medanos
College

Description of Change: Modified to reflect change from Plan IT to Plan I.

Reimbursable fee of $56 was established by budget
submitted for their interim Driver Training course
which was previously submitted.
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10.

11.

12.

13,

14.

Reimbursenment
Course Title Presenter . Course Category ‘Plan Fiscal Impact '
Basic Course San Francisco Basic , I $ 324,787

Police Dept.

Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes. '

Basic Course Golden West Basic 1 $ 259,488
College .

Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course Orange Co. Basic | $ 116,769

Sheriff's
Department

‘Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course Academy of Basic 1 $ 155,602 ,
Justice, : . . ‘
Riverside . _

Description of Change: Modified course to include Commissicn-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course NCCJITES, Santa Basic . I $ 182,448
Rosa Center

Description of Change: Modified course to include Commission-approved Driver

Training., Fee of $134. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course Modesto Reg. Basic | $ 211,918
Crim. Jus.
Trng. Cntr.

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes. -

Basic Course . Rio Hondo Basic I $ 345,984
' College ' -
Description of Change: Modified course to include Conmissiwm-approved Driver .
Training fee of $150. Changed from Plan I1 to Plan I

for reinbursement purposes.
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15.

16.

17.

19.

20.

21.

Reimbursement

Course Title Presenter Course Cateqory Plan Fiscal Impact
Basic Course Bakersfield Basic I $ 69,196

College ) .

Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course Ventura Basic I $ 90,822
College '

‘Description of Change: Modified course to include Commission-approved Driver

Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Basic Course NCCJTES, Basic I $ 182,692
Redwoods . .
Center

Description of Change: Modified course to include Commission-approved Driver
. Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Team.Budeing Justice Team Bldg. 111 $ 58,500
Workshop Research Workshop
‘ - Assoc. :

Description of Change: Modified to reflect a flat fee of $2250 per agency,

with a maximum of 26 presentations.

Team Building Justice Team'B1dg. I11 $ 36,000
Workshop ~ Trng. Inst. Workshop

Description of Change: HModified to reflect a flat fee of $2250 per agencv
with a maximum of 16 presentations.

Team Building  Ross, Lewis Team B1dg. B 6 0§ 27,000
Workshop and Assoc. Workshop

Description of Change: Modified to reflect a flat fee of $2250 per agency,
with a maximum of 12 presentations.

Team Building Sapin/Scott Team Bldg. III $ . 9,000
Workshop Associates Workshop

Description of Change: Modified to reflect a flat fee of $2250 per agency,

with a maximum of 4 presentations.



22.

23.

24,

26.

217.

28.

29.

30.
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Reimbursemént
Course Title Presenter Course Category Plan Fiscal Impact . |
Reserve Trng. Bakersfield Reserve N/A $ -0-
Module B College '
Description of Change: Add two additional presentations to meet local needs.
Defensive Tac-  FBI-San Technical | 1v $ 6,192
tics for Inst. Francisco
Update
Description of Change: Reduce hours from 32 to 24 and fiscal impact from
$8,256 to $6,192.
Latent Finger- D0OJ-TC Technical IV $ 3,096
print Tech.
Descritpion of Change: Title change from Advanced Latent Fingerprint to
Latent Fingerprint Techniques.
Crim. Justice CSY, lLong Technical 111 $ 2,476
Info Systems Beach
Description of Change: Increase tuition from $85 to $100.
Crime Specific  CSU, Long
Burglary Inv. Beach Technical ITI $ 5,458
Description of Change: JIncrease tuition from $85 to $100.
Mgmt. by Objec- CSU, Long | Momt. Sem. 111 $ 2,476
tives/Stress Beach
Problem Solving ‘
Description of Change: Increase tuition from $85 to $100.
Internal CSu, Long Technical II $ 16,374
Affairs Beach
Description of Change: Increase tuition from $85 to $100.
Research CSU, Long Technical 1T $ 5,458
Design Beach
Description of Change: Increase tuition from $85 to $100.
Progrem Eval.  CSU, Long Technical 111 $ 1,238
& Review Tech. Beach .

Description of

Change:

Increase tuition from $85 to $100.
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Reimbursement
Course Title Presenter Course Category __Plan Fiscal Impact
31. P.C. 832 Long Beach Approved 1y $ -0-
Arrest & Police Dept.
Firearms

-Description of Change: Increase maximum reimbursable hours from 40 to 80.

32. Commercial LASO Technical 1y $ 10,233
Vehicle
Enforcement

Pescription of Change: Changed from Plan II to Plan IV.

33. L.E. Basic Tri-Community Technica1‘ IV $ 27,288
' Photography Adult Ed. -
Seminar

ADescription of Change: Increase maximum reimbursable hours from 24 to 40.

34. Adv. Narcotic U.S.-D0J Technical IV $ 22,740
.Investigators Dept. of
Course Drug Admin.

Description of Change: Changed Course Control No. from 996-3263 to 986-3261.

) .; Report Writing Bruce Olson Technical JINI - $ 24,300
- for Instructors & Associates

Description of Change: Increase in tuition from $142 to $i62.

36. Air Marine DOJ-TC Technical IV $ 7,278
Narcotics
-Smuggling

Descrintion of Change: ,Chénged'from Plan II to Plan IV.

37. Physical Bahn-Fair Technical AY . $ 14,646
Evidence Institute
Presentation

Description of Change: Changed maximum number of presentaticns from 11 to 3,
maximum enrollment from 14 to 15 and tuition change
from $179 to $250.

38. Crime Scene Bahn-Fair Technical IV $ 47,920
Investigation Institute

Description of Change: Changed maximum number of presentations from 12 to 8,
maximum enrollment from 14 to 20 and tuition change

. : from $146 to $222.
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Reimbursement .
Course Title Presenter Course Category Plan Fiscal Impact . :
39. Effective Mgmt. Cal Poly, Mgmt. Sem. IIT $ 1,486

Communications Pomona

Description of Change: Increase in tuition from $75 to $86.

40. Crim. Investi- Cal Poly, Mgmt. Sem. ITI $ 6,192
gation Mgmt. Pomona

Description of Change: Increase in tuition from $98 to $113

41. Patrol Opera- Cal Poly, Mgmt. Sem. - I11 $ 7,224
- tions Mgmt. Pomona

Description of Change: Increase in tuition from $96 to $113.

42. Police Planning Cal Poly, Technical . 111 $ 4,128
Skills Inst. Pomona

Description of Change: Change in course title from Research and Planning to
: Police Planning Skills Institute, change from a Plan I
to Plan I1I, and increase in tuition from $145 to $166.

43. Jail Mgnt. cal Poly, Mgmt. Sem. 117 $ 11,352

Pomena .

Description of Change: Increase in tuition from $138 to $170.

44. Traffic Program Cal Poly, Mgmt. Sem. I11 $ 11,352
Mgmt. Inst. Pomona

Description of Change: Increase in tuition from $170 to $189.

45. Field Training San Diego Technical 111 $ 21,831
Officer Reg. TC :

Description of Change: Changed course control number from 907-3170 to
- 907-3175. Changed course category from Job
Specific to Skills and Knowledge.

46. Motorcycle CHP Technical 1 $ 46,246
Course

Description of Change: Increase in tuition from $600 to $645.

47. Child Abuse Gavilan Technical Iy $ 4,776
College '

Description of Change: Pay plan changed from Plan II to Plan IV. Course
‘ category changed from Job Specific to Skills and .
Knowledge.




Certificatfén Report g October 1, 1980
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49.

50.

A Reimbursement
Course Title Presenter ~ Course Category Plan Fiscal Impact
Internal Affairs CSU, San Jose Technical 111 $ 10,916

& Inves. Proc.

Description of Change: Changed from Plan I to Plan III.

Basic Course College of Basic 1 $ 109,617
the Sequoias :

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Change from Plan Il to Plan I
for reimbursement purposes.

Supervisory Glendale Sup. Sem. IV $ 1,548
Seminar Community
College

Description of Change: Increase maximum enrollment from 25 to 40.




Certification Report

10.

1.

12,

13.

Course Title Presenter
Management Oakland
Course Police Dept.
P.C. 832 FBI, San
Arrest & francisco
Firearms

Advanced FBI, San
Officer Francisco
Robbery CSTI
Investigation

Juvenile Invest. CSTI

for Patrol

Officers

International CSTI
Terrorism Sem.

Invest. of CSTI
Violent Crimes .
Advanced Palomar
Officer College
Contemporary San Diego
Issues in Co. Prob.
Corrections Dept.
Reserve Grossmont
Training College
Modules A,

B anad C

p.C. 832 So. Pacific
Arrest & Trans. Co.
Firearms Police Dept.
Training NCCJTES, Santa
Manager Rosa Center
Techniques

Advanced Annual L.E.
Driver Refresher
Training Course

10 Optober 1, 1980
DECERTIFIED
Reimbursement
Course Category Plan Fiscal Impact
Mgmt. I -0~
Course
Approved IV -D-
Advanced II -0-
Officer
Technical 1V -0-
Technical 1V -0-
Exec. Dev. IV -0~
Sem.
Technical 11 -0-
Advanced II -D-
Officer
Mgmt. Sem. IV -0-
Approved N/A -0-
Approved Iv ~0-
Technical IV -0-
Technical PV- -0-

,‘



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

genda Item Title Meeting Date
Policy Statements for Commission Policy Manual Y/ October 23-24, 1980 ]
Divisior'x . . Division tor Approval Researched By ,/M' c‘/a%
Administration Beverley élemons
Exggutive Director Approya Date of /Approval Date of Report
g & 8 Sepfube (GR | septemver 11, 1980

Purpose! pecision Requested Information Only [j Status Report{ | Financial Impact Y& (giﬁ Anaiyuis %‘é)

In the spate provided below, briefly describe the ISSUES, BACKGRQUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page '

ISSUE:

The Commission has directed that staff shall submit policy matters for affirmation
by the Commission prior to inclusion in the Commission Policy Manual. The attached
policy statements are being submitted for such affirmation. '

BACKGROUND:

Policy statements are being submitted for approval as adopted by the Commission
at its Special Meeting held June 19, 1980, and its Regular Meeting of July 17, 1980,

‘The policy statement regarding the request for proposal for contracts adopted
by the Commission at its April 24, 1980, Meeting is being resubmitted for affirmation.

ANALYSIS:

The policy statements being submitted for approval are appropriate for inclusion
in the Commission Policy Manual.

At the July 17, 1980, Meeting, a motion was made to amend the minutes of the April 24
Meeting relating to request for proposal for contracts. This action concurrently
changed the material proposed to be incorporated in the Cornmission Policy Manual.

RECOMMENDATION:

Adopt policy statements as follows for inclusion in the Commission Policy Manual.

AS. POST Certificate Awards Affecting Basic Training Requirements

All matters relating to the issuance of POST certificates, as they affect
basic training requirements, are to come before the Commission as a
matter of course. '

-

Commission Meeting 7/17/80

Utilize reverse side if needed (continued)
POST 1-187 . :
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Request for Proposal Process for Contracts

Prior to POST entering into any contract with a course presenter
for the purpose of presenting training, a request for proposal
process shall be completed. This process would provide an oppor-

"tunity to potential vendors to competitively submit proposals to
‘present training on a contract basis and to provide the Commission

with data for decision making to assure that the training will be
presented in the most effective manner possible consistent with
quality, cost, and need consideration,.

Commission Meeting 4124780
Reiterated : 7/17/80

Payment of Reimbursement Claims

The Commission directs that every effort shall be made to accurately
forecast training needs and the reimbursement of such training

for each fiscal year. The Commission shall pay all reimbursement
claims from the allocation appropriated for the fiscal year in which
the claims are received, '

In the event reimbursement claims exceed forecasted estimates
and the amount of appropriated monies available, prior approval
of the Commission shall be required to withhold payment of such
claims until the following fiscal year's appropriation from the Aid
to Local Government Budget, '

Special Commission Meeting . 6/19/80



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title Meeting bate
MAXIMUM REIMBURSEMENT RATE FOR T%X USE ” October 23, 24, 1980 ]
Division Division 1 or Approval Researched By
Administration ' Staff
Execytjve Director Approv / Date of Approval Date of Report
/%MM / 4—4@“4 S{M (380 | September 25, 1980
Purpose! pecigion Reques‘:ed X I;n’ormatson Only Status ReportD Financial Impact Y[ﬁs (i;: dralyels IE-E

In the space provided below, briefly describe the ISSUES, BAGCKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE

Should there be a maximum reimbursement rate established for taxi use
relative to reimbursement for attendance at certified courses?

BACKGROUND

» Current regulations and procedures do not limit the use of taxis for
attendance at certified courses. Commission Procedure E-5-7. j cautions
agencies that "because of the high cost a taxi should be used ionly in
unusual situations." A recent claim disclosed taxi costs in the amount
of $108 for a three day course divided among three trainees.

NALYSTS

The Commission currently authorizes reimbursement up to 21¢ per mile for
use of a rental vehicle, a departmental vehicle, or a private car. No
other expenditures are allowed. Although it is a rare case when taxi use
is necessitated to commute to- and from the course site or point of
lodging, it seems that a consistent application is appropriate. This is

to prevent abuse and encourage adherence to the same standard. Therefore,
it is appropriate to impose a 21¢ per mile limit on taxi use.

RECOMMENDATION

Amend Commission Procedure E-5-7. j.to read "because of the high cost, a
taxi should be used only in unusual situations. Normally reimbursement
1s not authorized to exceed 21¢ per mile 1f a taxi is utilized."”

Utilize reverse side if needed

POST 1-187 !




Commission on Peace Officer Standards and Training -

) AGENDA ITEM SUMMARY SHEET
renda Itermn Title Meeting Date

POLICY STATEMENT - REIMBURSEMENT, /? October 23, 24, 1980
Division Division DirecfiffApproval Researched By i
Administration Staff

Execylive Director Pr Date of Approval. Date of Report
j&%/’ % SM /‘?go September 25, 1980

. o 1__
Purpose: Dec1s1on Requested [ Information Only D Status Report] |  Financial Impact Yes {?,;; Alalyae I[\i—:?

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYS!S and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page ).

ISSUE

There is a need to establish Commission policy to ensure equity and
flexibility in unusual situations in the reimbursment process.

BACKGROUND

Commission Procedures outline amounts of reimbursement that can be
allowed in the use of rental vehicles, private vehicles and department
vehicles. Using this as an example, it is sometimes less costly and
more convenient to both POST and the agency if certain established
guidelines could be reimbursed in an alternate method at a lessor cost.

‘ ANALYSIS

A specific example is in the area of rental vehicles. At this time only
the maximum of 21¢ per mile can be reimbursed. It is conceivable that
the cost of air fare from a participant's jurisdiction to a course site,
coupledwith the use of a rental car, could in fact, be less expensive
than if the 21¢ per mile rate was applied and the trainee drove an agency
vehicle. Current procedures preclude reimbursemsnt. for total expenses
of this less expensive method of travel. The follewing recommendation
would provide flexibility to handle the exceptioml cases.

RECOMMENDATION

Adopt the following policy statement: "In those cases where circumstancs
show it to be more cost effective to the jurisdigtiion and a more prudent
use of the Peace Officer Training TFund, allow pawyrent of the less
expensive method of reimbursement upon the approwal of the Executive
Director.”

o«

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

genda Item Title ) Meeting Date
Motorcycle Training — Grant Request October 23, 1980
Division Divisign Director Approval Researched By
Operations . _7ﬁaﬂ41374u”x0¢ﬂ; Glen Fine
Excgytive DiIECt?\PPTOVé‘l Date of Apfroval Date of Report
woer &2 fose % Sipfuulen @en [ September 18, 1980
Purpose: pecigion Requested [XJ Information Only Status Reportl:’ Financial Impact Y&® (;’j‘; Aoalysis 1\[5’

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANA!YSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

ISSUE

Because of high tuition costs, certified training courses have long been
inadequate to meet demand. Demand is now increasing due to expanded use
of motorcycles by law enforcement agencies. The State Office of Traffic
Safety has made available $120,000 in grant funds which could be used by
the Commission to offset costs of providing this training.

BACKGROUND

POST currently certifies two week-long motorcycle training courses at the
Los Angeles Police Department and the California Highway Patrol. During
the 1979/80 Fiscal Year the two presenters combined graduated 129 trainees
“I'rom their courses. Fifty-six (56) of the trainees were from other
departments.

Several. police departments have their own.non-certified training programs
for motor officers. Some of them train a few officers for other depart-
ments. Many motor officers in smaller departments receive their training
by simply riding for a few days with an experienced motor officer in a
larger department.

In May, 1980 POST staff distributed a memorandum to chiefs and sheriffs
requesting advice on the number of newly assigned motorcycle officers
needing training in their departments this year. Their responses in-
dicated a current need for 333 trainees.

The volume of trainees is attributable in part to increased use of motor-
cycles due to gasoline prices and to Office of Traffic Safety grants

that fund establishment of motorcycle enforcement programs. Because of
the Office of Traffic Safety's involvement in this area, they have
offered grant funds to help meet the training need.

The available grant funds from OTS amount to $120,000 over a two year
period commencing immediately.

RECOMMENDATION

uthorize staff to formally apply for OTS grant funds to help establish
additional POST certified motorcycle training courses.

Utilize reverse side if necded
POST 1-187




Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

genda ltem Title Meeting Date
Chemical Agent Training, Ca11f0rn1a Youth Authority October 23-24, 1980

Division D].Vlbl./()/p Dircctor Ap;yv.ﬂ Researched By ,f‘:/ i
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xequtive Director prosmal Date of Approval Date of Report

e Tt 8 Sk 2|’ 0

per details

. . Se ;
Purpose Decmlon Requested |X [l Information On{y D Status ReportD Financial Impact [5!’ (See \““IYS”‘ ﬁ?{

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAILYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page

 ISSUE

The California Youth Authority (CYA) has requested that all field parole agents be
allowed to take the course of training approved for private persons and security
guards to satisfy Penal Code Section 12403 requirements.

BACKGROUND

The CYA field parole agents have been required to complete the chemical agents course
required of all regular-police officers and sheriff's deputies. This course does
" not meet the needs of their department personnel. -

The CYA has restricted, by administrative procedures, all field parole agents to the
carrying and use of the Federal Mini-Streamer 282 CN aerosal tear gas device while
on duty. .

The course of training described in Penal Code Section 12403.7(a)(5) would satisfy
all requirements of Penal Code Section 12403 and would permit the CYA to train their
field parole agents in a more cost effective manner.

The Commission, at its regular meeting July 26-27, 1979, made a similar policy change
for private security guards. Private security guards now satisfy the required training

by completion of the Private Citizen Chemical Agent Course certified by the Department
of Justice.

ANALYSIS

There'appears to be no problems in allowing the CYA field parole agents to satisfy
the requirements of PC Section 12403 through attendance of the private citizen
chemical agent course.

The parole agents assigned to institutions will continue to be trained in the regular
chemical agents course.

A change of policy will significantly reduce the paper workload of the POST Course
Control Clerk and area consultant. CYA has a Chemical Agents Course certified to
them. Most of their training is for field parole agents that would be trained
‘ under the Department of Justice certified course.

Utilize reverse side il necded
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Analysis (continued)

The Federal Mini-Streamer is one of four approved tear gas devices for private
persons. Department of Justice chemical agent training coordinator stated that

they would certify CYA to present the private citizens course if the Commission
approves the change. .

CYA parole agents are non-POST reimbursable; therefore no fiscal impact is reported.

RECOMMENDATION

Change Commission Procedure D-7 effective November 1, 1980 to allow California
Youth Authority, field parole agents, as described in Penal Code Section 830.5,
to complete the Department of Justice course, Tear Gas Training for Citizens,
to satisfy the requirements of PC Section 12403.

®
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Apgenda Item Title Meeting Date
CONTRACT FOR EXECUTIVE DEVELOPMENT COURSE ﬂ// ' ﬂ October 23, 24, 1980°

ivision Division Directo proval Researched By
Administration Staff

Executive Direclor VM Date of Approvi Date of Report
fg % é‘;: September 25, 1980
///5// g 7 /% P

per dutails}

r ose Decxslon Requested@ Informatmn OnlyD Status ReportD Financial Impact Yes (See Analysis I[\jo

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE

Commission approval is required for increase in total amount approved.

BACKGROUND

The Commission, at the January 1980 meeting, approved $42,010 for five Executive
Development Course presentations through Cal Poly Kellogg Foundation., Subsequently,

at the April 1980 meeting the Commission approved a general increase in tuition
gu1de11nes.

| ANALYSIS

‘ As a result of the tuition instructional cost guidelines increase, the actual cost
‘ to present five offerings of this course has been increased by $2,770. The
Department of General Services requires confirmation by Commission action of the
higher amount in order to approve the contracts.

RECOVMENDATION

Authorize an increase of $2,770 for the Cal Poly Kellogg Foundation to make five
presentations of the Executive Development Course with a total amount not to exceed
$44,780 and each presentation not exceeding $8,956.

Utilize reverse side if neceded
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AGENDA ITEM SUMMARY SHEET
renda Item Title . . .
genda tem Title: copgification of a Test Presentation of a  |Mesting Date

Computerized Arrest & Firearms (PC 832) NCCJTES Redwoods October 23-24, 1980

Division’ DivisionsDirector Appro\al Researched By / 7

Operations B ,/)jc 4L44/,£L X ﬁg Gene Rhodes

Execyive Director. Approyyl . Date of A p% Date of Report
DL A /i%ék%%ii;Vl ,)f [€25?

Purpose: Demslon Requested [ Y Informatwn Only [ | Status Report |  Financial Impact Y{ﬁs (?,f.'r' fonlysis

report. f{e.g., ISSUE Page ).

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANA!.YSIS and RECOMMENDAT IONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

-ISSUE:

Request certification for a test presentation of a computerized Arrest & Firearms
Course. The presentation will be evaluated for possibiiity of future use. The
presenter will be NCCJTES, Redwoods Center.

BACKGROUND:

Control Data through a grant with NASDLET has been two years working with College
of the Redwoods developing a computerized 832 PC course. The course meets the
standards established by POST and the quality established by subJect matter experts
at Co11ege of the Redwoods.

q ANALYSIS:

. Because of Commission action over two years ago regarding Contra Data, this is
being presented to the Commission for action. 'Normally, there is no cost to POST

- for attendance at this course. Evaluation of the presentation will be made on
site by POST staff.

© RECOMMENDATION:

Certify for one presentaticn and provide an evaluation for future needs.

Utilize reverse side if needed
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enda Item Title Meeting Date

SCHEDULE PUBLIC HEARING FOR AB1ObE5 REQUIR/E(}(/IENTS OCTOB,ER 23-24 1980

Division Division Diptictdr Approval / Researched By
ADMINISTRATION - Beverley A’a mons
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Ot

. : See Aral by
Purpose: Decision Requested [X| Information Only[ | Status ReportD Financial Impact YEP tpﬁi Srayae a

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDAT IONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

ISSUE:
AB 1055, Statutes 1980, Chapter 213, P.C. Section 13511, requires POST to develop
basic course equivalency testing procedures to be implemented no later than

July 1, 1981,

. BACKGROUND;

The Commission Budget Committee moved at its September 8, 1980, meeting to
recommend to the Commission the adoption of staff's recommendation for a Budget
Change Proposal in the amount of $400, 251 for two temporary positions and for

-contractural consultant and professional services to develop appropriate basic course

Equivalency testing procedures to meet the requirements of AB 1055, To implement
the procedures will require an amendment to the Commission Regulations. '

ANAILYSIS:

AB 1055 requires POST to make available the basic course equivalency test to persons
who have acquired prior equivalent peace officer training in lieu of attendance of the
POST -certified basic course. The law also provides that the person does not have

to be employed prior to testing. Provisions for implementing AB1055 will amend

the Commission Regulations and Commission Procedures.

RECOMMENDA TION:

It is recommended a public hearing be scheduled for the April 16-17, 1981, meeting
to amend appropriate Commission Regulation Sections as required to implement
the requirements of AB 1055,

*

‘| Utitize reverse side if needed
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' EDMUND G. BROWN JR. - GEORGE DEUKMEJIAN

covERNOR vammﬂt nf 3uﬁﬁff ATTORNEY GENERAL

STATE OF CALIFORNIA

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

August 13, 1930

BULLETIN: 80-11 N
SUBJECT: NOTICE OF PUBLIC HEARING - REVISION. OF REGULATIONS

NOTICE IS HEREBY GIVEN that the Commission on Peace Officer Standards and
Training, pursuant to the authority vested by Section 13506 of the Penal Code,
and to implement Section 13503 and 13510 of the Penal Code, proposes to amend
its Regulations in Title 11, Chapter 2 of the California Administrative Code
following a Public Hearing at:

10:00 a.m., October 23, 1980, _ ' -
Sacramento Inn, Interstate 80 at Arden Way
Sacramento, California

. The hearing will address the proposed revision of the present language of
Section 1001 (k) and (o), add a new Section 1001 (s) relative to the quasi-
. supervisory position, and add new Sections 1005(b)(2)(c) and 1005{c){2)(c)
relative to minimum standards for training.

Digest of Proposed Action:

The existing provisions of the Commission's Regulations allow for reim-
bursement of training expenses of participating jurisdictions related to.
supervisory and management training only for officers who have been
appointed to such classes or are so appointed within one year following
such training. : ‘

The proposed regulation amendments and additions would also allow for reim-
bursement to participating jurisdictions for travel and per diem expenses
related to, (1) supervisory training for officers who are appointed to
quasi-supervisory positions, and (2? management training for officers who
are appointed to supervisory positions. Also included are technical
changes to. renumber and simplify the language .contained in.the existing |
regulations. o ' : :



100H=s}
43 (u
o (v
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e (x) -
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1005(b)(2)(c) -
Every reqular officer who is assigned to a quasi-supervisory position
may attend a certified Supervisory Course and the officer's jurisdic-
tion may be reimbursed under Plan IV following satistfactory comp1et1on
of such training, provided that the officer has been awarde or is
~eligible for award of the Bas1c Cert1f1cate.
. 1005(c)(2)(c)

_The amendments and additions as proposed are:

DEFINITIONS

1001(k) "“First-Level Supervisory Position" is—e& the supervisory peace officer
position sbeve between the operational level and the "Middle Manage-
ment Position", for which commensurate pay is authorized, and which -is-
-eeeuﬁ4ed-by—a—peaee~e£$+eep~wheg in the upward chain of command
-principatty- is responsible principally for the direct supervision of
-employees—ofa—department subordinates, or is subject to assignment of
such responsibilities and most commonty is of the rank of S ﬁergeant
The first-Tevel supervisory pos1t1on does not encompass positions with
limited or intermittent supervisory responsibilities.

1001(0) “Middle Management Position" is a management peace officer position
between the first-level supervisory pos1t10n¢ and the department head
position,—and- for which commensurate pay is authorized, -eeeup4ed—byhﬂh

-peace—officer and-who which, in the upward chain of command, is
responsible principally for for-s«gep¥qae¥5hmana ement and/or command
duties, and most commonly is of the rank of L Aieutenant or higher,

1001(s) "Quasi-Supervisory Position" is a peace officer position ahove the
~ operational level position, for which commensurate pay is authorized,
is assigned Timited responsibility for the supervision of subordi-
nates, or intermittently is assigned the responsibility of a "First-
Level Supervisory Position", and most commonly is of a rank below that
of Sergeant.

Every reqular officer who is assigned to a first-level supervisory
position may attend a certified Management Course and the officer's
Jurisdiction may be reimbursed under Plan IV following satisfactory -
completion of such training, provided that the officer has satisfacto-
rily completed the training requirements of the Supervisory Course.

.‘ )



AN .
Also to be revised as part of this action, but not subject to public hearing,
is POST Administrative Manual, Procedure E 1-3(b), and (c) to add the following:

{b) Reimbursement for attendance at a certified Supervisory Course by
personnel in "Quasi-Supervisory Positions” may be granted under Plan
IV when requested by the chief administrator of the agency, providing
the trainee has been awarded or is eligible for the award of the Basic
Certificate. 1If the agency elects to train -Quasi-Supervisory person-
nel in the Supervisory Course and receive reimbursement for the
course, the agency may not subsequently claim additional reimbursement
for attendance of this course if the personnel are later appointed to
full-supervisory positions. .

(c) Reimbursement for attendance at a certified Management Course by
personnel in "First-Level Supervisory Positions” may be granted under
PTan IV when requested by the chief administrator of the agency pro-
vided the trainee has satisfactorily completed the training require-
ments of the Supervisory Course. If the agency elects to train super-
visory personnel in the Management Course and receive reimbursement
for the course, the agency may not subsequently claim additional
reimbursement for attendance of this course if the personnel are later
appointed to middle management positions.

The Commission has determined pursuant to Section 2231 of the Revenue and Taxa-.
tion Code that the above proposed changes will not create new or additional
costs to local government.

The Commission has prepared a statement of the purpose of the proposed action
and the information on which it is relying. This statement is available upon
request.

Notice is also given that any person interested may present statements or argu-
ments orally, or in writing, relevant to the actions proposed at the hearing.
Written communication should be directed by September 19, 1980 to:

Norman C. Boehm, Executive Director

Commission on Peace Officer Standards
and Training

7100 Bowling Drive, Suite 250

Sacramento, California 95823

Phone Number (916) 445-4515

The above reguiation changes are proposed'to become effective on
Januvary 1, 1981.

NORMAN C. BOEHM
Executive Director
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

September 30, 1980.

Cost per trainee
‘Hours of training

REVENUE

of revenue by month.)

- REIMBURSEMENTS -

Program.

Utilize reverse side if needed

This report covers the First Quarter of the 1980-81 Fiscal Year, July 1 through
Revenue for the Peace Officers' Training Fund and expenditures
made from the Fund for administrative costs and for reimbursement of training costs
to cities, counties and districts in California are shown. Detailed information is
included showing a breakdown of training costs by category of expense, i.e.,
subsistence, travel, tuition and salary of the trainee (Schedule I).
.is the cumulative report of reimbursement (Schedule I1) made from the Peace Officers'
Training Fund providing detailed information on:

Also 1ncluded

.. Reimbursement made for each course category of training
Number of trainees

Revenue from traffic and criminal fines for the first threexmﬁnths of the 1980-81
Fiscal Year totaled $3,637,624.98 compared to $3,355,235.9% for the corresponding
quarter in 1979-80, an increase of $282,388.99 (8.4%).

(See- page 3 showing detail

Reimbursements to cities, counties, and districts for the Trst three months of
the 1980-81 Fiscal Year totaled $2,840,292.63.
carry over for claims submitted after June 5, 1980.
because of insufficient funds.

Included in this amount is the
These cllaims were not paid

A total of $12,553,614 has been authorized. for reimbursemert: in Fiscal Year '80/81.
Hlstorlcally, the largest portion of the total expenditure for reimbursement occurs
in the second half of the year.

The last page reflects activity relating to the POST Professional Certificate

POST 1-187




COMMISSICON CN PEACE OFFICER STANDARDS AND TRAINING
PEACE OFFICER TRAINING FUND

ANALYSIS OF CHANGE IN ACCOMULATED SURPLUS
FOR THE QUARTER ENDING SEPTEMBER 30, 1980
Resource .

Accumulated Reserve: July 1, 1980 $4,991,738.73
Revenue July 1, 1980 through September 30, 1980 3,637,624,.98

- Total Resources ' $8,629,363.71

Expenditures

Administrative Costs
Cash Disbursed $ 654,991.61
Debts to be Paid - 2,073,726.,77

Total Administrative Costs ' $2,728,718.38
Aid to Local Governments
Training Claims to be Paid $2,840,292.63
Contractual Services Paid 29,482.06
Contractual Services to be
Paid 1,340,709.58
Letters of Agreement and
Room Rentals Paid 4,770.15

Total Aid to Local Government $4,215,254.,42

Prior Year Net Expenditures ' ' -~159,435,26

Total Expenditures $6,784,537.54

Subtotal, Accumulated Reserye $1,844,826.17

Plus Reimbursements : ‘ 91,243;00

Accumulated Reserve, September 30, 1980 - $1,936,069.17




COMMISSION

MONTH TRAFFIC
JULY $1,005,966.53
AUGUST  586,493.64
. SEPTEMBER 836,256.59

ON PEACE OFFICER STANDARDS AND TRAINING
PEACE OFFICER TRAINING FUND
STATEMENT OF REVENUE
1980-81 FISCAL YEAR

SURPLUS INVESTMENT

CRIMINAL AND OTHER

$ 461,647.01 $ 8,380.00

271,555.75 1,908.53
465,416.93

TOTAL $2,428,716.76

$1,198,619.69 $10,288.53

TOTAL
$1,475,993.54
859,957.92
1,301,673.52

$3,637,624.98



DISTRIBUTION OF REIMBURSEMENT

During the first three months of the 1980-81 fiscal year $2,840,292.63 was
reimbursed for training. ~Of this amount $1,774,777.15 (62%) was reimbursed

for mandated training; $7,553.61 for the Executlve Development Course; $401,120. 78
(14%) for Job Specific Courses; and $659,681.05 (23%) for Technical Courses.

The difference of (~)$2,839.96 was for adjustments to prior relmbursement
payments.

Course Reimbursed " Percent Number Trainees

Basic $1,150,330.92 40% 943
Advanced Officer 473,189.29 17% 4,499
Supervisory Course 100,629.41 043 249
Management Course 50,627.53 02% 77
Executive Development Course 7,553.61 0% 14
Job Specific Course 401,120.78 14% 1,208
Technical Courses & Seminars 659,681.05 23% 3,032
Subtotal $2,843,132,59 100% 10,022
Net Adjustments to Prior _

.Payments ' (-)2,839.96

GRAND TOTAL $2,840,292.63 10,022




SCHEDULE I
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ADMINISTRATION DIVISION
Claims Audit Section

State of Cahlurma

Departmant ol Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowling Drive, Sacramento, CA 95823

Reimbursement
By Month

Claims

Received -

Claims
Returned.

Claims
Processed

1 1980-81
Reimbursement

1980-81
Accumulated
Total
Reimbursement

July

748

21

$

1,434,059,34

$
1,434,959.34

August

543

21

526

796,491.16

2,231,450.50

September

413

9

468

611,682.09

2,843,132.59

Adjustments on Prior
Reimbursements 1st Qtr

3,169.04

2,846,301.63

Audit Adjustments by
Controller 1st Qtr

{-)6,009.00

2,840,292.63

Qctober

‘November

December

‘Adjustments on Prior
Reimbursements 2nd Qtr

Audit Adjustments by
Controller 2nd QOtr .

January

February

March

Adjustments on Prior
Reimburscments 3rd Qtr

Audit Adjustments by
Controller 3rd Qtr

April

May h

June

Adjustments on Prior
Roeimbursenonts 4th Otr

Audit Adjustments by

Controller 4th Qtr

POST 1-245 {Rey, 8/78)




ADMINISTRATION DIVISION
Claim Audit Section

S

tate ol California

‘Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowling Drive, Sacramento, CA 95823

Reimbursement 1080-81 F.Y, Adjustments [Ltr. of Agr. Contract | Total Aid to
By Month Reimburscments . and Local Gov't
- Audit Report|Room Rent Item 456
, T < 2,186, 32 |
. s 2,186,
JULY 1,434,959, 34 4///7/ 0 0 ? 1,437,145.66
//affjf/ i ;'.1,4?:/./:/'/;;' 1'592.45
AUGUST 796,491.16 L) 134,45 3,444.62 | 2,238,808.34
S5 3,169.04 552.53
SEPTEMBER 611,682.09 (-)6,009.00 304.40 26,037.44 | 2,847,544.84
\ n |
I
OCTOBER /%’,%/jﬁ/ / @/ 7
e
)
NOVEMBER ////////////}/////%///
DECEMBER .
i 94-%/:’///{4%// g
JANUARY / //% -
e
FEBRUARY /////fﬂf/////////
T i W
i i /’/////
oy L
S 5
TOTAL ® ' ?
4

POST 1-246 (New 3/30)
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State of Calitornta — Depariment of Justics

Commission on Pcace Officer Standards and Training -

Administration Division - Claims Audit Scction

fotal 1979-80 Fiscal Year REINBURSEMENT BY COURSE CATEGORY

SCHEDULE II

. ’ “July 1, 1979 through September 30, 1980 Page 1 of §
o st e | ST | wme | weer
0010 Basic 1,150,330,92 1,219.86 943 352,383
0030 Advanced Officer 473,189.29 105.18 4,499 116,917
/ 0040 Supervisory 100,629.41 404,13 249 20,762
0050 Management Course 50,627.53 657.50 77 6,144
7000 Executive Development Course 7,553.61 539.54° 14 1,120
Job Specific 401,120.78 332.05 1,208 58,550
Technical Courses 659,681,058 217,57 3,032 95,018
Subtotal 1,843,132.59 10,022 650,894
Adjustments to Prior Payments C+) 3,169.04
State Controtler Audit Adjustments (-} 6,809.00
TOTAL REIMBURSEMENTS 2,840,292.63 10,022 650,894
. 0000-0999] MANDATORY TRAINING
0010 Basic Course 1,150,330.92 1,219.86 943 352,383
0030 Advanced Officer Course : 473,189.29 105,18 4,499 116,917
0040 Supervisory Ccourse ) 100,629.41 404.13 249 20,762
0050 Management Course §6,627.53 657.50 77 6,144
1000-1_999 SEMINARS
. 1010-1050 Management Seminars 26,797.53 225.19 119 2,912
1110-1150 Executive Development Seminars 27,918,81 313.69 89 2,116
1200 Supervisory Seminars 8,132.02 ~ 219.78 37 916
1316 Legislative Update Seminars
1320 P3ST Special Seminars 25,832.28 117.42 220 3,568
‘ Chief Executive Criminal -
1330 Intelligence Seminars )
2000-2999] TECHNICAL, SKILLS - KNOWLEDGE TRAINING
2010 Analysis of Urban Terrorist Activities 6,827.73 284.49 24 936
2011 Advanced Terrorism Analysis Course .
2020 Boating Safety anqunEorcement 2,088.31 . 261.04 8 320
2030 Breathalyzer Course
2031 Driving Under the Influence
2032 Forensic Alcohol 975.58 75.04 13 1,177
2040 {|° Civilian Supervisory Sghool 957.92 319.31 3 120
2050 Community Police Relations 855.68 57.05 15 600
2060 Criminal Justice Information Systems 3,308.52 275.71 12 288
2070 Criminal Justice Role Truining Program
2080 Crisis Intervention 221,53 73.84 3 120
2090 . Workshop on the Mentally 11 ) . 3,201.26 250.87 13 312
2100 hofensive Tactics 129.14 32.29 T 53
. ’ 2110 Driver Training : ‘ 19,050.00 144,32 Ly 2,112
72111 | Advanced Birdver Training ‘ 7,269,531 V03,85 70 1,600 |

PUST 1-178 (Rev. 10-77)




Stats of Calllornis = Daprulmnm of Jutlice
Commissfon on Peace Oificer Standards and Training
Administration Division - Claiims Audit Section -
REIT']I‘)URS'EMENT BY COURSE CATEGORY

Pape 2 nf S
cggﬁz COURSE AMONT OF 201 PER NUMBER OF HOURS OF
) RETMIURSEMENT TRAINEE TRAINEES TRAINING
2112 Relresher Driver Training A 118.52 16.93 : 1 z16
2120 Fingerprint Scheol 3,061,002 255,09 12 440
2121 Advanced Latent Finpcrprint School 846.76 169.35 5 200
2130 Fircarms and Toolmark Identification
2140 Forensic Microscopy
2150 "Hostape Ncrotiation Techniques 10,563.80 .251.52 42 1,68
2151 Hostape Nepgotiation, Advanced 5,875.46 267.07 22 528
2160 Instructor Development, Skills
2161 PR-24 Baton Instructor's Course 892,70 - 81.15 11 360
2162 Chemical Agents Instructors Course 2,708,549 193,47 14 ‘ 448
2163 Defensive Téctics
2164 Firearms Instructers Course __11.700,29 260,01 45 2,808
2165 Report Writing for Instructors 17,587,686 i 262,50 67 2,141
2166 Defensive Tactics Instructors Course 375,06 125,02 3 95
2167 Driver Training Instructors 1,029,34 96#.67 2 182
2170 Instructor Nevelonment Conrse '
Techniques of Teaching Crimiral Justice
2171 Role Training
2172 Writing POST Performance Objectives
2180 Interpersonal Conmunications
2199 Juvenile Justice Update 11,996.39 363.53 33 ' 1,284
2200 Specialized Surveillance Equipment 4,960,88 215,69 23 828
2210 Law _Enforcement Lepal Educatioﬂ Prngr;m " 5.,362.52 357.50 15 600
1211 Law Enforcement Lepal Education Update 12,397.03 193.70 ' 64 1,536
2220 Narcotic Investigﬂtion for Peace Officer} Bi0,38 73,67 11 220
2222 Hercin Influence Course 4,833.79 130.64 : 37 740
2230 Non-Sworn Police Pcrséunel Training
2240 OfFficer Survival Techniques 86,065.01 290.76 296 13.428‘
Organized Crime Informant Development
2250 and Maintenance 7.059180 213.93 ) 33 1,183
2260 Personal Stress Reduction
2270 _Report Writing 2638.83 215,90 12 ) S 28%
1280 Riot Control
2290 Spanish for Peacc Officers . 7,366,87 263,10 28 2,276
2300 S.W.A.T. Training 15.520,07 212,60 73 2 010
2301 Mlyvanced Specinl Wenpens and Toctics
(S WAL T, Y -
230 Underwnter Scarch and Recovery o
2320 _Prison Gany Agtivity 1.002,56 1670 B 2114
2325 Ontlaw _Motorcycle Gong Activity
2330 Rador Unlorcement Training 11114 18.53 G : 80
| 2340 | Computer_Urggramming |
2342 Computer Friad

POST V-1700 {kev, 10-77)
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State of Colitornta — Department of Justice
Commission on Peace Officer Standards and Training
] Administration Division - Claims Audit Section
REIFBURSEMENT BY COURSE CATEGORY
‘ “ Page 3 of S
‘ ‘ﬂgﬁis . COURSE AMDUNT OF Cost PR NUMDER OF HOURS OF
RELMUIURSERERT TRAINEE TRAINEES TRAINING
2990 L@w Enforcement Skills and Knowledges 636,76 21.23 - 30 SR4
3000-3999 TECHNICAL, SPUGTAL FUNCTION TRAINING
JS 3010 Bomb Scene Investigatioa 5,583.12 242.74 23 RAO
3010 Arson and Explosive Investication 179,00 8% Oﬂ. 2 ]
3011 Arson Investigation Course ]
JS 3020 Auto Theft Investigotion 10,710.65 411,95 26 922
3020 Auto Theft Investigation 1,396.73 349.18 4 150
Advanced Auto Theft Investigators
3021 Workshop 2,818.87 234.91 12 420
3030 Background Investigation 5,222,33 145.06 36 B40
3051 Fencing Investication 7,749,311 242.17 32 1,100
o5z Burglary Investigation, Advanced 1,574.16 174.91 9 : .216
JS SOGﬂ Questioned Document Investigation 3.026.41 605.28 5 199
1050 Questioned Dogument, Iﬁvestiqaticn - .
JS 3670 Civil Process 23988, 09 336.01 13 416
3070 Civil Process ‘
JS 3080 Commercial Vehicle Enforcement 808.16 134.69 6 200
3080 Commercial Vehicle Enforcement 835.75 83.58 10 229
. JS 3060 Complaint/Disnatcher 5.7Q6.77 285,34 20 780
3090 Complaint/Dispatcher
Contingency Flanning for Harardous
3110 Materials 8020.12 308.47 26 1,144
3111 Hazardous Materials Familjarization
3120 Coroners Course
3121 Advanced Investigation for Coroners Caseck 1,121.28 280.32 4 310
JS 3130 Crime Prevention ‘
3130 Crimc Prevention §,151.27 245.30 21 504
313 Advanced Crime Prevention ’
JS 3140 Criminal Investigation, General 14,459.94 438.18 33 3,720
1140 Criminal Invespiaition, General
3141 Criminal Investipation II 2,120.05 353.34 6 240
3142 . Visual TInvestipation Analysis
o JS 3160 Ficld Evidence Technician 35,575.48 1,046.34 34 1,654
3 3160 Field Evidence Technician 4,515.72 645.10 7 440
‘! 5161 Physicul Evidence Presentation 7,348.07 018.51 8 640
JS 3170 IField Training Officer Colirse 66 875.55 270.75 247 9.687
1 3170 Figld Trajining OfCicer Course 14,601.49 3!0.67 47 1,612
3175 Ficld Training Officry 2,200.58 3‘25.80 7 224
JS 31906 | MHomiclde investipatian 4,2R2.80 535.35 L 320
i i 3100 Homicjde Tnvestipation b
; . 8 3101 | Homicide Institare
; hE LA Homicide Institate
g POST 1-170 (Hew. 10-77)



State of Catifornia = Department of Justice

Commission on Pecace Officer Standards and Training -

Administration Division - Claims Audit Scction

RETFBURSEMENT BY COURSE CATEGORY

Pape 4 of S
. ;\
COURSE AVERAGE
€00E COURSE AMOUNT OF COST PER NUFBER OF MOURS OF -
RE [MIURSEMENT TRAINEE TRAINEES TRAINING
3201 Criminal Intelligence Data Collector 3,748.57 416.51 g 684
3202 Criminal Intelligence Data Analyst 2,741.39 548.23 S 380
3204 Link Analysis 22,22 22,22 1 8
_ “Chicl Executive Criminal ’
3205 Intelligence Course
JS 3210 Internal Affairs 2,086.77 298,11 7 163
3210 _Internal Affairs $,107.43 222,153 41 984
JS 3220 Jail Qperations (80-hour course) 35,431.77 347.37 1062 8,152
3220 Jail Operations (80-hour course)
JS 3221 Jail Operations (49-hour course) 28,932.19 143,94 201 B,026
3221 Jail Operations (40-hour course} 216.40 108.20 2 __80
JS 3230 Juvenile Training 65,1726.18 85.09 72 1,728
. 3230 Juvenile Training 2,916.45 2,916.45 1 320
Juvenile Law Enrorcement Officer's
JS 3231 Training Course 6,557.93 546.49 12 480
Juvenile Law Enforcement Qfficer's
3231 Training Course 1,195.57 398.52 3 120
JS 3232 Child Abuse Investigation 267.01 267.01 1 24
Child Abuse: Intervention, Referral
3232 and Envestigation 12,179,164 358.21 34 1,344
3233 School Resource Officer 6,773.43 322;54 21 504
3240 Fraud Investigation 632.66 316.33 2 48
J§ 3250 Motorcycle Operation 32,219,67 785,85 41 3,431
3250 Motorcycle Operaticn 5,395.67 770.81 7 596
JS 3260 Narcotics Investigation 27,935, 8% 517.33 54 3,760
3260 Narcotics Investigation 2,968.76 371.10 8 . 592
3261 ‘Narcotics Investigation, Advanced B,344.09 490.83 17 1,3Si
JS 3262 Air and Marine Narcotics Smugoling 958,53 319,51 3 96
Alr and Marinc Narcotics Smuggling 463.19 231.60 F3 64
3262 Supcrvisory Narcotic
I3 32063 Investigators Course 789.06 263.02 120
Supervisory Narcotic
3153 Tnvestigators Course 941,56 235.35 L} 158
5270 Photo - ID Lab 2,733,537 71,93 38 £33
Investigation and Prosccution of
3181 Organized Crime in Pornography
3300 Protective Scrvices 3,039.35 159.97 .19 756
Jo 3310 Rccords Officer Lourse
3310 Records Officer Course
JS 3320 Research and Development
3370 Kescarch and Development 158,14 158,14 1 24
J3 3330 Tohhery luvestigation 1,044.33 344,11 3 60
310 | Hohbery Tuvestlzatlion 307,09 307.09 1 70
J5 3340 ~¥ox Ausault Tnvestigation 20,0634,53 355,77 58 1,506
_ X306 Scx Assault Tnvestigation 10,980.92 224,10 49 1,262
' Livestock Thelt Tnvestigation
3350 | _ _and_Prevention
J5 3340 Tralflic Accident Investipation 22,0091, 70 207,13 111 4. 327

POST 1-178 (kev. 10-47}
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Page 5 of §
“eote COURSE AMONT OF a1 PER NUMOER OF HOURS OF
RELMDURSEMCNT TRAINEE TRAINEES TRAINING
3360 T;affic Accident Investigation 504.10 126.03 4 160
3352 Skidmark Analysis ) § 521.36 327.74 -26 o 960
JS 3370 Vice Investigation 6,000.61 193.57 31 1,240
3370 Vice Investigation 1,767.59 441.90° . I R - 160
JS 3380 Investigation of Violent Crimes 24,463.23 407.72 60- - - - 2,400
- f-- 3380- - Investigation of Violent Crimes - - - 1,823.30 - 364.66 5 b - - 200
3390 |  White Collar Crime - 5,021.21 358.66 14 - 848
- 3400 Introduction to Crime Analysis e ---2,873.68 - -.-L-- 169.04 -{ -=-— - 17 - J— - 55§
" 3410 Organized Crime Gambling Investigation 6,335.46 287.98 22 880
4000-4999 TECHNICAL, MANAGEMENT TRAINING
4020 Civil Emergéncy Management 12,219.37 290.94 42 1,728
4021 Disaster Management Trainineg 9,291.69 331.85 28 448
4030 Cost Analysis and Budgeting 1,261.41 126.14 10 240
.. 4050 Criminal Intelliéence Commanders Course 1,611.84 2638.64 5 - 216
- 4060. Managing Criminal Investigations - me— - -— e - --
p—Y )1 Jail Management - e e eI 191 7 R 1 S -~ 56.64-- Rt I e Rl 1 3]
-- 4081 Jail Managers Scminar S - s mee e e = B - . - -
--—»4096 Narcotic Commanders Course - - - — o lomece 2 1,821,75 —}—- 320,20 s — e - | ———21§
4120 Managing Patrol Operations - - el - — - il Sl -
~J5. 4150 Police Training Managers Course - - .- --26,899.88 11169l56 m__”; o --1,768
4150 Police Training Managers Course - ' e - — -
4160 Program Evaluation and Review Techniguesj- ---eeom 262,13 ——- - =262 13— j———m e - = 24
~.—-4170 Records Management BT T —2,991.06 - 19940 - 15-- |- — - 600
4180 Managing the Volunteer in Law Enforcemen
4190 Search and Rescue Management 1,209,53 120.95 19 600
4200 Traffic Program Management Institute +6,291.75 483.98 13 - 572
-JS 4210 Planning and Research - 6,584.53 580.41 11 - ~ - 440
4210 Planning and Research 1,075.57 537,79 2 - 80
4930 Supplemental Monapgement Training 19,542.24 66.02 296 2,110
5000 ‘Team Building Workshop 70,321.d7 245.88 .286 11,184
6000 - Field Management Training 4,387.16 159,42 22 560
7000 Exccutive Nevelopment Course 7,553.61 539.54 14 1,120
8000-3999] APPROVED TRAINING
8O10 Arrest and Firearms (P.C. 812) 1,627.30 125.18 13 478
800 Aviation Security Course .

Stats of Calitarnia — Deparimant of Justics i
Commission on Peace Officer Standards and Tralning
Administration Division - Claims Audit Section
REIMBURSENENT BY COURSE CATEGORY

PUST 1-178 (Hev.

10-17)
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FINANCIAL REPORT

As usual, the Financial Report for the.quarter just ended will be

mailed out separately or handed out at the meeting.
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f Utilize reverse side if nceded

Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

|Agenda Item Title

CHANGE IN PER DIEM RATES

/)

eeling Date

October 23, 24, 1980

Division

Division Djl-ffz"c’tor Approval :’ /
2

Researched By
Staff

Ve i,

Date of Kppraval

SO - 22 -5

Date of Report

October 22, 1980

Purpose! pecision Requested Information Only [}

Status Report D

Ygs (See Analysis

Financial Impact per detaily)

No
[

report. {e.g., ISSUE Page

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

ISSULR

BACKGROUND

Lodging
Breakfast
Tunch
Dinner
Incidentals

across the board.

from hotels in these areas.

ANALYSIS

to $56.00.

and the $56.00 level.

Current

$25.00
3.00
5.50
9.00
3.50

. $46.00

Should the Commission change the per diem rate for trainees in certified courses
to be consistent with the Board of Control schedule effective January 1, 19812

January 1, 1981

$29.00
3.00
5.50
9.00
3.50
$50.00

This $4.00 increase in the lodging portion of the daily per diem rate is applicable
In addition the Board of Control has approved a lodging portion
over and above this amount for downtown San Francisco, downtown Los Angeles, and
downtown San Diego locations if the claimant supports the $35.00 cost by a voucher

The Commission has established policy to maintain the reimbursement rates for
participants in certified courses consistent with the maximums allowed for state
.employees through Board of Control rules. This means that if the Commission wishes
to maintain this policy, that effective January 1, 1981 the maximum reimbursement
rate will be increased from $46.00 per day to $50.00 and in specified locations,
Commission Procedure B5 outlines the hourly allowance chart used to
compute maximum subsistance for the resident trainee and maximum en-route expenses
for the trainee. The attached chart outlines these amounts at both the $50.00 level

The State Board of Control has made the following changes in Rule 706(c) (1)-Per Diem.

POST 1-187
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HOURLY ALLOWANCE CHART

$50.00 CHART

HOURS AMOUNT HOURS AMOUNT - HOURS AMOUNT
5 $ 1.04 9 $ 18.75 17 $ 35.42
1 2.08 10 20.83 18 37.50
2 4,17 "1 22.92 19 39.58
3 6.25 12 25.00 .20 41,67
4 8.33 13 27.08 21 43.75
5 10.42 14 29.17 22 " 45.83
6 12.50 15 31.25 23 47.92
7 14,58 16 33.33 24 50.00
8 16.67 .

$56.00 CHART

HOURS AMOUNT HOURS AMOUNT HOURS AMOUNT
k $ 1.17 g $ 21.00 17 $ 39.67
1 2.33 10 23.33 - 18 42.00
2 4.67 11 25.67 19 44.33
3 7.00 12 28.00 20 46.67
4 9,33 - 13 30.33 21 49,00
5 11.67 14 32.67 22 51.33
6 14.00 15 35.00 23 53.67
7 16.33 16 ‘ 37.33 24 56.00
8 18.67

As yet undefined by the Board is a working definition of "downtown." It
is anticipated that guidelines will be established by the Board in the near
future. We would propose to utilize these definitions and guidelines.if
the $56.00 rate is adopted by the Commission.

The estimated fiscal impact for the six months from January 1, 1981 to the

end of the fiscal year is approximately $112,092.00. The estimated full
year impact at this level for fiscal year '81-82 is approximately $224,185.
The fiscal impact for the additional $6.00 for the downtown San Francisco,
Los Angeles and San Diego locations is extremely difficult to estimate as
our records do not readily reflect the number of trainees from outlying
jurisdictions in the State of California that travel to these locations and
remain overnight for training programs. Anticipating approximately 2,000
trainee days in the six month's period for this fiscal year would amount to
not more than $12,500. Similarly, for fiscal year '81-82 a total of 4,000
traince days would add approximately $25,000. "



o S

The Commission has the option of maintaining the per diem at the current
level, adopting only the $50.00 amount, adopting only the $56.00 amount,
adopting both of the new amounts consistent with the Board of Control's
rules, or some other combination.

The rate for reimbursement for mileage for automobile usage remains
unchanged at this time. '

RECOMMENDATION

Adopt the reimbursement rate outlined to be consistent with Board of Control
rules for $50.00 for normal per diem and for $56.00 in the specified
downtown locations of San Francisco, Los Angeles and San Diego effective
January 1, 1981. '



FINANCIAL REPORT

As usual, the Financial Report for the quarter just ended will be

muiled out separately or handed out at the meeting.



Commission on Peace Officer Standards and Training -

AGENDA ITEM SUMMARY SHEET '
genda ltem Title Meeting Date

BUDGET PROPOSALS 1981-82 FISCAL YEAR/MODIFICATION OF '80/81| October 23, 24, 1980

Division Division Difegfor Approval Researched By
Administration ,47/ : Staff

tive Director APPTO i Date of Approval Date of Report
%"zzz//// Sl | 1010 &0 October 9, 1980 _
. : 7 lysi '
Purpose: pecision Requested . Information OnlyD Status Report[:] Financial Impact Yes (f,zﬁ P Do

In-the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE

- Presented for Commission consideration is the budget submitted for the 1981-82 Fiscal
Year outlining the Baseline Budget and Budget Change Proposals (BCP's) reviewed by
the Commission Budget Cormittee. Also included for consideration are proposals to use
the additional monies in Fiscal Year '80/81 resulting from the Governor's affirmative
action on Senate Bills 1447 and 1428.

" BACKGROUND

The Commission staff prepared a budget from the base line furnished by Department of
Finance incorporating our projections and identifying several areas requiring Budget
Change Proposals. These were reviewed by the Commission Budget Committee with resultant
action being as described in the attachments. Subsequent to this action both Senate
Bills were chaptered to provide additional revenues to the Peace Officers Tralnlng Fund
in both the current fiscdl year and the budget year 1981-82.

ANALYSIS

The first section reflects the galleys with specific emphasis on the Administration
Budget submitted to the Department of Finance. The second section outlines the Budget
Conmittee's recommendations relative to seven Budget Change Proposals to be included
in the Aid to Cities and Counties Reimbursement Budget, and one Budget Change Proposal
for the Administration Budget. The third section is the minutes of the Commission
Budget Committee held on September 8§, 1980. The fourth section is a restatement of the
Peace Officers Training Fund estimated condition showing the additional revenues
generated by SB 1447 and SB 1428. The fifth section proposes utilization of these funds
in the current fiscal year and modifications of the Budget Change Proposals for fiscal
year '81/82.

Note that the estimated $2 million added to the '81/82 budget due to legislative
action is currently a one time only windfall. If it is anticipated that the Peace
Officers Training Fund will continue to draw from this source at this level, it will
be necessary for legislative action to be initiated. Note also that the $12,553,614
 total previously approved for '80/81 included a 50% salary reinbursement rate.

RECOMMENDATTION

To medify or approve the proposals for use of the funds avallable for this flscal year
'\.and the modifications inherent in the BCP's for Fiscal Year 1981-82.

Utilize reverse side if needed

POST 1-187
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_ : COMMISSION ON PEACLE OFFICER STANDARDS AND TRAINING
'3 - The objectives of the Commission on Peace Officer Standards and Tramning (POST) are to raise the l.l:vcl of competence of California peace oflicers
¢ and Lo provide such ather services to Jocal law enforcenient as are authorized by law. To accomplish this, the Commission establishes minimum standards -
s of physical, mental, and moral fitness for the recruitment, selection und Wainiag of peace officers. The Commh..sioﬂ an Peace Officer Standards and
é Training apportiont revenue received from assessments on eriminal and 1raffic fines to Jocal jurisdictions to reimburse them for a portion of the cost
¥ of \raining peace officers, ) ) . . :
s SUMMARY OF PROCRAM RUEQUIREMENTS ' 1;979-6'0‘ | 195081 158182 '
" g L Operstions Division....... o Ypsearer Younecd Tiveeodar
10 . Administration ' LANeA0.  LELZIAZ  Leda gl
© 11 1L Asistance 1o Cities and Counties ; 30240, assrbeed (2558 esd
12 TOTALS, PROGRAM il Sdasesth, Ymerngil Yinesosy
D Reimd e amtel, — 91243 —
¥ NET TOTALS, PROGRAM (Texee Officers’ Traimng Fund) .-.._._"__...,,:.'.......“‘ ‘fuf.&.i;!::ﬁ..!.é.i O5.5 50228 ":/.{Ls.é..-?,.é.?/
Y personnct years L C 126 " 7a.4 74. 5 _
1% . o ‘ ;
11 SICNIFICANT PROGRAM CUANGES :
FProgrum Dreseription N . . . ] - Peesoaed years Dollurs
HA. Rewcarch and Evaluation Bursay ) : 6. . num
1. Assistance (o Ciries and Cauntics i - .. s
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. C . L OPERATIONS DIVISION
Program Objectives and Description . .

The objectives of the Operations Division are to: }
1. Coardinate clforts ta increase the eflectiveness of taw cuforcement personnel by developing education and training coumztr meet necds identified
through planning: to provide quality contral and sdequate scheduling of such coursas; to assist pulice agracics tommrt training and career -

developtment progranis; and to render other related miscellaneous services 1o enforcement sgencics and Iraining fsiintions.

q

2. To solve specilic administrative or apcrational problems related 10 i or operational techni and g guresadilocal law enforcement
agencics, ’ ’
Standards and Treining

Education and Iruining courses are organized at local community colleges, four-year calieges, universities, police acaderstes.and other instilutions
io meet the m:td.\ of peuce officers. Courser offcred arc cateporized ax recruit officer, supervisory, middle nuanzporen. tanced officer, excculive
development, ond & wide variaty of technical and special coursey. - ‘ o

Connultants from this division evtablish the basic crifena that must be met for each of these courses before wnmi\ﬁmnlzliﬁclli:m. Advice and
asaistance is given to local educaines and police trainery in preparing these courses and training plans.

Perieddic ficld inspections nre made ta insure that instructors, coordinators, and traisers are ndhering to establinhed lines and are

alt instructional standards. Failuse to meet the educational and training standards muy be cause for revocation of course cmiation. Emplementstion

nasistance in provided 10 local agencics 10 obtain the best resulis from aveitable training programs.
Authority
Section 1350}, Ponat Code,

Munrgement Services

Monagement Services solves specific adminisiemtive or operational problema related 1o ment uf operativne techadgrzand procedures of locat
-

law enfarcement agencies. Theee major counseling services are provided fo loch] jurisdictions upon request:

MMMMM [L222 M | ' : -
Computed Stub Length I8 Piv. 1O Space )0 Pra,
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; i ' COMMISSION ON I‘L:\Cl‘ OI'I ICER STANDA“I)S AND TRAI\IING—Conhnucd
l 2 1. Special surveys consisting of the review and analysiv of specified 1opics,
3 2. Selected studies nnd special services which provide limited and specificd counseling scrvices. '
! 4 3. 5tafT assistance to insure prompt and effective implementation of survey recommendarions. v
; LR The :r.\m_:iu:! of these counseling services usually includes the preparation of a wrilten analysis of problem solutioa. Surveys are normally handled
. ¢ by POST stafl members. However, in some instances, analysis of unusual problems or implementation of survey recommendstions may exiail the
. . 7 temporary employment of special consultants. The results of crime prevention progratns are being inlegried inlo the counseling services provided.
' -8 Inspections are conductad to determing if law enfurcement agencies of jurisdictions receiving staic aid arc adhering o adopted standards for selection
. L and training, and implementation assistance is provided in rowing the fevel of con;pctcncy through the seleciion and 112ining process.
! . 10 The procedures used by a jusisdiction 10 select and train iaw enforcement personnch arc audited and a counscling scrvice te improve the methods
i n employed in this administrative process is provided. If the result of the inspection reveals operational or structural defects, a program is provided (o
: . : .lZ nsure compllaru:c Those police personnel in depaniments selectexd to conduct background invesligations of newly recruiied officers arc counscied and
; ’ 3 trained as necessary. A minanily rectuitment program has been runcuomlly integrated A pan of the field services provided by Lhe Dpenzms Division.
"iT!I-D-!o :: ‘Authority . . : . .
H .‘lﬁ * Sections §3512 and 13513, Penal Code. o o , N -
f’j 161035 - Program Requirements = So-81 : é:;&r: 197950 ‘ 1550-81 1981-52
’ 'l . 13 Continuing program costs a5 4 274 254 755, ‘l‘ 2 oty £ L ée 42t
. 19 -+ Totaks, Opcrations Division (Pease Officers” . S '
* ' a '?.Ol N Training Fund) e fes -25:!.-... '7._7...‘1 -3?‘[.. A #"379 el J"- A0t Ll f AL T
. ; . 2. Program Elements o E l R - . ]
: : 12. Standards and Training - aek. b -‘!.'.e?.\. ... . 'f‘.'.t.{;’ LLHE _d"' U ”“‘"4 € 1208524
g I B Mansgement Services a8 g 200159 252552 _25h4LL
‘ 1 % gutpur T .
- i. . ‘ b Officers traincd : akbre. LlTel ELTGL..
% 2 On-succuurz' v ¥ M} 247 217
;.% ;T Courct madified {3 ¥s. 44
Courwes nudiled - 43 45 45
: I Total Certificd COUMES wonmerrnner s cteers e - 1‘ — 1 55 % S B SR
4 Course presmlaliuﬁs: S
N # 3 Reimbursable " % £ - T ALY + _LSkE.
, _; B Noarcimburable e E L TR 53 SO _1.)-
. » Complisnce inpections and folkow-ops.. ol . e LY 5] 40.% 4ok
S} Management surveys . 1 LA, L
"? . 3 Mnnakcmcnl asintance vther than surveys.... f Loy » '?'; 25 i)
i": I, ADMINISTRATION
. n. Program Objectives and Deseription
1 » The ohjective of Administrution is to exccule the commission’s plicies and swsure the vrganization's compliance with Bt mgulations. There aee
L » twa elemenis lnchided within Adnunisization: Executive and Support Services which provides oversll g Lo the o and the Center for
! Police Management which pravides research assistance 10 solve problems idenificd by lecal baw enfurcement pad POST. -
. ! ‘: Exccutive nd Supporl Services : . .
: ' :! The sdministration s1aff, under direction uf the exceutive direcior, provides stall services, formulaies directives, and soayzes newly introduced
) “ :
': ke Rermbrrscble C e e 294 asiq0m. o3,70a
0 A 4 n*
’ . .
: Non- Reembursable oo vv v ioe v 0 N2 52 039 ' 36007
a .
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¥ GENERAL COVERNMENT o ' : - 59
1 COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING—Continued
" 3 Segistation for fiscal impact and programmaltiz implications, It also provides rescarch assistunce 10 other organizationat units, word processing center
3 services, library sc-rviccs. graphic ariy servicey and initiates special projects and provides direction and control over 1he local essistance programs so
4 thai the commission’s wverall ubjoctives may be reatized in the most ¢fficicnt and economical manner possible. ) LT
s ‘.thn an employce performing police tasks completes a certified course, a claim is submilted to FOST by the empluying jurisdiction for reimbursement
6 of the moncy expended im training the person, Upon receipl. the claim is checked 10 insure that the course is centified in the amount and for the aumber -
7 of hours claimed, and for arithmetical accuracy. Correet and valid claims are fgrwarded 1o the Controlier for payment, Vsrious siatistical reports are i
- ' #lso prepared for management uve and for the commission, '
? Agpplications by officers for prafessional law enfor certifi , accompanied by collepe transcripts, c:niﬁ.c.ncs of courte completion, and other
. 16 supparting documents are reviewed to determing eligibility for & cerificate and level of proficiency ofc.u.:h applicant. An appropriate cenificale is
n completed and mailed 1o each qualificd applicant. ‘7 . - ’ . !
) . Seven pasitions were edministratively established in 197980 to develop job-related eniployec sclovtion standacds 2nd wre sapported by 8 Federal
o . 1 £rent. Six of these positions will be vontinued on a permanent basis in the budget yerr to formy a Rescarch and Evaluation Bureau. i1 is expected that . R
’ . ‘u £his Burcau will enhance ihe effectiveness of the peace officer iraiing program by ostabliching procedures for sy e and Guansitati t : -»
E 15 . T ’
- ‘ 81088 “ Authority bl ’ ; :

Section 13500, Penal Code,

. ' Center for Police Manngement

3I

: ' .19 . The Center for Palice Management was administratively transferred from the Operations Division in February 1979,
i ": 20 There it a continging need for research inlo management prablems confronting local law enflorcement apencies. This vescarch b necessary 50 thet’ ;
.on Jowr enforcement can more ¢ffectively carry out its respnnsibility for maintenance of public order and protection of life and progerty. The quality and
* u ) ‘n effcctiveness of local law enforcement service is directly related 1o the dl’rcl_is:neunf management. Many agencies have tumned 1o POST as n resource ;
33 center for guidance and assistance in resolving specific police managemet problems,
. 2% It concent with other POST orpanizational clements, the center for pulic; management provides management rescaich assistence and develops and
i"-‘;! : 3y implements workable solutions o selected rescarch prejects identified by local Jaw enforcement and POST. '
26 Written publications dealing with the “how 10™ sspects of probiem solution invalving the most pressing police management qucstions or problems
27 ofien result from this cooperative eflort,
b ' 15 Authority S o
E 2 Section 1351), Penat Code. ]
' 050 30 Program Requircments 7980 s0-81 8122 1979-50 195081 1951-83
- L CONGRIING PLOSTAM COMYrreriessasmessmmmessmersersmmsrress b 449, ] 431, "5333.3?39 "Pﬁéfﬂu {Z.k.ﬂﬁ.ﬁ»ﬁ‘.
! -1 Warklood adjustments.... PR (__Ex_g_)_ e [T [ ’
"ii B Totals, Administraticns 4. ‘[ "“{'?. ﬁfzJﬂﬁfﬁf #.'fc.k.‘l{?:.ﬁ#ﬁ.
: .'“ . ' ;: Peace Otlicers® Training Fund . - fea bzl 0704’4?55 10,6909 M,
et Reimbursenicnts -5 170 11 N, £ - L. R v
. :: Program Elements ' - ]
' " Execulive .nnd SUPPOLE SETVICEN wrericrninneansntornins “Ul.‘! 34,4, AF.L dl...ﬂ.f.i.].—.“::’.- *{\‘JQLOJ.? ) 4‘.4,..5{5..9‘1-.2.3.5/
30 Center for Police Mansgement o, vt 2 it B el A32078 tinfea  L1%2.323
! 4 Outpul . .
) . 4] Certificates i‘wuml....‘..‘.....u. . rbreen pr e sartaes yone o 42a 2944 .34
. 42 Claims for teimbursement processed . A 9,04 .04
; 43 Number of pulice personnel for whant reimbursement wes cluimed .. R AN | . bt
“ ' . _ ' .
|
. ) .
' .
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60 : . GENERAL COVERNMENT
. COMMISQI()N ON PIACE OFFICER STANDARDS A\’l) TRAINING—Contined
3105 2 II.  ASSISTANCF. TO CITIES AND COUNTIES . . R
3 ?mgmm Objcclives nnd Deseription - LT
4 The enforcement of faws and the protestion of life and property without infringement an individual liberties is one of modeen ;orvcmr;lem'i most
5 pressing problems, Carcluily selecicd, highly trained and prupcaly motivated peace officers arc important Faclors in the solution of this peoblem, To
§ enwourage and assist Iocal law enforcement agencies to meet and maintain mininiem standards in_th: sclection and training of law enforcenment officers,
. 7 fnancial I.\'ii&lnnt‘t is provided 10 thuse cities and counties which qualify for State aid for peace ofTicer training, Each jurisdiciion participating in the
. ‘g Program is reimbursed from the Peace Officers’ Training Fund in proportion to the number of officers who qualify for mmbumd training.
1653 [ Autl:onl, o o
) 10 Sections 13500 to 13523, Penat Code. L
" W Qutput/Inpul L ‘ Jm 1930-81 195182
, 2 peimburscment to citizs and countiss (Peace Officers’ Training Fund) . o G320 J.(.Z.,é',éfl.é,if g_‘!«,?,_,ﬁ,,—,i_,‘,,{»,,{,}[
’ n T
i
: . r -
.‘ = . SUMMARY BY OBJECT ) . . Lo ’ '
: ¥ PERSONAL SERVICES 7980 80-51 - . 182 - 197980 195051 . 1991-82
T 16 Authorized pasitions X 12.9. 7.9 Breatses Crgi90pd ) "4 1238450
'-‘-I . X n Merit salary adjustment o f— - , - - {5 00")
. 1z Workload and adniinistrative sdjusiments .... _(i'mg) -i= e h—— T e -
3 o P proposed néw positions e L - —_ —
5| R 0 . : .
" gy ¢ - Tl Adjes — & & T
] ‘ - === :?:..__.-.._. . *ﬁ:?:';—'_'—a'ﬂ-f
7 Totaly, Salaries and Wages iR 77.9 7.9, Sneabss frqaid ¥4 937450
gy Evtimared salury savings e Ré =24 — TIIRAoL. = 173,738
1 ‘24 Net Totals, Salarics and WIEES s 2200 23, - 285 -Jz. €25 505 d}allﬁ.?.lf. ér..&.z.a.-i..‘[..fl.
: . . 25 Staff benefits... o - - #5997 5153350
;‘ 26 Totals, Personal Services. 72.0 723 785 j‘f—z.mj;m. ‘g.w,.aia_f.. “
- . - B - )
H 'OPERATING EXPENSES AND EQUIPMENT S _ o
1 General Expense T e 0% (718,169 § 148,458 % 128,432
4 Printing Co e, - B4,057 72,380 72,883
: " Communications S e 33,6609 52,546 - 55,978
: « Postage B Tt 7,478 9,108 9,617
5 Insurance ' R 2,302 2,302 . A.302
- . Pravel: In-State e e T 157,294 209,829 221,346
o Per Diem L (86,632). (118,872 (125,638)
™ State vehicle-General Services o el 65,2100 { 6,677 ¢ 7,070)
¥ Commercial Air Transportation - o {42,140) { 35,704} ¢ 36,785)
Y . Other . ol {23,312 (48,576} {51,853
i Travel: Out-of-State ot 2,849 9,64t 10,316
‘ Per Diem : S e (920) (3,114} ¢ 3,332)
i Comnercial Adr Transportation S {1,929) {6,527} {6,984/
i .- fTraining 4,003 12,741 11,042
I Facilitics Operation : ) 77,971 103,672 109,324
BRI N Contractual & Professional Services . 11,932 16,180 14,577 -
ToagEe Interdepartmental : : . - )
Central Administrative Services 44,314 88,810 95,035
. Equipment | 32,849 . 42,101 42,101
Lo ) Totals, Operating Expense ard Equipment $ 536,887 § 167,776 S 772,953
TOTALS, EXPFNDITUIRS . $ 2,625,428 S 3,127,904 5 3,106,957
Reimbursements - 271,809 - 91,243
) NET TOTALS, EXPENDITUINS $ 2,353,619° § 3,036,661 § 3,106,957

e )
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“E_CONC[L".:\TH)N WITII APPROPRIATIONS
STATE OPERATIONS
Peace Officers’ Teuining Fund
APPROPRIATIONS

Budget Act appropriation

198152

Allocation for employee compensation

i 197950 # 1950-81 - ,
d.), UE- = B SR F X #_3, 1o 957 ’
Afeaed 2z -

Allocation for price inerease

&4 RO, FETCY
7

-

5 M
Chra Ty StatuterotS

Peier-¥ $r.l At berle
Year

-ei.-.-u,. SOTatmteeui=ie

Totals Available

4.21 7de Rt

TOTALS, EXPENDITURES, ALL FUNDS (State Opcrations and Local Assistance}

* Unexpended balance, od savings Lo a2, 42 -
i Fq ¥
TOTALS, EXPENDITURES (Stute Operations) 2353619 ’.’,.3‘..0..5..@,,&5-1 A6 857
. SUMMADRY DY OBJECT
RECONCILIATION WITHI APPHOPKIATIONS
LOCAL ASSISTANCE
. Pesce Officers” Training Fund
APPROTPRIATIONS . .- 197983 1o g1 195142
- © e/ & g,
Budget Act spprepriation o bsR N ¢2,. 553, 64f EXLTNAT 4
Uncxpendad balance, estimated savings Tl A8 e —
TOTALS, EXPENDITURES (Lol Assttance) Vosaaade, Bassseed Fassaend !

#3944 957

¥ 550275 s ean v

Accumulated surplus, July 1

Prive year adjustment

FUND CONDITION

Peace Officers’ Teaining Fund | dore-8p 1a53-81 1951-82
Boasased ¥4900235 oronded
204847 b :

Accumulated surplis, adjusted

Revenucs:

Penallies on criminul fines

Penaltics on 1raflic fines

Misccllancous

Totah, Reven

‘Tolaly, Resources

Expenditures;

Local mssintance

XN

4

Ay sepn35 Fyported

& #

Auerdda Tavidese Tsdilee .
IR HT2. (2272239 te972.239 '
Income (rom aueptus moncy invesiment fund k22,224 Zaa 30 723,639
........ da.234
z j k]
B1e.012027 “Uhioosace 17, 2000%
810526398 %asnn128 Taatended
- - ] & IE NPT
Commission on Peave Officer Standards and Training A XN | Aok 93T
hbatade  faestery  R.5838209
&
Baauiess Pireten1s Sdeceall

Totaly, Expenditures




. e mae = e e e e e s ot 41 2o
'
4
t
]
t
] .
R 1 1 6 . o
e .
TH000-E—401-GOV—Budget Prep Data Group 1 Calley82  Copy Pages 00 Sereen T—T181-0-14
Comm. Peace Officers Stds. & Ty, o ' - 80
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1 COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING—Continucd
2 -, 1979.50 ras-s1 195782 -
3 Accumalated surplos, June 30 # o 997 734 ﬁ‘-da’. ey ":I..I‘M.H.é
WL 4 Surplus available for appropristivon 4,990,700 Lgor i o140 543
5
-
& CHANCES IN ) .
1 AUTHORIZED POSITIONS 7550 5081 BI-82 197950 195081 185162
. 8 Totals, Authiorized Positions . 320 77.9 7.4, Tieaszes Fnsa0sd Yigaryse
_; 9 Wirkload and Administralive Adjustmcnts: . )
10 -AdminitativelyEisblivhed Pasitionrm—er— L
: It Adminicteationsg—
. i3 ——Criminztmetive-Speciztist — i -
. 3 TotehrAdminitratively-E sblised-Pos-zs
- 14 sitioms 2
N v
: . 15 Propoed-New-Peritimng
. .I 16 Adminisentione— 7/—-\
i ". Grant Fonds:
‘: 18 |- Rescarch and Evaluation Bureaw: ' ¢ .
i 19 Research speciatist 11 (1.0 - - 25di-2uds =24, 264
20 Rescarch apeciatist T {1.0) =T = 2473-2.94F 25359
u ASSOC DTS IS o 80D Tl Lmm. A8SE2AA59 m.R2.241
n Stall services analyst () —.1 - Lida=t95¢ =14 L2k
i n Secty {19) =] - Lodlob 2 . 9.199
2 Ofc asst 11 (1.5) -1 — FRed 78 =13, 36
. F
. 2 1‘?“!5‘ Frogused New Poutions] ... (t’,l) "‘IJ‘ T o =1 J‘ 5%
%6 .
© Toral, Adjusiments, {c.9) ~H.2 powey s J—Z-.—..f.!.':fa..‘..i_l“ ........................
27
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BUDGLET CHANCE PROMISAL . Page ) \
FISCAL DISIATTL, : ‘ o :
1981-82 pupcer

Shiort Pitle of Proposed Change * . BCP Nuber . Date
Basic Uralning fuivaloncy lonting - Pudget AL ‘ '

_ a/ Personnel Years ' Amount
Salarics and Wagens™ CY BY Salery Range Cy By
Law Inlorcoment Consultant 17 —~= L $2, 00587 6A8 — 828,300
Research Specialist T — 1 $2,251-%2,716 - 27,012
Steno L - 1 C S 886-$1,178 e 10,842 ¥

: TOTAT, SGL G
Current Year Budget Year
TOTRL SATARIES AND WAGES R $ 66,162
- Balary Savings : : - o = 6,617
WET TOIAL smmmz;- AND WAGES . y__ $_09,545
Staff Benefits? . ' o —ie 17,513
" YOIAL PERSONAY, SERVICES B . $ 77,058

Cperating Expenses and Fguipment

General expense . . . . . L . L L . e e e e . e e e e e 2,889
Printing . . 0 L v o e s s e e e e e e e e e e . 3,000
ComrriniCations v o v v v v v v b e e e e e ke e e e e e e e 1,797
Postage '

Insurance A , . : :

WEavel-in=state  + v v v v 4 b e e e e e e e e e e e e .. 7,200
fravel-out-of-state « o . L L 0 . . . . e o S 3,000
Training o ' o
Fecilities operations .« o v v v v v v v v v v e e e e e e 3,228
Utilities

Cons. and Prof. Sves: Interdept'l . ‘
Cons. and Prof. Sves:’ EXternal  « ¢ v o o o v o 0 o 0 o v o v v o 233,950
Pepartmental Services C - .
Consolidated Data Center

Data Processing « v v s v v v e e v i e e e e e e e e v e e e e - 5,000
Central Adhninistrative Services _ . : -
mi]){nc‘nt T T T T T . «- » e e 3;129
Other items of expense (by nama) — _
TOTAL CPERATING EXPENSLS AND BQUIPMINT $ - §323,183
SPECTAT, TTRS OF EXPENSEY - 8 8
FOTAL FXPENDITURES S $400,251
Source of unds
General Fund $ ‘ $
Spocial Punds T T T 400, 251
Foderal Munds T :
Othor Funds .

Reinbursoments

‘-}-/l.i:'.t by classilication as in Solarics and Wagos Supploment. Use reverse side if nooded.

-;-/l‘n'.:v.ic,lu detall on roeverse, .

=/ Gpoecial btoms of Bxpenso mast be titled, Only bames dnchuded in the standardized 1iut
ot Special lloms of Expense Uhjects portion of the Uniform. Codos Monual way be used,
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Staff Bencfits Detail:

w0

CRSDhI.
Health and Welfare Insurance

' \. Retirements! Miscellancous
Workers' Compensation
Industrial Dicability Leave
Ronindustrial Disability Leave
Unemployment Insurance

Other ' _ ' -

TOTAL g

£/ Personnel Years
Salaries and Wages- CY By

Salary Range

Page 2

-$ 3,930
1,764
11,456

- 363

|
S

n
e
S
b
el

Amount

CY

13¥%

<~ Specily 1P continued Lrom other side.
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COMMISSION ON PIEACH OFFICER SﬂﬂNDAkD AND TRAINING

Authority for Punction

The Comission is required by Penal Code Scction 13510 to adopt standards for the
selection and training of specified peace officers classes thot are employed by the
State and local government. Penal Code Section 13510.5 reguires the CCMWH"“lon to
adopt. standards for the training of specified peace officer classes employed by the
State. ,

Through the ‘enactment of Azsembly Bill 1055, QtdtULCu 1980, Chapter 213, Penal Code
Section 13511 was amended to require POST, no later tham July 1, 1081, dnd thereafter,
to provide persons who have acquired prior ecuivalent peace o£f1c0L training the
opportunity for testing in lieu of attendance at a basic training acad@my.

Present and Prdbosed Method Being Used to Accomnlich Tack

At present, POST under an LIAA grant, is generically conducting research regarding
peace offlicer selecticn standards, included in which is research on physical performance
which includes the sub-topic, physical agility. Traditional research procedures

~ will be followed, i.e.: review of relevant literature; contacting subject matter
-experts; consider various technical and legal pertinent standards; when appropriate,

obtain dddltlondl data via field tested questionnaires or interview check lists,

analyze data, standards, etc.; design proposed standards and related tests (when

appropriate); initiate trial administrations, etc., and analyses. POST has not
heretofore been mandated to develop basic training pqulvalcncy testing. POST proposes

‘to-meet this new legislative mandate by developing and adininistering an appropriate

equivalency examination to persons who have been evaluated and found to be qualified.
Ivaluate applicants with prior peace officer training who are under consideration for
hire by an agency participating in the POST program to ascertain whether or not they
do in fact have equivalent training. Provide for retesting so that ary portion of
the examination previously passed need not be Lctdken.

Conseguence if BCP is Not Mpproved

Federal and State laws, guidelines, and case decisions now clearly Lequjlo that
standards for the selection and training of peace officers can survive challenge
by control agencies and in the courts only if the standards are adopted pursuant to

‘these rules and guidelines. The methodology called for recuires professional

researchers who are as qualificed as those now employed in the Bureau. TFailure to
approve the BCP could plaCL POST and law enforcement agencies participating in the

POST program in the courts

POST would be in non compliance with a legislative mandate to develop basic training
equivalency testing and might be brought into court to explain wly it failed to
procecd as dircected by the legislature.

Staffing

Positions proposed arc limited term for a period of one year.



CTOTAL PEMSCNAL S
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--/l.i:".t: by clascification as in Salaries .md W s {,up'slm TN L

BUDGET CHANGE PROPOSAT,

FISCAL DETAIL
1981-82 BUDGLEY

Short Title of Proposed Change:

SCR ~ 52 832 vendal Code .

. 'a/ Personnol Years
Salarics and Wages— CY By
Law Enforcement Consultant IT -~ <5
Stenoyraphor - 2

TOTAL .7

Page 1
" BECP Number Date
C A2
Amount
Salarv Rongo CY [E4
$2,359-82,018" — SIq, 154
S 8B86-51,125 2, 126
$16,260

TOAL SALARIES AND WAGES
Salary Savings
NET TUIAL SALARTJS
Staff Benefits~

AND WAGES

ERVICES

Cperating Expﬁnﬁﬁs and Eouipment

Generdl CNPENSE « v v 4 o 4 4 4 e e e e e e s

Printing . . . . . . . .. . ...

T CommMUNICAtIONS 4 v v e ke e e e e e e e e

Postage
“Insurance '

Travel=~in-stafe « @ Vv e v e e v e e e e
YUravel-out-of-state
Training

Fecilities operations
Utilities

Cons. and Prof. Sves:
Cons. and Prof. Sves:
Dezpartinental Services
Consolidated Data Center

DAt PrOCOSSING « « o o o o o o o o 3 & o o a
Central Administrative Services

Equipment

Other items of cxpense (by name)

Interdept'l
External « « < &« . .

TOTAL O “ERA“IYG ENPENSES AND EﬂUTl&fNT

SPRCIAL ITEMS OF EKBLJ%L—/

TOTAL EXPENDITURLES

Source of Funds
General Fund
Special FUunds o v s v v v i s e 4 e s e e e e
Federal Hands
Other FPuands
Reinbuyr somonts

=L Provide detail on reverso,
=L gpocial itoms ol bExpense s
. of

49911

t ho titlodd,

Only nomes
Special Llows ol Expense Objects portion of

C ont Year
$
S

$
S
S .

Une reverse

Budget Year
~ 1,628
$14,052 -
3,874
. $18,5206

. - 486
. " 2,000 .
) 300
- 1,176
. 10,000
. 17,512
$31,474
S
$50,000

side if neoded,

inchwded in the standardizod liot
Lhe Uniform Codes

Manual may be used.



Staff Benefits Detail:

OASDT " $§ -
. Health nnd Welfare Insurance -
' Fetiremonts Misccellancous -

Voorkers' Compensatlon

Industrial Disalbxili Ly Leave

Nonindustrial Disability Leave

Unemployment Insurance

Othor '» o
TOTAY, . $ -
£/ Personnel Years
Salaries and Wages™ CYy Y Salary Range

S 3,870

Page 2.

S 974
286
2,515
89

AmZunt

CY

IE)Y

. .(;..Z st type ol retirement, i.c., misc., .Jafet.y, industrial, ctc.
¥

Gpecity AL c,onunuvd Lrom other side.
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Page 3

COMMISSION ON PIACE OFFICER STANDARDS AND TRAINING

Program Authority

Authority to establish mininmum standords for tralnlng of peace officers is prov1dcd by
Sections 13500-13523 of the Penal Code. .

The Conmission by Scnate Concurrent Resolution 52 has been directed to conduct a study
of training standards relating to Scction 832 of the Penal Code. The Commission must
report to the Legislature by January 76 1982, describing the plan of acticn that the
Commission has adopted. ) :

Senate Concurrent Resolution 52 recomrnended that $50,000 be aparoprzatgd for Lh@
proposed study.

Present kMethod Being Usced to Accomplish Task

‘Regular law enforcement officers receive training relating to Section 832 of the Penal

Code while attending basic training academies. COther specialized agencies receive
training relating to Secticn 832 of the Penal Code at various presenters of a POST

certified course relating to Secticn 832 of the. Penal Code.

Proposed Method to Bccomplish Task

To mzke a study of all Lh@ presenters of POST certificd 832 Penal Code training.
Findings of this study would be used to develop a more uporolegLe tralning program.

Consequences 1f BCP is Nol Approved

The Comnission will not be able to comply with the legislatures mandate. The Commission
may be found liable for deficiencies that could develop under its existing training

_program relating to Section 832 of the Penal Code.

Hunber and Level of Positions

POST does not have enough available staff to accomplish this task. We proposed to
hire one Law Enforcenent Consultant IT and .2 position of clerical staff. In addition
we would require related operating costs to conduct the study.

Positions proposed are limited term for six months.
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Short Title of Proposed Ch. ch

L N T I L Y TN

BUD(JL"‘ CHANCLE PROPOSAL
FISCAL DISIALL
1981-82 pUDCLEY

Ald Lo Citics and Countics
Price Increasc a/
Salaries and Wanos—

ECP Number

A3
Personnel Years

CY BY Saloary Ranag

Salaries Relubursoed

RN AT T RIS BEFAYET PR W RV R W NN AW

- Page 1

‘Date'

—r——— e

Arrount

cr 1y

— SG16,105

. TOTAL SALARILS AND WAGES

Salary Savings
MO OTAL SALAR Tr7 AND WAGES
Staff Renefits

TOTAL PERSCONAL SET{'\J’ICES

Operating Expenses
Gzneral expense
Printing
Cormunications
Postage
Insurance
Travel-in-state
Yravel-out-ofi-state
Training
Facilities operations
Utilities .
(ons. and Prof. Sves:
Cons. ana Prof. Sves:
Departmental Services
Consolidated Data Center
Pata Processing
Central Administrative Ser
Yguipment
Other items of expense

and Loui

(by

AV ruhﬁ." ING EXPENSES

SPECIAL ITIMS OF ExpEnsrS’

TOTAL TFXPENDITURES

Source of Tunds
General FFund
Special I'unds . . . . . .
Fedoral FMandgs
Other Pund:s
Reinburscoments

by classilication as
rovide detaill on roverseoe,

Ltoms ol

Fxpense mast ho titled.

Current Year

N ! 'f,nl b4

ment

Interdspitl
Imtternal

rvi CC.‘:

BEME) « ¢« o @ o o o o = ¢ o o o «

AND EOUITMENT &

——— e s s ey

1n Salaries and Wagoes Suppl.omont.

Only names

Budgpt Year

$ 616,105

$ 616,105

¢ 616,105

436,421

S 436,421

l 0)2 26

-

Uuo rovoz.o '1do if nooded

inclaled in the standavedized list

of Special Lloms of Bxpoense Objects portion off the Unlhgnu(Jka.bhnu1L may be uned.
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Staff Denefits Detail:

QMAEDT )
Il2alth and .‘?’e].fare Insurance

. l
Retlromnent=

Workers' Componzation
Industrinl Disability Leave
Nonindustrial Bisability Leave
Unemployment Incurance

Other
TOIAL
£/ - Personnel. Years
Salaries and Wages- (&Y BY

$ .

: .-(Ii-;[.i:;t typoe ol retil.'(‘:m()n_t, i.o., mio
' .—- Spoecily L continued Lrom other side.

49910

., safcty,

Salavy Range

industrial, cte.

rage 2
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<
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rriount
Ccy BY
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COMMISSION ON PEACE OFFICER STANDARDS AND TRATINING

Program Authority

Section 13500-13523 of the Penal Codo.

Present Mothod Deing Used to Accomlich Tashk

Local Law enforcenent agencies are reimbursed for POST certified training under one
of the following four reinbursenent plans: '

Plan I - Subszistence, Travel, Tuition, Salary
Plan 11 - Subsistence, Travel, Salary

Plan III - Subsistonce, Travel, Tuition

Plan IV - Sulssistence, Travel

Proposed Method to Accomplich Task

Same as present.

Concequence if DCP is not Approved

-The baseline will not reflect actual costs of local agencies training and adjustment of our
creinbursement plans will be necessary. This increase is needed to keep pace with general

subsistence, travel, tuition and salary costs granted to local law enforcement personnel

by their agencics.



UUu:,UJ‘ CHANGE PROPOSAL . . Page )
SCAL DISIALL L
lQBl—UJ LULGLT

short Title of Proposcd Change ) BT Nunboer : - pate
- Mid to Cities and Counties ' . A4 - T
Increase Salary Rejpbursenorfersonnel Years - hmount
. Salarics and Worjens Cy By Salary Range Cy BY
Salaries Reimbursed - - - ) - $1,263,800
Current Year udget Year
TUIAL SALARIES RND WAGES $ $1,263,806
Salary Savings - e .
NET TOIAL SALARIES AND WAGES 5 ‘%L 263,806
Staff Penefits R A
TOEATL PERSONAL SERVICES § . 81,263,800
Operating Expenses and Eouipment
eneral expense
Printing
Communications
- Fostage
Insurance
Yravel-in-state
Travel-out-0i-state
Training
Facilities operations
Utilities : '
. Cons. and Prof. Sves: Interdept'l
Congs. and Prof. Sves: External .
Nepartmental Services
Consolidated Data Center
Dats Processing _
Central Administrative - Services
Eouipinent
Other itamns of expense (by name) e _
TOIAL OPERATTIHG EXPINSES AND IROUIIMINT -8 $ -
SPECTAL ITIMS OF JENPENSEY | . § $
TOTAL EXPENDITURES ’ $ $1, 3& 3,806
‘ Source of Funds
General Fund $ $ :
Spocial PUNds o v v i 0 i e e e e e e e e e e e e e e e e e 1,263,806
Foederal Funds . o
Othor 'undds : '

Reinbursonents -

. a List by classilication as in Salarvies and Woges Supploment.  Use revm:sé side if nooﬂdd.
' w-/[’l.'uv ide detall on roverse,’ ] 7 . '
E/Sj,m:i'.nl_ Llans ol Pxpenso wnst be bitleds Only names dnclided in the standardised list
ol Special Itoms off Bxpense Objects porbtion ol the Uniform Codes Manual may he usod,
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Staff Benefits Detail:

QASDI : v S ' $
Health and WQ]faLe Insurance

Retircments”

Workers' Conpensation

Industrial Disability Leave

Nonindustrial Disability Leave

Unemployment Ynsurance ‘ ' .

Other : : ‘ >

TOTAL $ $
e ' .
' £/ Personnel Years ‘ - ‘ Amount
Salaries and Wages= CY BY Salary Range Cy BY

W

i/Lx U type off retirement, i.e., misce., safety, indus Lrial, ote.
—-opCClLy il CUnthUOd Lrom other side.

4991D
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COMMISSION ON PEACE OIIFICER STANDARDS AND TRAINING

Prcyram Authority

Section 13500-13523 of the Penal Code.

Present Method Peing Used to Accomplish Task

The Commnission has in past years established the rate of salary reimbursement from a
low of 30 percent to a high of 100 percent. At the present time the salary reinbursement
rate is 30 percent plus.

Proposed Method to Accomplish Tacsk

We propose  to increase the rate of salary reimbursement . from 30 percent plus to
approximately 50 percent. This will substantially increase the reimbursement to local
law enforcement agencies and encourage training in those courses certified as salary
reimbursable.

Consequences of BCP if Not Approved

Revenues derived from penalty assessments on traffic and criminal fines will not be
returned to local law enforcement agencies at the appropriate rate possible within
existing resources. Current requests from local government require that we .
stengthen our position in meeting the demand for training and subseguent reimbursement’
rather than continuing to build an unappropriated surplus in the POTF. In addition

to justifiable criticism of the State there will be unnecessary financial burdens
~-placed on local government if the BCP is not approved.



BUDCET CiHANGE

PROPOSAL Page 1
FFISCAL DIETATL
1981-82 BUDGLET
Short Title of Proposed Change BCP Number Date
Low Lniorcoment ' A-5
Excoutive and HJHNU(HLHL Personnel Years Amount.
Salaries and Vaqe" P'raining Cy BY Salary Range CY BY
- Prof. -— - - - ——
N Current Year Budget Year

TOTAL SALARIES 2AND WAGES $ $

Salary Savings .- : -
RET TOTAL SALA 1*1{‘.;, AND WAGES $ B $

Staff Lcneflts— )
TOTAL PERSOMAL, SERVICES $ $
Operating Expenses and DIguipment

General expense

Printing

Communications

Postage

Insurance

Travel—-in-state

Travel-out-of~-state

Training

Facilities oyeratlcna

Utilities

Cons. and Prof. Sves: Interdept'l .

Cons. and Prof. Sves: External - -« « » o« o0 0% 00 W 800,000

Departmental Services a

Consolidated Data Center

‘Data Processing

Central Administrative Services .

Equipment

Other items of expense (by name)
TOTAL OPERATING LENPENSES AND BQUIPMENT § §
SPDCIAL ITEVMS OF EXPENSES! $ $
TOTAL EXPENDITURES . $ _ $ 800,000
Source of Funds

General Trund $ $

Special Funds o v 6 6 6 4 e e e e e e e e e s e e e e e e 80O, 000

Federal unds
Othor IM'unds
Reinburoonents

Q/}dﬁt by classification as in Solaries and

-*-/I"l'uvi(hr doetall o roverse.,

~Epoecial itoms ol Expense must ho tillod.
of Special ltoms ol BExpense Objects porti

49910

Wages Supploment.

Uso reverse side if needed.

On!y names nclwded in the standardized list
on ol the thll(nlh Condon Manual nay be used.,



Staff Bencfits Detail:

OASDY IR . $
Health and \'/’c:lfare Insurance
Retirement~
. Workers' Conpencation
Industrial Dicability Leave
Nonindustrial Disability Leave
Uneiployment Insurance
Other

0

TOTAL s §

Yersonnel Years Amount:

‘Salaries and Wages£/ CY BY Salary Range Cy BY

: d/Li::;t type ol retivement, i.c., misc., safety, industrial, cte.
1 .—/ Specify if continued fLrom other side.

’
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Program Authority

Authority to cstablish minimum standards for Lralnlnq of regular peace offlccr is
provided in Scction 13510 of the Penal Code. .

These minimum standards for training are set forth and expanded in Section 1005 of
the POST Requlations and codified in Title I1, Chapter 1T of the Administrative
Code of California. :

The POST Administrative Manual, in Section D-Training, identifies each category while
implementing and expanding on the provisions of Section 1005 of the POST Regulations.

Present Method Uscd to Accomplish Task or Function

Presently there are two principal courses in the management/administrative area.

These arce the Management Course and the Executive Development Course.

The Management Course is mandated under Section 1005(c) of the Regulations and content

Jis enumerated in Commnission Procedure D=4, reimbursed under Plan I or II (Subsistence,

travel, percent of salary, tuition, if Plan I).

The Management Course constitutes 4 percent of the total funds reimbursed to local
agencies.

Currently eight Management Courses are certified, while five courses are presented
under contract.

The performance objectives are enumerated in the document "Manageinent Course
Performance Objectives" and are organized under the following broad topic areas:

Administrative Management
Personnel Evaluation

Media Conmunications Rf‘la‘i_lO"lS
Behavorial Science

Internal Conmunications

The Exccutive Development Course is authorized in Regulation lOOJ(C) and is opltional;
it is reimbursed under Plan IV (subsistence and travel). :

Commission Procedure D=5 prescribes that the Exccutive Development Course shall be

‘80 hours in length and that its content will include segments on internal management,

management techniques and aids, operations management, [iscal management, environmentol
relationships, community relations and communications.

The Executive Development Course reimburscment is less than a fraction of a percentage
point of the total funds reimbursed by POST.

The Jixecutive Deovelopment Course is prescented under contract.

Proposed Mothod to Accomplish Task or Function

Analysis of the POST training program indicates the need for greater cmphasis on
supervisory, mmagement and exccutive training than has been given in the past.
Ater 20 yoal‘,(n_le"‘cqxnutlon, it i Lva that the middle and upper cchelons of



Page 4

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

law enforcoment organizations received training recognition and opportunities with
encouragement from POST.  POST schould take a leadership role and start planning
upper-ievel training prograns for law enforcement leadership in California.

At the present time, only 8 percent of the POST resources are provided for supervisory,
manageinent, executive and administrative training, and, yet, thesce levels in law
enforcoment constitute a minimum of 18 percent of the perszonnel to be trained.
Therefore, we have not been meeting the current training needs of these personnel.

For years we have placed our primary training emphasis on the line officer. Very
little attention has been given to those who make and implement policy. If we are to
achieve a truly balanced POST training program in the 80's we must invest a
proportionate amount of the POST training dollar on the managers, administrators,

and executives who are the decision makers in California law enforcement.

We are proposing to develop and establish a training series for supervisors, managers
and exccutives using selected universities strategically located throughout the

State as presenters. Through a job analysis, we will determine the duties the
personnel assigned to each of these positions perform and develop a series of intensive
courses that will train the personnel to the desired level of competence. .

‘Toe present Management and Executive Development Courses would become the keystones
for the proposed training series. It is proposed that in order to standardize and
improve the efficiency and effectiveness of these -courses, they be coordinated,
facilitated and (in a few instances) presented by POST. The remaining courses in the
series could be certified to colleges and universities. The Commissioncould control
the course curriculum by approving specifications for each course, ensuring that law
enforcement training needs were being met while providing top law enforcement
personnel with an cpportunity to improve their academic background.

Consequences il BCP is Not Approved

Failure to approve the BCP in'order to expand the training would limit the potential
for training of managers and administrators and could seriously hamper our efforts
to improve law enforcement where it can be the most effective in management and
administration.

Number and ILeovel of Positions

This program can be accomplished within the existing personnel resources.

Pfogram Cost

This program will provide reinbursement to participating agencies for attendance
at developed courses.  Cost of program is estimated at .8 million dollars.



. TOTAL PERSOMAL SERVICES o s - i .8

BUDGET CHANGE PROMOSAL ' Page 1.
FISCAL DI2IAIL '
1881--82 puULGLT

Short Title of Proposed Change : . BCP Number Date
Conputer Assisted Instruction ' N=06 .
_ as Perconnel Years . ' Amount
Salaries and Wngos— ' CY BY Salary Dangs CY By
Current Yeor Budget Year
TOLAL SAIARIES AND WAGES ‘ : ._ $ $
Salary Savings : . - ' -

NET TUIML SALARIES AND WAGES S , &
Staff Benefite~ " : )

Operating Expenses and Eguipment

zneral expense

Printing

Comnmnications

Postage

Insurance

Travel-in-ztate
Travel-but-~ofi~state

Training

Fecilities operations

Utilitics : :
Cons. and Prof. Sves: Interdept'l . : :
Gons. and Prof. Sves: External v ¢ v v v v v v e vre e e e e e 50,000
Departmental Services
Ceonesolidated Data Center

Data Processing - .' R L
Central Administrative Scrvices. ' r
Eqguipmant .
Other items of expense (by name) ~ L o
TOTAL OPERATING EXPENSES WD BPQUIRMENT $ $
SPECTAL ITEMS OF EXPENSE | , s $
TOTAL EXPENDITURES ' $ ' $50,000

Source of Funds ' -
General Fund $ S
Special Funds « v v v v 0t e e i e e e e e e e e e e e e e e 50,000
Foederal, Pands :
Other und:s
Reinbursomeints
'al/‘.
b/

<L Provide dotall on roversoe,

c~speciall itens ol Expenso mast be titled. Only names included in the standardized 1ist

ol Bpecial: Ltoms ol Bxpente Objects portion of the Uniform Codes Manual may bo used,

A991D) | , .

Aot by classilication as in Salaries and Wages Supploment.  Use reverse side if necded
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Staff Benefits Dotail:

wn
<L

onsnI
Health :md Velfare Insurancoe

' . Retirements
: Workers' Compensation

Industrial Disability Leave
Nonindustrial Disability leave
Unenploynent Insurance -
Other ' ‘ , I ‘ -
TN

$

.t

£/ Percommel Years ‘ ‘ : bt
Salories and Vagos

Cy 3Y Salary Range Y BY

' /T..l. otype of retiroment, i.e., mise., safety, industrial, etc.
. Specily if continued {rowm mhm side.
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COMMISSTION ON PEACE OFFICER STANDARDS AND TRAINING

Program huthority

(. The POST training program is authorized by Section 13503 of the California Penal (‘cfic

Section 135005 directs the Comndecion to endeavor to minimize administrative cost

Present Method Usod to Accomplich Task or Function

The current program developed .over a 20-year period, involves training presented by
mere than 100 training 1ngtltut10n$ ~ primarily law enforcement agencies, comnunity
colleges, and state universities. Instructional me thods, while relatively elfective
by past standards, is predominately traditional at most institutions. By traditional,
we mean the use of lecture as the central neans of conveying information with
reinforcement by awdio/visuval alds and demonstration.

“While this has been relatively effective, it is instructor intensive and is not

oriented to individuzl learning abilities. Major universities have demonstrated that
the application of "Computer Assisted Instruction” as defined above, has redvced
operating costs and enhanced the educaticnal/training process. We feel that we would
‘be derelict, as the primary catalysts of law enforcement training in California, not
to explore the possibility of improving our program. .In short, we feel that with the
increasing pressure being exerted on public finance - both revenue and expenditure -
the consequences of not approving this proposal would be the continuation of a training

program which may become obsolete, more costly, and conse juently in danger of

reduction - in scope and quality.

Propoased Method o Acconlish Task or Function g
I : -l

The Comnission on POST is requesting an addition of $50,000 to the Fiscal Year 1981-82
budget to conduct a study to determine if the application of “computer assisted

- instruction" would increase the efficiconcy and/or quality of the POST Iaw Enforcement

Training Program.

Compuier assisted instruction, for the purpose of this proposed st udly is defined as,
.a system einploying the use of a computer and multi-media instruction in interaction
with the student to more efficlently execute and manage the instructional process.

Consquences 1f BCR 1s Not Approved

Failure to approve this request may result in the Comrission being unable to moximize
the available training funds which may be wasted in ocur archalc method of presentations
that are not cost effective.

Nuuber and Tevel of Positions

The study w1]1 be conducled through contract with an outside firm or individual and
will not nccessitate any additional staff. Monitoring and suporvision of the project
can be adequately carried out with existing staff. There will be no operating or
cquipment cxpeonses oulside the contract considerations.
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BoP tanber 7 Dagg

uhorL Title of Proponed Chanae
Technical Jobly Spociiic Trainirgg . —7
(Curriculum bBovelopent) Personnel Yoors Arount
Salaries ond Wages= CY BY Salary Ranae CY Y
Law Enflorcowent Consultant IT —— 1.0 $2,350-52,84¢ - 1.0
Steno - .5 $ £89-51,176 — .5
TOTAL is
Curront Yeab Budget Year

TOTAL SALARIES AND WAGES - $_33,729

Salary Savings - —= - '; 377
WNET TOTAL SALARIES ARD VIAGES $ § 30,35

Staff Renefiter = 8, 944
TOTAL PERSONAL SERVICES $ . § 39,201
Coerating epensess and Eouipment

Coneral CHPSENSE + v v e e 4 o o & v e . a e e e e e e e e e e e e e 1,444

Printing « ¢ o o v ¢ o o o o 8 o v 4 & o o« & o o i e 4 ot e e« o 1,879

COTTRINICATIONS  « ¢ + c o o o ¢ o s & = s o € a = s o a « = s« « &« 598

TPoztage

- Insurance

Travel~in-state Gt e e e s e e s e e e e e e e e e e e e e e e 3,514

Traveal-cut-ol-state '

Pralning . '

Facilitics OPETGLIONSE « v o o v s o oo o o s o e e e e e e 1,614

Ucilities . o '

Cons. and Prof. Sves: Interdept'l

Cons. and Prof. Sves: External, « « v ¢ o o v 2 e o e e e e e e 699,349

Departimental Services

Consolidated Data Center

hata Processing

Central Administrative Services

Loguipment - « « o« o« o . . e e e . e & s e + & a t e e e e e 2,011

Other items of cxpense (by nane) . .
WOTAL OPERAVEING LHDENSES AND DOUTEIINT $ $ 710,709
SPECTAL ITEMS OF EXPENSES $ $

TAY, EXPENDITORES s _ ¢ 750,000
Source of Funds

General Fund $ $

Speclal FundS « « v ¢ o o o e 4 4 e s 4 e s e e e e e e e e s 750,000

Foderal Munds
Other unds
Reinbursoments

a/. . e .
-!ﬁnrw by classitication ag
Ly

Provide detall on roevoerse.

“in Salarics

=/ Hpecial dtoms ol Expente mast he titled. Only noame:
of Spocial 1tems ol Expense Ubjects portion of the Uniform Godes Manual may ho used.
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and Wages Supplement. Use reverse side if neoded.

included in the standoardized liat



rage 2

Staff Benelfits Detail:

- OASDI ‘ s o $ 2,026

n Hzalth :J.ndC Welfare Insurance - 882
. Retireuent™ Miscel Lancous . 5,841
Workers' Conpensation : _ 185

Industriol Dieability Leave
L fonindustrial Disability Leave
~dnemployment Insurance

‘Other - o e
TOTRL $ - §£8,934.
£/ Porzonnel Years : rmount
rEalaries and Wanes— [ % 13Y Salary Panae CY BY

.-a-/List type of retiroment, i.c., mise., safety, industrial, cte.
= specity if continued from other side, :
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COMMISSION ON PEACE OFFFICER STANDARDS AND TRAINING

Progran Anthority

Authority to establish mainimum standards for training of regular peace officers i
provided in Section 13510 of the Penal Code.

Ul

Yhe performance cbjectives for the technical "Jjob gpecific" courses were adopted

by Commission action at the April 1980, meeting. Authorization of this budget change

proposal will enable IOST to carry oul the direction of the Comnission by conducting

a task analysis for each of the 25 jobs identified and will result.in the development
standardized course curriculum.

It is anticipatcd that the performance objective developed for each of the technical

"Job specific" courses will be adopted following conclusion of the project and

incorparatod in Commission regulations under Section D - Training, as soon as the
task analysis, performance objectives, and course curriculum are completed.

-

Present Method Used to Accomolish Task or Function

Presently, there are 25 separate "Job specific" courses that have been identified
with performance objectives established to insure that minimum training recquirenents
have been addressed. These peLTOLmance objectives were developed without banefit

of a job analysis study and therefore, may not be job related when compared with
actual job requirements.

This proposal, if approved, wcould enable POST to conduct a job analysis and curriculun
developnent on each of the 25 jobs designated by the Commission as appropriate for

"job gpecific” designation. Additionally the 117 certified “Jjob specific" courses
certified to presenters, without having establishad the preliminary job relatedness of
the performance objectives or course curriculum, would be subjected to the same process.

PiO*f%hd Method to Pccnmo115h Task or Function

Staff proposes to conduct separate job analysis studies to determine the typical
functions performed by personnel assigned to each of the 25 jobs identified and
designated by the Commission on job specific.

The project will take approximatcely 18 months to complete and will entail the collection
of information necessary to defipe the various job performed in each of the 25 gpecialty
areas.

ased upon the data collected, certain conclusions wlll be reached which would assist
stdff in the design of curriculum for each of the 25 “job specific" catcgorics,
including the development of curriculum and appropriate performance objectives.

It is anticipated that a number of different methods would be used to gather 1n£ormxt10n,
including:

Intorviews
Questiomaires
On-site obscervation

Consoquences 1 BCP i Not Approved

Failure to approve the training will result in the continuced vxponditurc off §1.85
million or nore cach year without any assurance that the training is upploprluto and
NOCOLSALY .
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COMMISSION ON PEACE OFTICER STANDARDS AND TRAINING

Number and Lovel of Positions

One full-time limited term Law Enforcement Consultant IT and one half-time steno for
fiscal year 1981-62 and for six nonthsof fiscal year 1982-83, Both positions are
proposed for 18 months limited term approval.

Operating Expenses

Tt is anticipated that this study will require approximately 18 months. A total of
§750,000 would be nceded to fund the project during the first fiscal yvear (1981-82)
and an additional $200,000 will be required to fund the project during the fiscal year
{1982-83).




ersonal Services

"

Operating Expence and Equipment
Total, Expenditures
Less Reimbursements

Net Totals, Expenditures

~J
D
o]

|
|

PEACE COFFICER TRAINING FUND

ADMINISTRATION BUDGET

80-81  81-82
72.3 70.5
72.3 70.5
72.3 70.5

11979-80
$2,088,541

536,88

~1

03]

$2,625,428

- 271,809

$2,353,619

1980-81 1991-82
$2,360,128  $2,334,004

767,775 772,833
$3,127,904 53,106,957
- 1.243 -
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BUDCET CHANGE PROPOSAL ' Page 1.
FISCAL DISIATL
1981~82 BUDGLT

Shor* Title of Propescd Channe ‘ _ PCP Wunder . . Date
- Research and Lvaluation Bureou 51 ‘

. a/ Perconnel Years ' Foont
Salaries and Wag s Cy 1Y Sal arv Ranse (654 13y
Rescarch Specialist TIX — 1 §72, 8B4G-S — S34,176
Research Specialist 1T - 1 T $2,473-52,988 — §29,0670
Associate Personnel Analyst - 1 $1,956-52,259 " $23,472

Corzent Ysor Pudget Year

CTOTAL SALARIES AND VAGES | $__ -~ §.1206,204
Salary Savings : S T - 12,64

UL TOTAL SNDRIES. AND WAGES S - $ 113,068
-Jti..ff L"—"*x'le] tu—‘ . ) o " _— mé_i_g)j’i_

" POIAL PERSCHAL SERVICES g T . § 147,313

Ono m\,mj Expenses and Douipment
GENELaLl ONLENSE + o v o o o + s o 2 & & & =+ o+ s e s s s oa = o4 s s
Printing « ¢ « v ¢« o 6 aie v o & 4 s s s 2 s s s s s e e 4 e e s e
COmNicatioms » « = = « = o o = = o« o « < .. « e e e v s s e s e .
. - Postage

W~
-

L ~d
O sl
&S 0D Co

Incurance

'j’raV" Ty 5 o= 1 o c O 14,058
EVel-0uT—0I-StaEE « ¢ + &t o s e e e r s e e s e e s e e e e 5,000

'I‘mmln" - ’ _
ﬂwlltmﬁc CWZYOLIONS o ¢ o o o 4« o 4 e 2 4 e s e e e e e e 6,455

: Cilities

. (fmh,. and Prof. Sves: Interdept'l . ,
Cons. and Prof. Sves: External -« « « o o o o o7 @ o o o 0 o o s o 95,000
Departmental Services
Consolidated D:« ta Center

Data PITC‘CGSSlng L . L --."- L L I R I R 28_,499
Central Administrative Services : . s
quli}:)rﬂ"'nt « & 2 & 2 8 8 8 & 4 B 5 & & & & ®= & ®w, *2 2w ® w w &8 ®© = s G '.]84
Other itans of cupense (Dy name) : o ) o
TOEAL OFFRMITNG ERPENSES ZAND BQUILHENT $ ' - § 172,687
SPECIAL ITEMS O E¥PE NDIJ‘*“/ . ) ¢ $
TOIAL EXPENDITURES $ $_ 320,000
Source of Funds .
General Fund , § $
. })C‘Cj.al FUnds « s e o o s & o o o o o 2 2 o o o 2 o L O L 320 000
Pederal tunds : .
Other Funds ) . N

Reinbursonents

. ":;ri‘.l by classification as in Salaries and Wages Supploment.  Use reverse side if needed.
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-—/‘:pu_ml ilons of Pxpense wust be titled. Only names included in the standardisved list ™
ol Special Ltoms of Bxponse Objects portion of Lthe Unilorm Codes Manuald lll;iy be used.,
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Staff Benefits Dotail:

, OnSNT . I ——
Bealth and Wellare Insurance ' -
. etiromen tf_/ Miccellancous ‘ -
Workers' Compensation - -
Industrial Disability Leave i ' -
Nonindustrial Disability Leave ' -
Unemployinent Insurance : .
Other : : 3
TOTAL g =TT
[
Continued £/ Personnel Years :
caluries and Wageo™ Cy BY Salary Range

Staff Services snalyst - 1 $1,242-%1,956
; Secretary - ] $1,081-51,287
5 - Office Assistant I (1) — 1 $ 904-51,104
Lo TOTAL, 6 ‘

Q/List bype ol retircement, il.e., misc., safety, industrial, ctc,

. L% Specily 10D continued from other side.
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Amount
CYy 13Y
— $14,904
— 12,972
e 11,064
$126, 764



ragl I

COMMISSION ON PEACE CIFTICER STANDARDS AND TRATNING

Program Authority

The authority for the Research and Fvaluation Burecauw is derived from Penal Cods
Scctions 13503 (e), 13510 and 13510.5.

Present. Meothod Being Used o Accomplish Functions

Since May of 1978, the Research and Bvaluation Durcau functiop has becn funded by an
LEAA Grant. Drior to funding through the LEAA Grant, performance of activities for
this function were acquired through contractual arrangements poid for out of the POST

budget.

Proposed Method to Accomplish Function

" The Research and Evaluation Bureau will conduct peace officer related research in

the arcas of peace officer selecticn and training, model managomeni and operations
orocadures, and performance and program evaluation technicues, ete. In addition, the
ot gl

- Bureau will conduct professicnal evaluations of peace officer training to help

ensure that the State's investment in peace officer training is eflfective as possible.
(S5ce Attached Previcus BCR)

Consequence 3£ BCP. is Mot Approved

Federal and State laws, guidelines, and case decisicons now clearly vequive that
standards for the selection and training of peace officers can survive challenge by
control agencies and in the couris only if the standards are adopted pursuant to
these rules and guidelines. The methedology called for requires professional
researchers who are as cualified as those now employed in the Bureau. Tailure to
approve the BCP could place PCST and law enforcemsnt agencies participating in the
POST program in the courts, '
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RESEARCH AND BEVALUATTION BUREAU
Justilication:

Introduction: Society and Profescionaliszm

Contonporary U.S. soclety 19 increasingly comples, legalistic, and domanding of
dcnmnptrab]o results.,  This scems particulary true of governmental agencies, some of
whom might be hard pressed Lo demonstrate cffectiveness uvnder the best of circumstonces.

Jortunately, POST is in an advantageous stage to move into a =0lid position of

being able to show how well it is serving the law enforcament cormmunity in the State
This is inportant from a profescional as waell as a socictal perspective. This BOP
is a proposal of how this may be done. '

I Irvestmznt: not Ixpense

POST's najor role is to provid' local law enforcement with funds and standards for
selection and training. This is an investnent of State funds, and any investmant
should have a return. PCST's return is a continually improving lecal law enforcement
service throughout the State.

In most instances POST does not know, bult can only informw]]/ guass the effectiveness
of the resnturces 1t invests in its Standards and Training in the State. We hypothesi
we guess and make informal judgmsnts, but we often just plain don't know.

AR )
2y

In the spirit of ensuring that the recources that POST makes availahle to local
government is as effective an investment as possible, POST must consider the value
of making permanent its research resources

Saving Money, Time and Troublse

We need to have an on-going statistical and analytical resource on staff for determining
tralnlng and program effectiveness. With this resource POST can be in a position of
assisting local government to save large sums of money through elfective recruitiment
methodolegy, proper training, enhancing success in courts, and avoiding tortuous
situations (which not only take time and money but sap morale and energy as well).

Certitudes: The Need to Fnow

Such a resource would increase the confidence of the Comnission about the investment
in training of peace officers in California. We would have the advantage of increased
reliability, relevance, and predictability in demonstrating what we do to public,
governoy, and legislator. We would have a degree of legal and statistical .
certitude that we do not now enjoy.

One Exomple:  Selection

One aspect alone serves as an’ oexample of the kinds of savings. that would be possible
by making an investuent in a rescarch capability at POST.  That 1s in providing
local units ol governmuent with tools and techniques thot would cnable thom to
maximimize thelr resources in what is now an exponsive process in placing conpetent
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officers on the job. POST-prepared selectional tools wonld include such things as
self-zcreening, polygraph tochniques, assessuent contor procedures, interviow

f. procedures, psychological fitness profiles, background investigation techniques, and

appropriate alfirmative action procodures o assure that people are not iaproperly

selected by the procccs.  These are impractical to develop and maintain many  times

over, but would be a great benclfit if available to agencices wishing to uze them.

The Proouosal,

At the proghnt tine, the Rescarch and Fvaluaticn Bureau consiste of eight positicns.
“We are confident that we can do a solid Job with six, which would include three

researchers, an assistant researcher, and two clerical support positions.  “he

annual cost of this would be approximately $320,000. This should, however, be

viewed in terms of an investment with o return.  The return is potentiaily threc—-fold.

One, as ha' been mentioned, is the measurability of effectiveness of training in the
field. We don't have that capability now. We are vulunerable until we get it.

Iwo, the savings potential on the part of local goverrment, by using scicntifically
verified methods and techniques at theilr volition.

- Three, is the potential for reimbursement to the Peace Officer Training Fund for the
developmental work done by POST that could be packaged and made available in other
states. We don't have an estimate but it could come to a sthstantial figure.

'L\pﬁxlcnﬁo as an bvample

.Y.OL! should understand that we are not dealirg with an uniried concept. 1he Research
and Evaluaticon Unit has already done soma inportant work. For example:

1. BPBntry Level Law Enforcement Officers Job Analysis Siudy will allow both the
local government and POST to make Jjudgnents and assezsinents regarding the
most effective kinds of entry-level and subseguent tralning needs;

2. ‘The Backyrounu Investigators Mzanual whach has been & great boon to local.
governent in the sclcctlon process

3. The Medical Screening Manual, which is also widely wmscd;

4. The design of appropriately worded job ammcuncoments and cmployment
application forms have been completed. These are alzo in place and in use
in the field; :

5. The Mcdical History Statements which mects both the nceds of local
governuent and protects the interests of the applicant, have been cdeveloped
and arc in usec.

Whoere would Law Inforcomont be without these valuabloe Lools?J Who would have developed.
thon? . :
In addition, under the LEAA grant, validated tests for acm@hrq, writing, and phy,Jcal

f ulelLy are heing propared and are nearing completion.  ‘Mhese tests will soon be in
use in the Cield and provide o valouable and equitable tool for tho ocru1LmonL of
officers.



BUDGET COMMITTEE MEETING
1981-82 BUDGET
SEPTEMBER 8, 1980
HOLIDAY 1NN - LOS ANGELES

Committee Members Present:  Bob Vernon, Chairman
Nat Trives, Commission Chairman
John Van DeKamp, Commissioner

Staff Members Present: Norman C. Boehm, Executive Director
Bradley W. Koch, Director, Operations Division
Gerald E. Townsend, Director, Operations Division
George Williams, Bureau Chief, Research & Evaluation
Unit, Ererut1ve Office
Jim Ph1111ps, Administrative Services Officer, Admin-
istration Division

Chairman Vernon called the meeting to order at approximately 9:00 a.m. and after

a short overview by Norman C, Boehm, Mr. Townsend reviewed the proposed 1981-82
budget and the Budget Proposals recommended by staff.

After the overview was completed, the committee undertook discussicn and action
on each of the proposals in order of their priority.

Basic Course Equiva]ency'Testing

The first priority issue in Assistance to Cities and Counties budget submitted by .
staff as a Budget Change Proposal was an item requesting $66,182 for two tempo-
rary positions and 3”93 950 in contractual consultant and profess1ona1 services,
for-a total of $400,25) to develop and appropriate basic course equivalency tesi— ,
ing procedures to meet the requirements of AB 1055, Statutes 1980, Chapter 213,
‘P.C. Section 13511, as amended, which requires POST no later than July 1, 1981 .
and thereafter, to provide persons who have requ1red prior equivalent peace i
officer training the opportunity for testing in lieu of attendance at a basic
training academy.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Trives, seconded by Commissioner Van DeKamp and adopted
unanimously. : '

Senate Concurrent Resolution-52, 832 P.C.

This Budget Change Proposal proposes to conduct a study of the training standards
relating to Section 832 of the Penal Code as required by Senate Concurrent
Resolution-52 and to prepare a rcport to the Legislature by January 26, 1982,
describing the plan of action that the Commission has adopted.



'§gnate Concurrent Resolution-52, 832 P.C. (Continued)

In order to conduct this legislative requested study, it would be necessary to
employ one Law Enforcement Consultant IT and .2 clerical staff with a Timited
operating cost for a period of six months. It was proposed that this study be
funded in the amount of $50,000. '

Motion to recommend to the Commnission adoption of the staff recommendation was
made by Commissioner Trives, seconded by Commissioner Van DeKamp and adopted
unanimously. '

Aid to Cities and Counties Price Increase

This proposal is a technical adjustment of the base-line budget. The increase is
needed to keep pace with the general subsistence, travel, tuition and salary cost
increases reimbursed to local law enforcement personne] and provides an inCrease

of $1,052,526 for this purpose.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Cowmissioner Van DeKamp, seconded by Commissioner Trives and adopted
unanimously. :

Aid to Cities and Counties Increased Salary Reimbursement

This Budget Change Proposal recommends an increase of $1,263,8056 to the Aid to
Cities and Counties portion of the budget to increase the rate of salary reim-
bursement from 30% plus to approximately 50%. This proposal will substantially
increase the reimbursement to local Taw enforcement agencies and will encourage
training in those courses certified as salary reimbursable.

Moticn to recommend to the Commission adoption of the staff recomnendation was
made by Commissioner Van DeKamp, seconded by Comm1551oner Trives and qdopied
unanimously.

Law Enforcement Executive and Management Training

Because of the disproportionate amount of reimbursement provided for supervisory,
executive and administrative training, this Budget Change Prcposal recommends the
expansion and reimbursement for supervisors and above in order to meet more cur-.
rent training needs of these personnel. The proposal provides $1,200,000 for
expanded reimbursement in this vital training area.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Trives, seconded by Commissioner Van DeKamp and adepted
-unanimously with the understanding that the amount would be adjusted to assure
sufficient funding for validation mode.*

*  With the authority granted by the commnittee, staff has amended this BCP to
provide $800,000 for cxpanded training tn supervisory managoment and exccu-
tive training. The $400,000 difference was placed in curriculum deve]opmont
where it may be used for course validation purposes.



“*Note:

Computer Assisted Instruction

This Budget Change Proposal requests $50,000 to conduct a study to determine if
the application of “computer assisted instruction® would increase the efficiency
and/or quality of the POST law enforcement training program.

Motion to recommend to the Comnission adoption of the staff recommendation was
made by Commissioner Trives, scconded by Commissioner Van DeKamp and adopted
unanimousiy.

Technical Job-Specific Training Curriculum Development

This Budget Change Proposal, which will take approximately 18 months to complete,
will entail job analysis studies to determine the typical functions performed by
personnel assigned to each of the 25 jobs identified and designated by the
Commission as job specific. The information will be used to assist staff in the
design of curriculum for each of the 25 job-specific categories, including the
development of appropriate job performance objectives.

It is proposed that $350,000 be provided for the first year of the study, which
will include salaries for a Law Enforcement Consultant and secretarial help on a
temporary basis, in order to facilitate and coordinate outside contracts in con- -

~ducting these studies.

Motion to recommend to the Commission adoption of the staff recommendation was

made by Commissioner Van DeKamp, seconded by Commissioner Trives and adopted
unanimously.* :

fis authorized and approved by the committee, staff has increased the contract
—monies in this proposal by $400,000 {o include expanded research in selection
end validation studies. Total amount recommended in this BCP is $750,000.

Research and Evaluation Bureau

This Budget Change Proposal is the Number 1 priority for the administrative
budget and proposes the continuation of the research and evaluation function
which has previously been funded by a LEAA grant. After considerable discussion
by which the members of the committee affirmed their concefn for the need to con-
duct peace officer-related research in the area of selection and training and
management and operations procedures, the committee moved unanimously:

Motion by Commissioner Van DeKamp, seconded by Commissioner Trives that the
Budget Change Proposal be adopted with the proviso that, within the total
amount recommended by staff ($4,686,533), a conmitment of $400,000%*
additional be made for validation contract research and that funds be
allotted for out-of-state travel and that staff has the authority to readjust
the other proposed Budget Change Proposals to carry out these provisos.

**Note: The'$400,000 referred to here is now reflécted in the BCP for Technical
Job-Specific Training Curriculum Development.

-3



ESTIMATED PEACE OFFICERS' TRAINING FUND CONDITTON

hecumulated surplus, July 1

Prior year adjustment

Accwrulated surplus, adjusted

Revemes:

Penalties on criminal fines

-Penzlties on traffic fines

Income from surplus money invest., fund

Miscellancous

- Totels, Revenues

T.Totals, Resources

“Ixpenditures:

Comm., on Peace Off. Stds. & Ting.
Aid¢ o Cities and Counties

“otals, Expenditures

Accumulated surplus, June 30

-Surplus available for appropriation

1979-80
$ 2,852,564

111,897

1980-81
$ 4,991,739

1531-82
$ 3,101,464

$ 2,964,461

$ 5,004,182

$ 4,991,739

$ 5,472,096

$ 3,101,404

$ 5,472,098

10,214,477 10,972,233 10,972,239
672,724 722,630 722,630
30,754 33,035 2,033,035

$16,012,137  $17,200,000 $19,200,000
$16,976,598  $22,191,739 $22,301,464
$ 2,353,619 § 3,036,661 $ 3,106,057

11,631,240 16,053,614 12,553,614+
$13,984,859  $19,090,275

$ 4,091,738

4,991,738

$ 3,101,464

3,101,464

*TPhese figures Do Not Include The BCP's Listed Below:

O

©

Adad BCP For Research & Bvaluation:

320,000

203 BCP for Aid to Citics & Counties: 3,316,583

Totals, IExpenditurces:
hecumilated Surplus, June 30:

Surplus Available for Appropriation:

$15,660,571«

$ 6,640,893%

6,G40,893%

$ 3,426,957
_12,870,191
$19,297,154
3,004,310
3,004,310



5.
6.
7.
8.
9.
10.

11.
12.

13.
14.
15.

PROPOSED USE OF ADDITIONAL RESCURCES IN r.Y.

e s B e e s = e

'30/'81 FOR AID TO CITIES AND COUNTIES

RESULTING FROM APPROVAL OF SB 1447 AND BCP's FOR '81/'82

To Be Expended

In F.Y. 80/81

Approved reimb. budget as
of July 1, 1980 $
ww.dgnq addition

wmmcwomem eporoved nnnPSPSQ
ategories and amcunts

12,553,614
3,500,000
16,053,614

To Ba Carried Forward To

Total y<mwwwwwm 81/81 F.¥. In ECP's

$ 16,053,614

—

Basic 5,000,860
Advanced Officer 1,246,772
Sugervisory 512,899
Micdle Management 314,517
Executive Develcopment 26,996
Job Soecific 2,005,643
Technical 2,095,827
Contracts and Letters of Agreement 1,350,000
TOTAL 12,553,614

Carry over of 1979/80 claims paid
from 1980781 budget (approximate) 1,400,000

BlP #1 (BCEE) 350,000
BCP £2 (SCR 52, 832 PC) 50,000
BCP £#5 (Exec/lMomt. Trng.) 306,000
BCP #6 (Study of Computer Instruction) 50,000
BCP £7 (Curriculum) 300,000
Acdditicnal expenses for costs
associated with projected contractual

rairing 600,000
Motorcvele training - 60,000
Instructional techniques, performance _

obijectives & other new courses foresceable 200,000
Uncormitited 190,000
.BC? #3 (per diem/travel cost increases) 0
BCP #4 (salary reimb. cost increases) 0

3,500,000
2,100,000
1,750,000 $ 50,251
1,700,000 _ -
1,400,000 . 569,000
1,350,000 -
1,050,000 450,000
450,000 -
380,600 -
180,000 . -
0 1,052,526
0 1,263,806
3,316,583
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ISSUE

At the April 1980 Commission meeting, the Military Department (CSTI)
presented a request for POST funding of their training program. That
request was for approximately $686,000 to present their certified
training courses during the 80/81 fiscal year. The Commission approved
the allocation of funds to cover one half of the request, and held for
future consideration a decision on additional funding during the fiscal
year. Staff was directed to submit CSTI's courses to presenters in the
training delivery system in order that comparison could be made on the
basis of cost, quality and overall effectiveness. That process has been
completed.

BACKGROUND

The four major courses presented by CSTI were described and submitted
to all known potential presenters with an invitation to request
certification. Those four major courses are (1) Civil Emergency
Management, (2) Terrorism Management, (3) Contingency Planning for
Hazardous Materials, and (4) Officer Safety/Field Tactics (Officer
Survival).

Summary of certification requests received and annualized fiscal impacts
of proposals are as follows:

Officer Safety/Field Tactics Course

Annualized Annualized Annualized Costs
: Number of Presentation Reimbursement Annualized Per
Presenters Students Costs Costs Total Student
CSTT 1,260 $252, 000 $325,000 $577,000 $458
"LERA 700 143, 000 47,000 '_ 190,000 . 272
Community 300 0 14,000 - 14,000 L7
. COllOg(—)S .. :
Milize rcv'cxlse sice if needed

POST 1-187
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Proposal
Annualized  Annualized Annualized Costs
Number of Presentation BReimbursement Annualized Per
Presenter Students Costs Costs Total Student

Civil Emergency Management Course

CSTI . 300 $ 81,816 $ 77,000 | $158;816 $529
Community 180 0 8,280 8,280 L6
Colleges

Terrorism Management Course

CSTI 280 $ 70,000 P
O-hr. live- 70, $ 72,000 $142,000 $507
n course) 7
CSTIL 24,0 . 21, 000 6.600 .
(R4-hr. out- ’ | 3 30,600 127

reach seminar)

Hazardous Materials Command Course

CSTI 240 $ , 5L 61, . o .
(5-day course) ohs Sk . $ 900 . $116,h44 - $485
Community 260 0

Colleges 7,200 7,200 28

(all colleges
propose a 3~day
course



Agenda Ttem Summary Sheet -3-
Specialized Training Funding

Proposal

Modular Out-Reach Training

As extracted subjects. from the Office Safety/Field Tactics course,
these training subjects, Street Gangs, Officer Safety/Field Tactics
"mini" course, PCP, and Arrest and Control Techniques, were not
included in the Invitation to Request Certification process. The
Department of Justice, which presents a similar out-reach program
with POST funding, has requested certification of two seminars:

PCP - 8 hours
Street Gangs - 24 hours
Reimbursement costs for DOJ and CSTI presented seminars would be

similar. For these two seminars their cost per single presentation
would compare as follows:

Street Gangs PCP
CSTI - $2,000 $2,000
DOJ 2,675% 1,111

For a general summary of results and analysis of the Invitation
to Request Certification process, please-see Attachment A.

The Military Department's proposal to continue presentation of
CSTI courses is described in Attachment B.

A chart summarizing those responding to and presenting courses
subject to this report is found as Attachment C.

¥ This is proposed cost of a 3-day seminar. All other
figures - are for one day seminars.
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Special Considerations

The CSTI proposal is based upon separate budgets for the separate
courses with varying presentation costs for each course. The overall
POST funding request is $296,952 plus approval to collect $112,000
for six (6) months funding (see Attachment B).

Special considerations in this overall proposal are:

l. CSTI's proposal is based upon its need to generate funds
to sustain its overall budget. Salary costs for its
present instructional staff are ongoing. When not actually
instructing classes, they are engagad in planning, develop-
ment, course maintenance and other activities.

Course budgets -submitted by CSTI contain substantially
more hours of instructor time (as team teaching) devoted
to each course than are actually provided as direct
ingtruction. The POST tuition guidelines for instruction
include:

Instruction: Up to $25 per hour for each certified
hour of instruction per instructor. It is expected
that fringe benefits and instructor preparation will
be included in this amount.

Normally, only one instructor per certified hour will
be approved; however, team teaching may be approved
by staff if deemed necessary.

The CSTI budgets do not comply with those guidelines and staff
is uncertain as to how non-teaching time shown in this category
is actually allocated. The Commission should be aware of thig
and should be aware that approval of the proposal amounts to
generally underwriting the CSTI organizational budget rather
than approval of course budgets.

2. While the overall proposal is for $296,952, CSTI's ability to
deliver the specified 58,960 training hours is believed
predicated upon their ability to charge and retain tuition for
non-reimbursable trainees. Their summary of costs includes

tuition income of $112,000 for 28,400 additional training hours.
Those charged tuition would be specialized agency peace officers,
out-of-state peace officers and various civilians.
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Commission policy approved in April 1980 requires that tuition
‘monies collected by a contract presenter be reverted to PQOST.
The Executive Director was delegated authority to exempt pre-
senters from this policy.

Alternatives

a. Decline to waive this policy in the event that CSTT
is granted a new Inter-Agency Agreement. The amount

! of money expected to be generated is substantial
($112,000). 1In the event that a new agreement is
approved by the Commission, an agreed-upon actual
cost to present the courses should be established,
then reduced by collection of appropriate tuitions
from non-reimbursable trainees.

b. Continue to waive the policy in the event the Commission
approves a new Inter-Agency Agreement with CSTI. If
the policy is applied and POST pays the full cost of
presentation by CSTI, overall cost to POST could be
higher. , ' :

: c. Establish a specific policy for CSTI in the event the
. - Commission approves a new Inter-Agency Agreement, and
reqguire that all trainees (including POST reimbursable
" trainees) pay a tuition. A "cost sharing" policy could
be established where POST would reimburse for travel
and per diem costs and all user agencies would absorb

the entire tuition cost or a portion thereof. -

SUMMARY ANALYSIS

\ Staff believes that greatest need for CSTI courses are in those areas
where military and local law.enforcement overlap. Need exists today
and will continue for training courses that prepare law enforcement
personnel to deal with cataclysmic events. The Military Department
is well suited by its own mission to present training in such areas
as:

1. Civil Emergency Management
2. Civil Disorder Management
3. Disaster Management
4., Terrorism Management

CSTI is also demonstrably capable of presenting training in other areas.
However, training in these other arcas can be met by other presenters
at considerably less cost to the POT Fund.
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Potential for providing training at lesser cost is more apparent in
the examination of Officer Safety/Field Tactics training presented by
CSTI. 1In this area $125,999 is proposed (for the six month period and
not counting tuition revenue) for the 5-day course and $42,000 (for
the six month period and not counting tuition revenue) for modular
out-reach training. This totals to $167,999 in presentation costs.
Extended to a full year, that represents $335,998 annual outlay for
training that could be presented by community colleges at no cost to

- POST. Locally based training would also save the bulk of the
estimated $325,000 (annualized) reimbursement costs associated with
CSTI's 5~day Officer Safety/Field Tactics Course. It would appear
that a minimum of $500,000 per year can be saved by shifting this
training to local community college programs.

The response of community colleges to the Invitation to Request
Certification process demonstrates potential of shifting this training.
With coordination by staff, effective training courses that encompass’
the full Officer Safety/Field Tactics Course as well as the related
‘modular training might be certified appropriate to need throughout

the state. . Such a shift of training would also make the training
available to greater numbers of officers. '

Stalf suggests that the Commission consider as a matter of policy that
POST funded training by CSTI concentrate in the area of disaster and
.iisorder management. Consistent with such a policy, staff believes
that all community college requests for Officer Safety/Field Tactics
- courses received during the Invitation to Request Certification process
should be accepted and certified. Complete development and present—
ation of those courses, as well as stimulation by staff of additional
courses in those areas will assist in a shift of such training from
CSTI to community college presenters. It is envisioned that this
shift will be done over time on a planned basis consistent with continued
positive response from community colleges and consistent with antici-
pated quality of such training. Other options to control costs, such
as training of trainers and supervisors will be considered as circum-—
stances dictate.

Hazardous Materials training, because of the developing training
program of the State Fire Marshal, represents an area where most
training needs will be met through other resources. The CSTI
Contingency Planning for Hazardous Materials Course is a worthwhile
adjunct to planned tamiliarization training by the State Fire Marshal.
Staff believes, however, that POST funding of this course should be
terminated for the following reasons:

1. The high cost of the course. Termination would save a
projected $54,000 annual presentation cost and a like
amount in reimbursements. : :
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2. The course is by design of primary benefit to fire department
personnel.

3. An assumption that law enforcement command personnel can
function effectively in hazardous materials emergencies
based upon familiarization training and general training
received otherwise for handling emergencies.

k. Response to invitation by community colleges indicates
capability to present this trailning on a local basis with
no presentation costs to POST.

The three community college proposals for hazardous materials courses
appear well conceived. 1If they are certified the only costs to POST
will be minimal travel and per diem for reimbursable law enforcement
officers. Thelr proposals indicate a local need that may not be
fulfilled by the CSTI course. _

The CSTI hazardous materials course has broad-based support from
non-law enforcement agencies; and could likely be sustained by CSTI

'~ as a non-certified course presented on a tuition basis.

Recommendations

1. Adopt a policy position that any future role of the California
Specialized Training Institute in presenting POST-funded
training be restricted to those areas of disaster management,
civil emergency and disorder management, terrorism management
or training otherwise as it appropriately relates to a police-
military-civilian autherity training situation.

2. Consistent with policy embodied in Recommendation #l, authorize
the Executive Director to negotiate and sign an Inter-Agency
Agreement with the Military Department for presentation of
POST courses at CSTI emphasizing civil and natural disaster
preparedness and prevention and related areas as appropriate.
The contract should include Officer Safety/Field Tactics
training but with the object of eventually phasing this
training out of CSTI's curriculum. Hazardous materials
training should not be included in the contract.

The term of the contract is a six month period from
January 1, 1981 to July 1, 1981, and the amount is not to
exceed the overall presentation cost of $206,952 shown in
CSTI's proposal.
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Invitation to Request Certification

Review of Process and Results

Descriptions of the four primary courses presented by CSTI (Officer
Survival [retitled Officer Safety/Field Tactics], Hazardous Materials,
Terrorism Management and Civil Emergency Management), were prepared’
and sent with letters of invitation to all current presenters of POST
certified courses, all community colleges, all L-year colleges and
universities, and all individuals and firms who expressed interest in
receiving such invitations. These invitations were distributed in
mid-August with response from interested parties requested by
September 19, 1980,

The following certification requests, in addition to CSTI's overall
proposal, have been received.

Officer Safety/Field Tactics from commnity colleges

from private vendor
Civil Emergency Management from community colleges

.- Terrorism Management from community college

w = N

Hazardous Materials from community colleges
Related Modular Outreach
Training | 1 (PCP & Street Gangs) from DOJ

Additional community colleges have expressed interest (primarily in
Officer Safety/Field Tactics training) and additional certification
requests may be received.

Some of the courses are already certified to other presenters (Officer
Safety [two presenters], Terrorism [DOJ], Modular - Officer Safety,
Arrest/Control Techniques [DOJ]). See attached chart for identifica—
tion of presenters and courses. :

ANALYSTS

The purpose of this process was to determine interest and capability
of presenters in the training delivery system; and to enable a com-
parison between CSTI presented courses and potential similar courses
on the basis of such factors as cost, course quality and overall
effectiveness.
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Course Quality

Course quality has been identified as the issue of paramount concern
by administrators supporting continuation of CSTI courses. CSTI has
stressed its willingness to present only "hign quality" courses.

Staff has monitored some CSTI courses and reviewed evaluations on an
on-going basis. Staff believes that CSTI courses are of high quality.
CSTI's facility and attention to course administration create a
climate highly conducive to learning. Methodology and training aids
are excellent. A high degree of student satisfaction with the training
experience is produced. Based upon these objective criteria, few
presenters could surpass CSTI's quality. It must be observed, however,
that few presenters of POST certified courses have had a comparable
level of financial resources available.

Other presenters can and do present high quality training. Most of

those who submitted certification reguests pursuant to this process
are already respected presenters of POST certified courses. They
have demonstrated ability to deliver effective training.

+ Comparison of Proposals

Officer Safety/Field Tactics

CSTI is a statewlde presenter of this course.

The only certification request received that would compete on
a statewide basis is that from Law Enforcement Research
Associates, a private firm. Thelr maximum volume would be
approximately 700 students per year (CSTI's request is for
630 students during a six month period. Annualized, that
would represent a volume of 1,260).

The four community college proposals represent a potential
volume of approximately 300 additional trainees per year.

Collectively, these proposals could represent a training
volume that approximates the number that CSTI has trained
on an annual basis.

The proposed community college courses have not previously
been presented. Kach presenter appears capable of presenting
a quality course.

The Law Enforcement Research Associates (LERA) course has

been presented for some time, primarily outside the State of
California. Staff has not monitored the course, but favorable
critiques have been received from California officers; and
several letters of endorsement have been received. Endorsements
include those of three police chief's. .
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LERA's proposal is for a LB8«hour course (presented in four
days with evening practical exercises). All other proposals
are for AO-hour courses presented over five days.

Cost to POST for these courses would represent a substantial
reduction based upon cost of C5TI's course. In the community
college courses, there would be no cost to POST for presenta-—
tion. The Law Enforcement Research Assoc¢iates (LERA) course
would cost $4.27 per student hour of instruction as compared
to a current cost of $7.49 per hour and a proposed $5.00 per
hour at CSTI. The LERA course is presented on an out-reach
basis only —- without a permanent site. Out-reach presenta—
tion would represent a savings in reimbursement costs. Savings
of reimbursement monies would also accrue at community college
based courses to the extent that they serve a local training
population.

Alternatives

1. Continue to fund CSTI's course and reject other proposals.

2. Continue to fund CSTI's course and certify one or more
of the proposed courses as well.

3. Certify the community college proposals only.

4. Certify the Law Enforcement Research Associates' course
only.

5. Reject all proposals.

Comments

Officer Safety/Field Tactics is the area of CSTI's training
program that impacts the largest trainee group. 2000+ trainees
per year is a reasonable, perhaps conservative, estimate of
potential volume.,

Cost Analvsis

If all of the proposed courses were certified, in addition
to CSTI's course, the approximate annual potential costs

could be:
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' l Annualized Annualized Costs
. Presentation Reimbursement Annuvalized Per
Costs Costs Total Trainee
CSTL (1,260 students) $252,000 -$325,000 $577,000 $458
LERA (7C0 students) 143,000 L7,000% 190, 000 272
Comminity Colleges
- {300 students% o _ 14, 000* 14,000 k7
TOTAL $395,500 $386,000 $781,000

This is also an area of training where instructional expertise
is fairly widespread (or can be developed). '

Local or regionally based training appears feasible, would
give local administrators more choices for training courses,
would make training conveniently available to more officers,
and would reduce overall costs.

Civil Emergency Management

. In addition to CSTI, two community colleges- submitted propesals
to present this:course.

CSTI's course is more sophisticated in its practical exercise,
and is of proven quality.

The community colleges are part of the Northern California
Criminal Justice Training and Education System of five
community colleges. The course could be certified to NCCJTES
and presented at various locations in Northern Celifornia.

Alternatives

1. Continue to fund CSTI and reject other proposals;
2. Certify the community college proposal only.

3. Continue to fund CS3TI and certify the college proposal
as well. . )

L. Decline to certily any proposed courses.

* Assumes commuter students only. An unknown percentage of students
would likely still require live-in. S
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. Cost Analvysis

Annualized Annualized Costs
Presentation Reimbursement Annualized Per
Costs Costs Total Trainee
CSTI (300 students) $81,816 $77,000 $158,816 $529
Community Colleges
(180 students 0 g,280% - 8,280 46

Terrorism Management

- In addition to CSTI, one cormmunity college has proposed to
present this course.

The Department of Justice has indicated that it could increase
presentations of its already certified Analysis of Urban
Terrorist Activity course. The D0OJ course is, however, oriented
towards the working level officer trainee, while CSTI's course
is criented towards management level trainees.

The community college course is of unproven quality since 1t
has not previously been presented. The college is a member of

. NCCJTES and the course could be prescntod at various Northern
California locations.

Alternatives

1. Continue to fund CSTI and reject other proposals.
2. Certify the community college proposal only.

3. Continue to fund CSTI and certify the college proposal
- as well.

4. Decline to certify any courses.

Cost Analvsis

Annualized Annualized Costs
Presentation Reimbursement Annualized Per
Costs Costs Total Trainee
CSTI (280 students) $70, 000 $72,000 $142,000 $507
(LO-hr. live-in course)
CS5TI (240-students). 2L, 000 6,600% ' 30,600 127

"~ (24-hr. out-reach seminar)

* Assumes all commuter students.
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The community college proposal did not contain an estimate
of student volume.

The display of CSTI costs does not include a proposed
International Terrorism Seminar. '

Harzardous Materials

In addition to CSTI, three community colleges have requested
certification of this course. One of the three has previously
presented the course without certification.

The State Fire Marshal has been mandated by recent legislation
to provide hazardous materials training for law enforcement
officers (and others). $340,000 has been appropriated for this
purpose during the 80/81 fiscal year. Training that will be
presented by the Fire Marshal's staff will not, however, include
a hazardous materials emergency command course such as that
presented by CSTI. Their training will be largely restricted
to familiarization training.

Staff believes that law enforcement personnel who are familiar
with hazardous materials {(through training of the Fire Marshal
or otherwise) can be prepared for their role in the handling
of this type of emergency in courses that generally address

. management of disasters/emergencies. This course is designed
principalliy for fire department command personnel.

Alternatives

1. Continue to fund CSTI and reject other proposals.
2. Certify the community college proposal only.

3. Continue to fund C3TI and certify the college proposal
as well.

4. Decline to certify any courses.

Cost Analysis

Annualized Annualized Costs
‘Presentation Reimbursement Annualized Per
Costs Costs Total Trainee
CSTI (240 students) $54, 544 $61,900 $116, 444  $485
(5-day course
Community College " 0 o 7,200% : 7,200 28

260 students)
all colleges propose
a 3-day course

"% Assumes all commuter students.
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CSTI Modular Out—Reach Program*

CSTI currently presents modular (8-hour blocks) training
(as does DOJ) on:

PCP

Street Gangs

Arrest Control Technigques
Officer Safety/Tield Tactics

The Department of Justice has requested certification of a

PCP module and a 2i-hour street gangs seminar. DOJ is already
certified for the other two modules (Officer Safety/Field
Tactics and Arrest/Control Techniques), and has indicated

that it could increase presentations. '

Alternatives

1. Fund CSTI only in these two meodular training areas.

« Fund DOJ only in these areas.

2
. 3. Fund both DOJ and CSTI in these areas.
L

« Decline to fund either CSTI or DOJ.

5 Defler this issue to staff study of overlap/ceompatibility
. of the two modular programs. ‘

Cost Analysis

Reimbursement costs for DOJ and CSTI presented seminars would
be similar. For these two seminars their cost per single
presentation would compare as follows:

otreet Gangs PCP
CSTI $2, 000 $2, 000
DOJ 2,675%% 1,111

'. ¥ Not part of Invitation to Request Certification process.

*¥* This is proposed cost of a 3-day seminar. All other figures
are for l~day seminars.
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Military Department
.P California Specialized Training Institute (CSTI)

In response to the Commission's Invitation to Reguest Certification, -
the Military Department (CSTI) has submitteéd requests Ior Certi—
fication to offer 58,960 trainee hours in four subject matter areas
under an interagency agreement of $296,952, broken down as follows:

Civil Emergency Management Course $ 40,884

Contingency Pianning for Hazardous :
Materials Course $ 27,272

Terrorism Management

Course & 35;000
Seminar 12,000
International Seminar 13,797
| TOTAL . | $ 60,797
Officer Safety/Field Tactics
. : Course $125,999
’ fodular 42,000
TOTAL : $167, 006
GRAND TOTAL $296,952

The training and the interagency agreement would be for the period
January 1 - June 30, 198l. For detail by course, see Exhibit #1.

The proposed interagency agreement averages to $5.0h per student
hour. The current interagency agreement (July 1 - December 31, 1980)
is for 46,224 POST trainee hours for $343,842 at an average of

$7.49 per student hour. That reduction in cost per =tudent hour is
largely accounted for by CS5TI's proposal to collect and retain
$112,000 in tuition monies from non-POST reimbursable trainees

and a 27.5% increase in training hours. A letter requesting
exemption from tuition reversion policy is attached as Exhibit #2.

CSTI projects 28,400 additional training hours for mon-reimbursable

trainees. Their overall planned program for the period Januvary 1 -
July 1, 1980 is:
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p 58,960 reimbursable training at: $296,952
. hours
28,400 non~-reimbursable at: $112,000

training hours

TOTALS: 87,360 training hours at: $408,952

The $408,952 represents the majority of funds apparently required by
"CSTT to meet its Fixed operating costs for the six month period.
Their current six month budget is $461,842. (See Exhibit #3).

That line item budget is the best source of CSTI costs and the most
effective measure of per hour cost of presenting CSTI courses

iz their total operating budget divided by the number of training
hours actually delivered.

Although CSTI has submitted a budget for each course category
following the format of POST Tuition Guidelines, the total amounts
are dictated by the necessity to cover the fixed costs of its
present permanent staff. A summary of their proposal by budget
" categories is attached as Exhibit #L. To meet the constraints of
the Tuition Guidelines, CSTI has assigned staff hours to "team.
teaching", "instructional hours", etc. CSTI does use team teaching
techniques extensively. However, like all other full-time teaching/
Qra:i.ning institutions, CSTI staff is engaged in class preparations,
ourge maintenance, course development, evaluations, travel,
administration, etc. These activities probably occupy instructors'
time in the ratio of 3 or 4:1 against actual classroon time.

The courses for which CSTI is seeking certification under inter-
agency agreement for the second half of the fiscal year are
currently being offered by them under interagency agreement for

the {irst half of the fiscal year. Course curriculum, instructional
stalff, administrative procedures and course quality are generally
satisfactory. Some difficulties were initially encountered in
presenting a heavy schedule of modular training on an out-reach
basis but these apparently have been resolved. '

The' training course "mix" prepared by CSTI is primarily based
on CS8TI's estimate of the number of trainees thalt departments are
prepared to send to each category of class.
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STATISTICAL COST SUMMARY

Exhibit 1
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Officer Safety and Field Tactics Course {CSTI) 40 14 $2,000 $5.00 | 43 236 [$125,999 125,200
—
#Modular Training (Out-reach)

Gangs Module o 8 7 ts2,000 ! 84,17 |80 | 26 [$.14,000 | 3,360
Officer Safety and Field Tactics Module g & | s2,000 | $4.55 |55 26 {$ 8,000 | 1,760
PCP Medule g 4 - 52,000 $4,17 60 25 $ 8,000 1,520
Arrest & Control Techniques Module 8 6 $2,000 1§ $4.55 | 55 26 1§ 12,000 | 2,640
Terrorism Management Course {CSTI) 40 4 $8,750 $6,25 | 35 168 |$ 35,000 5,600
Terrorism Management Seminay (Out-veach) 24 2 $6,000 $4,17 &0 84 |5 12,000 2,830
Hmnmﬂammwosmw‘Hdeonuwﬁ mwBHpmn {Qut-reach) 24 i $13,797 ¥3.27 woo 78 19 13,797 2,400
Civil Fmergency Management Course (C3TI} 44 6 36,814 5,16 |30 153 1% 40,884 7,820
Contineeney Plannineg for Hazardous Materials (CS)H 4% 4 $6,818 $3.16..0.30 13348 275272 3,230
ToTax $296,952 {58,960

-
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EDMUND G, BROWN JR., Govarnor

STATE OF CALIFORNIA-—MILITARY DEPARTMINT

CALIFORMIA SP&!AUZ{:L :.\AENING INSTITUTE

Post Office Box G
SAN LUIS OBISPO, CA 93404
(8C5) 5447101

23 September 1980

Mr. Glen Fine
Commission on Peace Officers

Standards and Training

7100 Bowling Drive
Sacramento, CA 95821

‘Dear Mr. Fine: E’gf’

We request renewal of the previously approved exception from
Tuition for CST! courses has been

. POST tuitien reimbursement policy.
identified as a critical source of income, designed primarily to cover admin-
istrative charges, facility fees and utilities.

Tuition income has been increasing in direct proportion to CS$TI
These funds are adininistered in accordance with the

marketing efforts.
State Administrative Manuazl by the Comptroiler, State Miiitary Depariment.

o
In accordance with previous agreements, the amounts of tuition income from

||| POST-certified courses will be routinely reported to PQST.

. Sincereiy,

FOR THE COMMANDER:

L.O. GIUFFRIDA
Director .

LOG: pas




Exhibit 3

. . . CSTT nunpcrr
3 Jul 80 - 31 Dec &0
JNCoH
POST 343,842
ocJr $ 97,000
Tultion $ 21,000
Total $461,8472
Y

EXPERNDTTURES
Personal Services £233,777
Benefity $ 70,133

Sub--Total ¢301,910
Utllities . $ 11,500
Alterations & Maint, ' 900
Equipment Repair & Rental 4,570
Haintoenance : 2,611
Supply & Stationary 6,618
Conference . 300
Printing 200
Telephone & Postage ' T 6,860
Tolls & M. U, - " 4,500
Travel-in-State : : 6,552
Travel Qut-of-State 800
Consultant Scrvices & Travel 8,725
Auto Operation 5,729
Equipment Purchase : ) 1,778
leserve . 49,854
Indirecct Cost POST 13.77% &1 6106
Indirceet Cost OCJP 5% ' 4,619

Sub-Total §157 9jz

Total  $40),802
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COURSE BUDGET

COMMISSION ON PEACE OFFICER STANDARDS AND TRA!NING
7100 BOWLING DRIVE, SUITE 250  SACRAMENTO,  CALIFORNIA 05824

STATE OF CALIFORNIA

1. AGENCY SUBMITTING BUDGET 2. POS T COURSE CATEGORY 3. (_,(L:_J}lll[bl{.j.(_’
- . . . . . . CERT. Nu.
Ca11forn1a Specialized Training Institute '
COUNSE TITLE
ficer Safety, Terrorism, Lmergency ilanagement and Hazardous Materials i
SUMMARY
COSTS

BUBGET CATEGORIES

1 January -~ 30 June

1980 - SUMMARY

SUBTOTAL TOTAL

DIRECT COSTS

A. SERVICES

{1) INSTRUCTION

163960

(2} COORDINATION

6581

{3} CLERICAL

21440

{4} PRINTING/REPRODUCTION

5850

TOTAL SERVICES

. SUPFLIES

{1) BOOKS/PAMPHLETS/HANDOUTS

(2} CERTIFICATES

{3) NOTEBOOKS

10700

{4) PAPER/OFFICE SUPPLIES

5350

TOTAL SUPPLIES

. EQUIPMENT

. TRAVEL

{1} COORDINATOR

{2} INSTRUCTORS

TOTAL YTRAVEL

22036

2. MISCELLANEOUS

302 |
TOTAL DIRECT COSTS :
. 208219 |
INDIRECT COSTS (DEPARTMENT OF HEALTH, EDUCATION AND WE LFARE AUDITED RATE OR 15%}
38733
. TOTAL ALL COSTS
: : -226952_ ..

A .1. NAME AND TITLE OF PERSON SUBMITTING BUDGET

7. DATE SUBMITTED

4. SICNATURE OF P.OS.T. STAFF MEMOLEH REVIEWING BUDGET

8. DATE REVIEWIED

DT

Pase 1



ATTACHMENT C

Certificaticon Reguests : Currently Certified
CSTI | D0J | Los zmawsom_ Gavilan | Santa Rosa | Sacramento LERA )i San Bernardino | Col. of | DOJ
Com. Col. | Com.Col.| Com. Col. | irng. Ctr. Sheriff's | Radwsnds ‘
Officer Satety/ Y o ‘
Field Tactics | ° o s £ X X A X
Civil Emergency : . ,
Management X X X
Terrorism ¥ X X
Management
Hazardous v o
Materials X X : A A
Moduie Training | X |par- : : partial
tial : . ]
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Commiseion on Peace Officer Standards and Training

kY

.-} ' AGENDA ITEM SUMMARY SHEET
Agenda Item Title Meeting Date
TRAINING NEEDS ASSESSMENT - October 23-2L4, 1980
Division Division Director Approval Researched By
Executive Office Hal Snow 2V£{J9
E? ive Direclor A/p?%/’ Date of Approval Date of Report
Bittia (PP | p-10-&D October 1, 1980

- . . - i T
p‘frp°se‘Decision Requested D Information Only@ Status ReportD Financial Impact jﬁg ‘ii‘; :i\:t:ll :)a %

In the space provided below, ‘briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE: This is a preliminary report on the results of the "POST Survey Concerning Law
Enforcement Training".

BACKGROUND: At the Commission's April 24~25, 1980 meeting, approval was given for staff
to proceed with the Training Needs Assessment as the first step in the implementation of
the POST Resources Management System. Training Needs Assessment has been determined to
be an ongoing process. As$ an initial effort, the attached "POST Survey Concerning Law
Enforcement Training" was distrubuted Octomber 3, 1980 to all department heads of police
and sheriffs departments and State College/University Police departments.

gsponses to statements on POST reimbursement /ftraining policies and Section II (white
" wages) requests specific information on law enforcement agency manpower assignments and
training needs. The survey has been reviewed by representatives of the California Police
Chiefs! Association and California Peace Officers' Association, POST Advisory Committee
and the Commission's Long~RangePlanning Committee. The survey was field tested with
{several law enforcement agency training managers. :

‘_LNALYSIS: The survey is divided into two sections: Section I (blue pages) requests

The survey's return response date is October 15; however, it is expected follow-up will
be needed to obtain a 100% response rate by November 1, Preliminary results will be
presented to the Commission at its October 23-2L meeting.

During November=December 1980, all police chiefs, sheriffs, training ménagers, and
certified course presenters will be invited to review and discuss the results of the
survey in a series of one~day regional conferences. A final report on the survey and
conferences will be presented to the Commission at its January 1981 meeting.

RECOMMENDATIONS = None

Attachment

Utilize reverse side if needed

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

enda Item Title - i : Meetlng Date
Management and Administration of Reading & Writing Tests October 23- 24 1980
Division Division Director Approval ) Researched By

Jgﬁtﬁia,fii 722h€§f o John Kohls

Exegytive Director Dhte of !'&pproval , o Date of Report
19772727 W’/ W0 8D lolales
:5 [See Analysls DC)

urpose Decision Requested [X} Information Only[ ] - Status ReportD Financial Impact per details)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDA TIONS.
Use separate labeled paragraphs and include page numbers w‘xere the expanded information can be ]ocated in the
repo-t. (e.g., ISSUE Page ). :

1. TISSUE.

How shall the read1ng and wr1t1ng ‘tests, soon to be completed by the Research and
Evaluat1on Bureau, be’ made ava11ab1e to the f1e1d7

|2 sackerouid
The Research and Evaiuation Bureau will soon compiete the work associated with the
development and validation of the POST reading and writing tests. The tests are’

des1gned to - be used by local agenc1es as part of their entry-Tevel patrol officer
screening process. A decision is now required concern1ng how the tests will be

s . Made available to local agencies.
: t f
* 3. ANALYSIS.

To be effective, the testing program must satisfy the fo]1owing criteria:

" (1) the security of the tests must be maintained
- {2) test results must be monitored and analyzed to verify that the Lests are
: achieving the desired outcomes
(3) maintenance activities {e.g. per1od1c development of alternate forms) must
be performed on a timely basis
(4) thé costs to local agencies for the test use must be acceptably low

Satisfying these criteria requires centralized control of the testing program.

Centralized test management involves: (1) scheduling of examinations,

(2) duplication of tests and test booklets, (3) distribution of the tests for

use, (4) proctoring of tests, (5) scoring of tests, (6) record keepiny,

(7) data analysis and interpretation, and (8) generation of new alternate test
forms when necessary.

With regard to publishing and managing the testing program, staff explored two
alternatives which met the criteria stated above: (1) POST could publish and
manage the test program or (2) POST could arrange to have the test program
pubtished and managed by entering into an inter-agency agreement with the
State Personnel Board's Cooperative Personnel Services (CPS). CPS was set up
over 30 years ago to provide such test program services to local governmental
. entities and has considerable experience and expertise.

Utilize reverse side if needed

POST 1-187



At our request, Cooperative Personnel Services has proposed several alternative
procedures with related cost estimates for providing our tests to the field.
{See Attachments A and B) The first alternative calls for CPS to coordinate
the testing program with the local agency, schedule the examination, print and
distribute the job announcement, print the test booklets (which incidentally
can only be used once since they are written-in by the test takers),

distribute the tests, provide the test proctors for the administration of

the test, score the tests and prepare a computer tape which contains data
collected. : . :

CPS has proposed two additional, less comprehensive alternatives. This
information is provided in Attachments A and B.

It is doubtful that POST could provide these test program services as effectively,

‘_ efficiently and inexpensively as CPS. POST would have to hire new employees and:

_ train them, purchase new equipment, and secure additional office space. Even
with .the newly acquired capability, POST would not be faced with sufficient
test volume to operate with optimal eff1c1ency ' F1na11y, if POST staff were to
provide this service, the result would be an increase in our adm1n1strat1ve
budget and a reduction in the aid to local government budget,

. RECOMMENDATION‘

Enter into an  inter—agency no-cost-to-POST agreement.with Cooperative
Personnel Services to provide the POST deve]oped read1ng and wr1t1ng tests
to local government.



PROCEDURE 1:

CPS conducts entire examination.

E.

F.

D.

Schedu11ng‘ +

. 1'.

1.

i

. CPS w111 1nteract with the agency
2. CPS will schedule examination-
3. CPS will print and distribute job announcemmnt bu11et)n
(POSF w111 wr1te the bu]letln) :
- Dup]ication e f-fi'- f:-' = :g~. _ .
Test book Iets w111 be printed hy CPS (It should be noted that -
since candtdates ww1te in the book]et they are used on1y ‘
: onre-),”. LT oo :
D1stributaon e _gi S
- Tests will be d:strlbuted by CPS - 53
Proctaoring - o .';f:f ~;1_' o E _
Test administration will be pructored by CPS (POST will pr0v1de g
proctors 1nstruct10ns ) L ) , :
Scoring :
- Test wz]l be scared hy CPS

-

1.

a. Cloze test requires approx1mate1y 20 minutes pnr test.

b. Demograpn1c 1nformat1on and written test can be machine ' P

scored.

Record Keeping
All test resu1ts w111 be sent by cPs to data center to hA T

1.

2.
3.

filed on a computer tape.

'A]? documents are f]}ed by CPS-

Test boo&lets must be e]ther.'

a. Returned to agency
b. Stored

L(hchu.mm— D '

i Bm e BB e - o v v —. o



" PROCEDURE 2: CPS conducts all test companents but scoring. )

( :
. " A, B, C, and b. are the same..

E. Scoring'

1. Agency will scare tpsts
2. Agency will code tests
3. i\gem_y wﬂ] send CPS copies of coded resu'l ts

.;,o

R -Record ke-epmg S e

1.  Agency, m]] send cpS. test resu‘its and CPS enters those A

.- . resuits on the computer file.-
2. CPS will fﬂe an documents. i

..‘ -

TR R
RIS B

LAV DR e
* !

A R




PROCEDURE 3: CPS prQV1des agency Hlth bul]etins and tests CPS prov1des

record keeping Tunction.

A Schedu]ing‘

1.
2.

-

Agency schedules own exam ' '
Agency distributes bulletins (CPS prints bulletins and re]eases

them to agency on request.)

. B. Dup]acatlon

B

o C. Dzsrr:butlon '

. 1;

f.:D- _Proct0r1ng '

1.

1.

(. L E. Scormg

Tas t bock?ets wzl} bm prwnted by CPS

b
T

Tests u:]T be seﬁt hy CPS to agency upnn-requast by agenqy

e

Test w1}1 be proctored by agency

-3

Scoring w1]1 be done by agency

F. Record Keeping :1'

1.

2."

Test results w1]1 be sent to CPS uhere they will be entered 1nt0

a computer file . it
Documents will be filed ;



@

—— ey

rrocess ¥ .

1- iﬂ_candidates | cP3 SCORES
Hours
.50 §cheduling 7
2.00 Bulletiu Preparation and Distribution
.50 ' ﬁuplic;té Bﬁlletin-- .
.fi;ZS RpomlProctor.Afréﬁgements, process paymenk
5-‘.50 : Dupiicate,_assegble and sﬁipr
.50 '.Recor& ?eepi;g'; 'A”
:50 -;Agéncy iﬁtéﬁaétiup: :‘
350 Scoring | |

10.25 hours

10.25 hours x $18.75 = $192.19 :
Direct Costs $192.19
. S o . +_102.62
Postage $26.40 . _ ' _ ‘ : L -

' : o _— . o ‘ - §294.8). for 1 - 10 candidates - - '
uPs 3.1 - : : - ' '
Proctor ", 23f08 R f' 11 or nore céndidates: N
Site _s50.00 . ' $3.65‘3 candidate

102.62 ' ‘

o T Ht/actnwrg

"""""M
N T T T S T R A T T R T I S T

- e R




P. 0. S. T. POLICE ENTRY EXAMINATION

Process £ 2

4 : : o C :
i _ . . Agency Scores

1 - 10 candidates

Hours :
50 R Schedu1iug. ‘
2.00 | Bulletin Preparation and Distrlb;tlon
.50 ‘Duplicats. bulletin .
1.25 oomlProctor Arrangemenns, process pgyme1t
1.50 : Duplicate, assembla aud ship . B B

- .50 Record Keepxng_i  R

.50 Agency interéction"’fl,-. _ { Lo L ‘;i},-'_f. :ﬂiﬂr~..

6.75 hours x §18.75 = $126.56

$126.56
+ 102.62

Pirect Costs ) )
$229.18 for 1 - 10 candidates

-

Postage $26.40
UPs . 3.4 . L o 11 or more candidates: =

'Practdr  23.08 ) - §.3k @ capdidzte . N
site 50.00 _
102.62




Process # 3
p ' 1 - 10 candidates
i ‘l'b .
X Hours
.50 Scheduling
2,00 Bulletin Piepératiog aﬁd Di%tfibution .
.50 Duplicate bulletia : l.  ’
50 Duplicaté, aésémble ané.ship o
. 30 Agency interqcéion”' s

.50 Record Keeping .

4.50 hours
© 4.50 hours x $18.75 = §84.37 - C e g

$ 84.37

{ * - Direct Costs - - 1 - o L o ' . . S '

S T T $132.93 for 4 - 10 candidates

Postage $26.40
" 11 or mqre'candidates:'
uPs 3.14 - N

‘ ST $.31 a candidate
29.54 et T

L]
-
L]
-
T ez v o
b gt A I R R Gl Payt ot 1. e SRS Lo 8 )2 SO gt e e > A
R et e S = £ Pt o™=




State of California ' Department of Justice

Memorandum

To’

From :

Subject:

.(‘

Chairman and Members of the Commission Date : October 10, 1980

Jake Jacigon, Chairman
Commtission on Peace Officer Standards and Training
Organizational Survey Committee -

POST ORGANIZATION CHANGES

~

The Chairman and members of the 0rgan1zat1ona1 Survey Committee have reviewed
and approved the concepts leading to a restructuring of the POST organization.
The guiding principles included the-need to assure

1) that the organization structure focuses specifically on
B accomplishing POST's mission,

2) that the structure favors implementation of the POST
- .resource management system,

3) ‘that communication be enhanced, and
4) that management responsibility be identified.

The new organ1zat1on features eight services each headed by a Bureau Chief.
This structure gives institutional status to the key POST activities and
fixes respons1b111ty for them. The Executive Director, Directors, and
Bureau.Chiefs comprise the POST management team. Communications will be
fac111tated through the management team concept. ‘

The organizational review was conducted out of the Executive Office and
included diagnostic interviews, a survey of all POST staff, and a Team
Building Workshop. The new organ1zat1ona1 structure meets the requirements
of the State Personnel Board and is cons1stent within POST's present budget,
adding no new positions.
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Bill/Author
SB 468

(Dills)
SB 862

AB 1310
{Young)

'SB 1428
{Presiey)

A8 3217
{Nolan)

ACTIVE *

Subject Commission Position

Motorcycle and Motorized Bicycle Rider Training:
Funding and Penalty Assessments
~ creates new special fund

Sexual Assault Training
- Investigative Specialists to Attend

Selection and Training
- POST to develop job-related educatien and
selection standards

POST Fund Increase
- Adds 4% of Vehicle Code Penalty Assessment
to PGST Fund for one year.
.~ Adds Community College police to POST program

Reserve Officers
- Expandcd powers and training

*Active means the Commission hias or may Lake an official poesition,

Rev. 10/1/80

. Watch

Watch

Watch

Support

Hatch

.' STATUS OF PENDING LEGISLATION OF INTEREST TO POST

Vetoed by
Governor

Passed

Passed

Passed

Passed



'.

STATUS OF PENDING LEGISLATION OF INTEREST TO POST

Bill/Author

SB 125
(Garamendi)

AB 1265

{Mangers)

SB 1447
{Presley)

AB 1813

(Kapiloff)

SB 1818
(Sieroty)

AB 3295
(Rogers)

*Informational means the Commission will take no official position.

Rev. 10/1/80

Driver Training

INFORMATIONAL *

Subject
First Aid/CPR Program

- Study to be completed

= Current program extended to 1985

Peace Officers:

- Provides 33.5 from POTF to current POST budgel

Classification

Court Reduction of Charges

- Allows court to reduce certain misdemeanors to infractions

Less Lethal Weapons
~ Use of by Police Officers

Corrections Standards and Training Program

- Technical amendments

Status

Passed

Vetoed

Passed

Passed

Passed

Passed
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| Sﬂtﬁ"r State of California o ' Department of Justice

Memoru_ndum-

From

Subject:

Commissioners ' . Date : Qctober 9, 1980

Norman Boehm, Executive Director

Commission on Peace Officer Standards and Training

POST FUNDING

BACKGROUND

With the passage of SB 1428 during the 1980 legislative session, the percentage
of monies allocated to the Peace Officer Training Fund (POTF) from the Assess-~
ment Fund will be increased from 28. 96% to 33.03% for one year beginning
January 1, 1981, If no further legislation is passed, the percentage allocation

to POST will revert to 28.96% on January 1, 1982, The approximate 5% in-
crease for one year will generate abhout $2 million in additional monies for

the POST program.

According to the California Peace Officers' Association, the sponsors of SB 1428,
the original intent of the bill was to permanently increase the POST share of the

Assegssment Fund by approximately 10%. The bill was amended during a legisla-
tive committee hearing to limit the increase to 5% for the one year period., This
action was taken by the author in an attempt to satisfy the concerns of educators,

- who were opposed to the further diversion of monies originally intended for the

high school driver training program. The bill was passed out of the legislature
and signed by the Governor over the continued objections of this group.

Without further legislative action during 1981, the 5% tempory increase in POTF
revenues will cease on December 31, 1981, Law enforcement groups have in-
dicated an interest in seeking new legislation to continue the 5% increase indef-
inately if the Commission feels such a proposal could be supported. A second
alternative could be to seek reinstatement of the full 10% figure used in SB 1428, -
assuming that such an increase could be justified.

ANALYSIS

There is no doubt the Peace Officer Training Fund (POTF) could make good
use of a permanent 5 or 10% increase in revenues. The maintenance of current
programs at an acceptable reimbursement and quality level and the appropriate
addressing of recent legislative mandates could utilize most of the monies gen-
erated by such increases. Justification of such expanded funding would pose no
particular problem. '



. e

A

Commissioners ' -2 - . October 9, 1980

On the other hand, there is good reason to believe that the state administration
would appose any further diversion of driver training monies to POST at this
time. In a recent veto message on AB 1265 (a bill to extend the sunset date

of the driver training program} the Governor indicated that he foresaw other
higher priority uses for these funds. It is obvious from his remarks that the
1981 legislative session is going to have real money problems.

- Because a dual attempt to add an additional 5% increase to the 5% increase

(10% total) granted this year and to extend this income level indefinately could
ultimately result in the loss of both objectives, it would appear that the Com-
mission should restrict its support of 1981 legislation to those bills that seek
to make permanent the 5% increase granted in SB 1428.

COMMENTS *

Because the moniés generated by SB 1428 will be needed on a continuing basis
to ensure POST meets its commitments to law enforcement and the legislature,
it is felt the Commission should support any legislation which seeks to address
this issue.

RECOMMENDATION

The Commission support legislation to make permanent the 5% revenue increase
granted by SB 1428, '



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET
‘genda Item Title Meeting Date
ADVISORY COMMITTEE MEMBERSHIP October 23-24, 1980
Division Division Director Approval Researched By
Executive h[ﬂﬁ) R. T. Alien
xec e Director Appr Date of Approval Date of Repor_t_ o
W M 8 Qeslofiny () | septenver 19, 1980

. J
Purposel pecision Requested {] mnformation Only K] status Report.[j Financial Impact Yés ‘gﬁ: Analyats No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDAT IONS..
- |Use separate labeled paragraphs and include page numbers where the expanded information.can be located in the
report. {e.g., ISSUE Page IR

ISSUE

Is the Advisory Committee currently representative of our law enforcement community?

BACKGROUND

The Commission, at the July 1980 meeting, asked the Advisory Committee members to review
the present makeup of the Advisory Committee, specifically, to address the following
questions; and, then report their recommendations to the Comm1ss1on at the October 23,
1980 Commission meeting:

a. Is the Advisory Committee adequately and properly constituted?
b. Is labor adequately represented by PORAC?
c. Is there representation from all segments that should be represented?
d. Should the size of the Advisory Committee be changed?
ANALYSIS

The Advisory Committee Chairman, speaking for the Advisory Committee, indicated there is
a need and a desire to obtain additional information that could result from the Advisory
Committee's attendance at the Symposium on Professional Issues conducted in Sacramento
and the subsequent input from the chronicle to be prepared after the Symposium. The
Chairman felt this information would have direct impact on the Committee's decision and
should be discussed at the December 16, 1980 Advisory meeting before a final recommenda-
tion is made to the Commission. '

RECOMMENDATION

The Advfsory Committee Chairman make a report of recommendation to the Commission at the
January 29, 1981 Commission meeting.

Utilize reverse side if needed

POST 1-187



STATE OF CALIFORNIA

EDMUND G. BROWN JR., Governor

DEPARTMENT OF JUSTICE

BOWLING DRIVE, StHTE 250

QOMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

RAMENTO 95823

EXECUTIVE OFFICE
Generol Administretion
(916) 4454515

OPERATIONS DIVISION
Stondords and Training
Monegement Counseling
(916) 4450045

ADMINISTRATION DIVISION
Administration
{916) 322-2235

GEORGE DEUKMEIAN, Atiorney General

Se‘pte-ngblenx_;:fl 9,. 1980,

Norman C. Boehm

lixecutive Director _ B
Commission on POST

7100 Bowling Drive

Centar for Police Management Sacramento, CA 95823

(915) 4454515
Cerlified Course Records
(914) 322-218Q
Profassional Cortificates
(916) 322-2237
Reimbursemants

{916) 322-2238
Resaurce Librory

(916) 445-4513
Stondards Validation Unit
(916) 322.3492

Dear Norm:

At the July 1980 Commission meeting, the POST Advisory Commit-
tee was asked to review the present makeup of the Advisory
{Committee. The Commission Chairman received communica-

tion from the California Organization of Police and Sheriffs

(COPS) asking that a member be assigned to the POST Advisory
Committee.

The Commission asked that the Advisory Committee specifically
address the following questions:

a. Is the Advisory Committee adequately and properly
constituted 7

b. Is labor adequately represented by PORAC?

c. Is there representation from all segments that
should be represented? ' '

d. Should the size of the Advisory Committee be
changed?

The Commission Chairman asked that a report of recommendation be
made to the Commission at the October 23, 1980, Commission
meeting.

As Chairman, speaking for the Advisory Committee, [ am suggest-
ing that our recommendation concerning the Committee's makeup
be made to the Commission at the January 29, 1981 Commission
meeting. I feel that the information resulting from the Advisory
Committee's attendance at the Symposium on Professional Issues
conducted in Sacramento, and the subsequent input from the
chronicle to be prepared after the Symposium has direct impact

on our decision and should be discussed at the December 16, 1980,
Advisory meeting. After the December 16 meeting, the Committee
would be prepared to make our final report of recommendation to
the Commission. ' ’

Sincerely,

ROBERT WASSERMAN
Chairman, Advisory Committee
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T STATE OF CALIFORNIA
EDMIUND . BROWN JR GEORGE DEUKMEJIAN

GOVEANOR ) ' El’pm.‘tm?nt uf auﬁﬁtt ATTORNEY aENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250 :
SACRAMENTO, CALIFORNJIA 95823

POST ADVISORY COMMITTEE MEETING
August 29, 1980
Santa Cruz, California

MINUTES

CALL TO ORDER

The meeting was called to order at 10:00 a.m. by Chairman Wasserman.

ROLL_CALL Or THE ADVISORY COMMITTEE MEMBERS

Rol1l was called.

Present were: Robert Wasserman, Barbara Ayres, Herb E]]ingwood,
Michael Gonzales, Joseph McKeown, Richard Pacileo,
Alex Pantaleoni, Jack Pearson, J. Winston Silva.

POST Staff Present: Norman Boehm, Ron Allen, Carole Johnson
- (. Other POST Participants: George Williams, Harold Snow, Bradley Koch
Observers: Jerome Ammerman, Chief of Police, Sunnyvale

APPROVAL OF PREVIOUS MINUTES

Motion carried unanimously that the previous meeting minutes of July 16, 1980
be approved as written.

COMMISSION ASSIGNMENT

This item was taken out of order of the agenda for discussion.

Chairman Wasserman introduced this item by stating that at the last Commission
meeting, (July 16, 1980) a request was made that a representative of the California
Organization for Police and Sheriffs (COPS) be appointed as a member of the
Advisory Committee.

The Commission asked that the Advisory Committee report back to the Commission at
the October 1980 Cormission meeting with a recommendation indicating what the
composition of the Advisory Committee should be. The Commission asked specifically:
1) Is the Advisory Committee adequately and properly constituted?; 2) Is labor
adequately represented by PORAC?; 3) Is there representation from all segments’

o that should be represented?; 4) Should the size of the Advisory Committee be

d changed?



J. Winston Silva, representing California Community Colleges, felt that by
adding more advisory members, the Committee would be spending more time than
necessary trying to agree and resolve issues. He stated PORAC has been doing
a good job representing professional police officers.

Alex Pantaleoni, representing CAAJE, suggested the Advisory Committee establish
guidelines the members feel would be meritorious for the Committee to use in -
handling future requests for membership. One suggestion is that the Committee
be maintained at a specified number. :

Chairman Wasserman, representing CPOA, stated there are existing guidelines.
pertaining to the makeup of the Committee's membership. When the Advisory
Committee was formed, members were chosen in accordance with those.guidelines.

J. Winston Silva stated that each organization now being represented has
requested representation. He suggests that each organization recommend a
candidate and Tet the Commission decide who should be accepted. Another
suggestion was that the representat1on be shared or rotated among assoc1at1on
members.

Jack Pearson, repreéenting PORAC, felt that sharing or rotatihg a position would
not be fiscally sound.- Mr. Pearson pointed out that the Commission was
established through legisiation sponsored by PORAC and therefore PORAC should

not share a position with other assoc1at1ons It is also his opinion that
COPS is. being represented by PORAC. =~ - . ' ' .

Chairman Wasserman indicated this issue could be approached by first, determining
1f the Advisory Committee wants to recommend additional positions, then develop
some rationale for the positions.

Joe McKeown, representing CADA, stated that after reading over the history of
the Advisory Committee, the basic concept behind the Advisory Committee is to
provide input to the Commission. Each member now represents a group that gives
input.

He feels that COPS is being adequately represented by PORAC and has been for
years. COPS representation on the Committee would be a dup11cat10n of 1nput
that is already being offered by PORAC.

Mr. McKeown wishes to rule out the suggestion that there be a strict number of
members. He feels that currently, all law enforcement organizations are being
represented by members of the Committee; but, in the future there may be
organizations developed that could provide additional needed input.

Jack Pearson pointed out that members of COPS also belong to PORAC. COPS
representation on the Committee would be duplicating input that PORAC presently
offers.
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Alex Pantaleoni stated that 10 years ago there were fewer associations than

there are today, and suggests that the Committee look ahead for long-range
solutions for future requests for representation. '

Herb Eliingwood, a public member, stated that developing a long-range solution

would be virtually impossible. He indicated a problem of this kind could be

continual, and that any solution would have to be changed to meet the needs of

‘the requests. New organizations are developed constantly. Currently each

organization lobbies for a position on the Advisory Committee. If there is
justification for their representation, changes in membership can then be made.
Mr. Ellingwood stated that at this time, he believes there is no need to change
the makeup of the Committee.

Motion by Herb Ellingwood, secondby J. Winston Silva, carried unanimously, that
at present: 1) The Advisory Committee is.adequately and properly constituted;

2) Labor is adequately represented by PORAC; 3) There is representation from all
segments that should be represented; 4) The size of the Advisory Committee should
not be changad. :

TRAINING NEEDS ASSESSMENT/ATTITUDES SURVEY

Hal Snow, Senior Consultant, Center for Police Management, gave an update
presentation on the Training Needs Assessment. The Assessment is a program to
improve training of law enforcement personnel, making sure resources are used

to their fuliest extent. Hal reviewed the Training Assessment plan, and indicated
the program will be fully implemented in the near future. He discussed the
proposed methodological alternatives and briefly discussed the cost-effectiveness
of transporting students to training courses vs. conducting training on a

regional concept.

The target date of September 18, 1980 is set to get the survey out and questionnaires
back by October 1, and the results to the Commission before the October 23, 1980
Commission meeting. {Note: The mail out and return dates have been extended by

one week to allow for additional field input.)

Information resulting from the questionnaires will be collated by specific region.
Regional conferences will be held and will include Police Chiefs, Sheriffs,
training managers, and training presenters. The regional conferences will result
in specific training recommendations for individual regions and will identify
statewide training priorities.

Mr. Snow presented the questionnaire and reviewed each question. Input was
received from the Advisory Committee and several modifications were made to the
questionnaire. The modifications will be finalized and mailed to agencies.

Mr. Snow announced that the Symposium on Professional Issues will be held at
the Red Lion Inn, October 1-3, 1980, in Sacramento.




READING/WRITING TEST UPDATE

George Williams, Chief, Research and Evaulation Unit, updated the Advisory
Committee on the progress of the reading/writing tests. “

Current funding for the Research and Evaluation Unit is scheduled to terminate
August 31, 1980. A request was submitted for an additional three-month extension.
There has been no response on the extension to date.

The issu2 is "How do we implement the reading and writing tests now that they are
deve]opeg?” Alternatives for providing the tests to agencies were discussed (see
attached).

The analysis and final validation work on the tests will be completed in October
or November 1980. -

This jtem required no action by the Advisory Committee as it was an information
item only.

REPORT FROM COMMITTEE MEMBERS

Alex Pantaleoni -~ Next annual CAAJE conference to be held in Fresno,

April 1981. (]
Joe McKeown -~ Nothing to report.

Jack Pearson -- PORAC belongs to the Mational Association of Police
. : Officers (NAPQ). They will be meeting in San Diego

on September 22-26, 1980 at the Vacation Village.
PORAC's annual conference will be November 11-13, 1980
in South Lake Tahoe. PORAC has become involved with
with Commission on Accreditation for Law Enforcement
Agencies. PORAC represents Tabor on a national level
on this Commission. The next meeting is scheduled in
Bismark, North Dakota in October. -

Mike Gonzales -- CAPTO conference is schedule October 22-24, 1980 in-
Monterey.
Barbara Ayres " -— WPOA next tratining session will be in Arcadia,

September 20 at the Ramada Inn. Topics include a
legislative update, speaker on backup weapons, women
in Taw enforcement, interviewing and interrogation,
arson and explosives, and survival shooting at night.

She received a letter from a retired police officer

who is questioning the practice of POST not issuing 3
retired police officers certificates for their continued .
training in law enforcement. Ron Allen will review the
request. :



Herb E]lingwood‘ -- Nothing to report.

Richard Pacileo -~ Reported the Executive Cormittee of State Sheriffs
: is meeting September 23, 1980.

J. Winston Silva -- Stated he felt the staff at POST is doing a good job
and has helped the Advisory Committee tremendously.
The Chancellor's office has nothing to report..

Ron Allen —- Reported that the next Commission meeting date has

been changed to October 23-24, 1980 at the Sacramento
Inn in Sacramento.

PROPOSED MEETING DATE

Motion passed unanimously that the September 30, 1980 Advisory Committee meetfng
be canceled, The next meeting date will be December 16, 1980 .in Anaheim.

ADJOURNMENT

- The meeting was adjourned at 2:10.p.m.

Carole Johnso -
Advisory Committee
Secretary

Attachment

[
'

SPECIAL NOTES:

After the adjournment of the August 29, 1980 Advisory Committee Meeting, the
Advisory Committee Chairman, with concurrence of Advisory Committee members,
indicated there was a need and a desire to obtain additional information about
the desired make-up of'-the Advisory Committee. Chairman Wasserman felt that the
additional information could result from the Advisory Committee's attendance at
the Symposium on Professional Issues conducted in Sacramento on October 1, 2,
and 3, 1980. Chairman Wasserman indicated the information obtained by members ..
at the Symposium should be discussed at the Decerber 16, 1980 Advisory Committee
Meeting before a final recommendation is made to the Commission in January 1981.

The Commission, at the October 23, 1980 Meeting, appointed a COPS vepresentative
to the Advisory Committee for & three year term. The representative is Arnold
E. Schmeling, Long Beach Police Department.
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Memorandum

Norman C. Boehm Date August 15, 1980

Executive Director

G-

George W. Williams

Burea 2 . s
CommgsicoT l=|:m Pence Officer Standards and Training

Managemen! and Administration of Reading and Writing Tests

ISSUE

How shall the reading and writing tests, déve1oped-by the Research and-
Evaluation Bureau, be made available to the field?

BACKGROUND

The Research and Evaluation Bureau will, in short order, have complieted
the development and validation of reading and writing tests des1gned for use
by. Tocal govarnment in the selection of peace officers. :

It is antic1pdted that these tests will be ava11ab]e for use by the field
this fall. As yet, 1t has not been decided how these tests w1]1 be provided

to the field.
ANALYSIS

A number of options exist. for mak1ng the readlng and writing tests available
to the field. :

First, the tests, and other test publisher services could be provided by
POST to the field without charge. This option would, in effect, result.
in preemption of the field by POST for these tests as all vendors of tests
must charge for their services. This option would be politically unwise.

It is generally believed that centralized test administration is desirable
if not mandatory, as it provides greater test security, and permits the
grading and data gathering, etc. A centralized procedure tends to reduce
challenges due to noncompliance with fair employment guidelines. Should
challenges develop, it affords greater assurance of defensible procedures
and accuracy of test-related data.

Department of Justice



Norman C. Boehm
Page 2
August 15, 1980

The testing process involves the following steps:

Schediling of examinations
Duplication of tests or test booklets
Distribution of tests for use
Proctoring of tests

Scoring of tests

Record keeping and data storage

Data analysis

New emp]oyees would have to be hired, equipment would have to be purchased,
additiomal office space would have to be acquired, and, in addition,
employees in this program would have to be trained and supervised. At
best, a POUT program such as this could not be operated as eff1c1ent1y as
could the sume program operated by the State Personnel Board's Cooperative
Personnel Services (CPS), because our lower test volume would not permit
optimum use of equipment, personnel and facilities. POST would also find
itself in competition with CPS and others in the private sector that now
provide these services. In addition, if POST were to provide these services
through the use of its own staff, this would result in an increase in the
POST administrative budget and a reduction in the aid to local government
budget. :

The same testing services could be provided to the field by POST with a
charge. This would place POST in direct competition with existing test
publishers that offer such services to the field. This option would also
require the enactment of a statute to authorize POST to charge such fees.
It would be more cost effective and reduce the appearance of a threat by
POST to the private sector to enter into an inter-agency agreement with CPS
to establish a procedure wherein user agencies pay to CPS a reasonable fee -
for services related to test administration.

At our request, Cooperative Personnel Services has proposed several
alternative procedures with re]ated cost estimates for prOV1d1ng our tests
to the field. : .

In the first procedure (which is the most complete), Cooperative Personnel
Services would coordinate with an agency that has requested the testing
service. CPS would schedule the examination, print and distribute the

job announcement, print the test booklets (which can only be used once
since they are written-in by the test takers), distribute the tests, provide
the test proctors for the administration of the test, score the tests and
prepare a computer tape with regard to the data co1]ected, and also store
test booklets or return the tests if that is the agency's desire.

For services of this kind, Cooperative Personnel Services proposes a
charge of $294.81 for as many as 1 to 10 test takers; for the eleventh
person or any number of persons beyond ten, Cooperative Personnel Services
proposes an additional $3.65 for each person.

-
I.
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Norman C. Boehm
Page 3
August 15, 1980

- Cooperative Personnel Services has two additional procedures that they

have submitted with accompanying lesser costs for service they performed.
This information is provided in the Attachment.

RECOMMENDATION

Enter into an inter-agency no-cost to-POST agreement with Cooperative
Personnel Services to provide the POST developed reading and wr1t1ng
tests ta Jocal government.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

(

Agenda Item Title . .
APPEAL, OF COMMISSION PROCEDURE P~1-4(f) ///'

Mgeting Date

tober 16, 1980

_|Division Division Direct

[Hesearched By
Staff

Approval
Administration

Executive Director Approval . |Date of Approva’ - Date of Report

M@&Jﬂ\/ y & /‘}% July 22, 1980

Sce Analysin No

Purpose: pecision Reguested Information Only D Status ReportD Financial Impact Yﬁs ‘per details) [}

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page '

ISSUE -

Currently, Commission Procedure F-1-4(f) states "In other law enforcement categories
designated by the Commission, the acceptability of the required experience shall be
determined by the Commission, not to exceed a maximum total of five years." The
question is should this period be continued or modified?

BACKGROUND - | Sy

The attached letters from the Napa County District Attorney's investigator and
the Commission Chairman outline the application for certification and subsequent
denial thereof based on this Commission Procedure and Policy.

ANALYSIS

At the time the Commission established the Professional Certification Program,
they determined that five year's maximum experience outside. . of a California
peace officer's role would be accepted in certain categories to apply to POST
Inteimediate and Advanced Certificates. The Basic Certificate is not at issue

as it requires a minimum of one year's satisfactory performance in the State of
California before it can be issued. Examples of the type of full time experience
accepted for a maximum of five years include other states' city or county police
officers, county sheriffs or deputy sheriffs, state police or highway patrol
officers. Experience as a military policeman is also accepted.

Certificates at the Intermediate and Advanced level are frequently used by local
jurisdictions for purposes of providing incentives. Local jurisdictions have
established reimbursement programs for their employees based upon the requirements
of this program for attainment of the various certificates. :

RECOMMENDATION -

Continue to require adherence to Commission Procedure F-1-4(f).

Utilize reverse side if needed

POST 1-187




NAPA COUNTY DISTRICT ATTORNEY o o

PUBLIC ADMINISTRATOR — PUBLIC GUARDIAN

JAMES D. BOITANO - : ) HALL OF JUSTICE e 1125 THIRD STREET « P. O. BOX 148
" District Attomey —, : NAFA, CALIFORNIA 94558 707-253-4211

July 15, 1980 | | S

Commission on Peace Officers Standards and Training
7100 Bowling Drive, Suite 250 . ; ‘ o
Sacramento, Ca. 95823 : g

c/o POST Chairman
Dear Sir:

. : . i
In regards to my unsuccessful attempt to be awarded an Advanced . .
POST Certificate due to your policy of granting a maximum of ‘
5 years for police experience outside the State of California,
I hereby appeal that policy and would like to appear. before the
Commission at its next meeting in Northern California.

Please advise as to the possibility of this and the time, date
and location I should appear.

Respectfully,

DAN L. BRADBURY.
Investigator -

DLB:dmm

09.Hy ss o1 17 mp
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Commission on Peace Officer Standards and Training
CP F-1 : - # Rev. January 1, 1980

1-3. Application Requirements (contiﬁued)

{2) When a department head is the applicant, the above recommendation
shall be made by the department head's appointing authority such
~as the city manager or mayor, or in the case of a Specialized
Agency, the applicant's superior. Elected department heads are
authorized to submit an application with only their personal
signature. : '

Education, Training, Experience
1-4. Basis for Qualification: To qualify for award of certificatés, appli-

cants shall have completed combinations of education, training and experience
as prescribsid by the Commission. .

a. Training Points: Twenty classroom hours of police training acknowl-
edged by the Commission shall equal one training point. Such training
must be conducted in a classroom or other appropriate site, in incre-
ments of two hours or more, taught by a qualified instructor, con-
cluded with appropriate testing, and for which records are kept.

b. Education Points: One semester unit shall equal one education point
and one quarter unit shall equal two-thirds of a point. Such units of
credit shall have been awarded by an accredited college or university.

¢c. All edication and training must be supported by copies of tramscripts,.
diplomas and other verifying documents attached to the Application for
POST Certificate. Units of credit transferred from one accredited
college to another must be documented by transcripts from both such
colleges. When college credit is awarded, -it may be counted for
either training or education points, whichever is to the advantage of
the applicant. ] ‘

d. Training acquired in completing a certified Basic Course may be
credited toward the number of training points necessary to obtain the
Intermediate or Advanced Certificate. When education points as well
as training points are acquired in completing the Basic Course, the
applicant may select, without apportionment, the use of either the’
education points or the training points.

e. For the Regular Program, law enforcement experience,ingcalifﬁfﬁié as a
full-timec, paid peace officer employee of a city police department, a
county sheriff's department, a regional park district, a district
authorized by statute to maintain a police department, the California

_Highway Patrol, or thc University of California and the California

State University and Colleges Police may be accepted for the full
period of such experience; or for the Specialized Certificate Program
specialized peace officer cxperience may be acceptable for the full
period of such experience. -

£.  In other law enforcement categories designated by the Commission, the:
acceptability of the required cxperiemce shall be determined by the
Commission, not to exceed a maximum total of five years. The experi-
ence must be documented and the name of the organization(s) indicated,
years of service, duties performed, and types of rcsponsibility.’

*g. The Supervisory, Management, and Bxecutive Certificates each require
“two ycars of satisfactory expericnce in the capacity designated in
F-1-8(d), F-1-9(d4) or F-1-10(d). -

Y
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NAPA COUNTY DISTRICT ATTORNEY

PUBLIC ADMINISTRATOR — PUBLIC GUARDIAN

JAMES D. BOITANO HALL OF JUSTICE e 1125 THIFD STREET » P. O. BOX 148
District Attorney NAPA, CALIFORNIA 94558 707-253-4211
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March 7, 1980

Mr. Nat Trives
2007 Navy St.
Santa Monica, Ca. 90404

Dear Mr. Trives:

H
H

My recent application for a POST Advanced Certificate was turned
down by the Administration Division. They gave as their reason, that
my twenty years as a police officer in St. Louis, Missouri only
counted for a maximum of five years credit for past law enforcement

{ experlence. : - . |

When I obtalned ny Intermediate Certificate in July 1979 I was advised
by several POST representatives that all I needed for my advanced
certificate was additional college credits. I immediately continued
my college education and obtained the necessary thirty units. You can
imagine how I felt, to be denied what I had worked to achleve and then
be told I would have to wait 3 years.

I have since read carefully, the POST Administration Manual, specJ.f:.--f',!da;f.\ﬁ"\b
cally Sections F-1, 1-4f, pertaining to "Basis for Quallflcat

It lists "other law enforcement categories" accepted with at’inlmumSof

five years credit. I believ the intent of. the Co ssion

to include a pglice dffjicer from outside the fornta 1n

“this category but rather someone who was in the Military Police,” Rail-.
road Security, etc.

ol L

I am taking the liberty of submitting to you a copy of my application,
certificates and transcripts that I recently submitted. It will give
you a more complete analysis of my qualifications.

In closing I might add that my past police experlence was in a county
of over one million populatlon and the police training and experience

I received was, in my opinion, equal to that of any large department
in the State of California.

@



. Mr. Nat Trives | Page 2
Thanking you in advance for any consideration in this matter.
Respectfully,
-}
Jabﬁu:y( égﬁxhﬂﬁﬁufgﬁ

DAN L. BRADBURY

\éﬁzgggigahmﬁ—_
apa County District Attorney

'-#--_ . -

DLB :dmm
Enclosures

cc: Gene Rheoades
POST Area Representative



.t c T Stete of Californ Depariment of Justice

APPLICATION CORRECTION SHEET COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
’ 7100 Bowling Drive, Sacramento, CA 95823 N

March 3, 1980 : ' ".

I_ POST Coordinator APPLICATION NUMBER _ 25667
Napa County District Attorney's Office
P. O. Box 148 ‘
l_ Napa, CA 94558 appLICANT'S Name _Daniel L. Bradbury

The enclosed applicatioa for the award of a POST certificate is being returned to you for the reason{(s) indicated below. You may resubmit the samae
application when corrsctions have baan made and the officer is eligible for the certificate(s). REDATE THE APPLICATION WHEN IT IS SUBMITTED,

D 1. Provide the applicant’s signature and date the application.
D 2. Provide the department head’s signature and date the application.

D 3. The sidnaturo of the departmant head must be an original signatura. When a signature stamgp is used, persan affixing s{amb must sign
application form.

D 4, As the applicant has not served the required one year of law enforcament experience with your agency, please have the former departmem
head(s) also sign and date the application. Refer to PAM Commission Procedure F-1-5(a).

[f The application has been voided. Please resubmit a new application form when the qualifications have been met. .

D 6. When the person submitting the application for a POST certificate is the department head, the application must be signed and daied by
the appointing authority, such as the city manager or mayor.

D 7. Provide verification that the applicant has completed: )
D Basic Academy D Suparvisory Courss [:l Management Course [j Executive Developmeant Course

D 8. The transcriptis} and/or degres nacessary to verify education is:

D!ncomphu Dlllegihla . . 7 o o | -

D Not included [___] Transcripts are requirad - grade cards are not acceptable.
D 9, Refer to the enclosed evaluation. )

0.  Other: POST accepted a maximum of five years for other law enforcement experience.

Please refer to F-1, 1-4 £ of the POST Administrative Manual. _ With the education

and training submitted, Investigator Bradbury will be eligible for the Specialized

Advanced Certificate October 12, 1983.

Evaluation Prepared By: L. Powders

Program Services Buresau - \
Administration Division S "
{916) 322-2237 -

POST 2-234 (Rev. 9/79)



.. R State of California Department of Justice FOR POST USE ONLY
ICATION NUMBER
o AP&IESTION FOR AWARD COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING eI
ST CERTIFICATE 7100 Bowling Drive, Sacramento, CA 95823 5 = -‘S'?
,‘ f. NAME {LAST) (FIRST) [MIDDLE} 2. DATE OF BIRTH 3. 5EX 4. RACE 5, SOCIAL SECUHITY RUMBER
BRADBURY, DANIEL L. /7-20-30 | M w |92 -32 -4oco
€. HAME OF LAW ENFORCEMEMT AGEHCY WHERE NOW EMPLOYED 7. DATE EMPLOYED A5 A PEACE OFFICER
. i WITH PRESENT AGENLY
. NAPA COHA/?"/ DISTRICT A7 ?0@/\/57 MONTH /C pay /2 yean 76
.‘. B. PRESENT RANK OR TITLE 9, DAYE PROMOTED TO PHESENT RANK
. A. INVESTIGA7o0R month £ pay /2 year 7@
10, ARE YOU A FULL-TIME, PAID, EMPLOYEE WiTH FULL PEACE OFFICER POWERS? 11. TYPE GF CERTIFICATE(S) YOI DESIRE
ves [ Iwo APPOINTMENT STATUS B30, p.C. ’ ADVANCED
2 LIST NAMES OF LAW INFORCEMENT AGENCIES WHERE YOU HAVE 13, RANK/ THTLE 4. DATE
BEEM PREVIOUSLY EMPLOYED AS A FULL-TIME, PAID, PEACE OFFICER . d FROM T
: PATRoLMAN /P56 /Yé 6
STTLOULS COONTY FPolliceE DEPT | SERCEANT 1964 /767
7900 FoRSyTH AVE ~
EreEcri VE GEY . {F7E
CLAY 7O, rlltSSour) &3/05 o Oec cf(nj Y I
15, BASIC TRAINING SCHO(H AT FENDED 16. COURSE LENGTH ~ HOURS 172PATE STARTED L}'B' DATE ENDED
SEE ATTACHED SHEET Koo MR &-77
19, COLLEGE/UNIVERSITY 20, ATTENDED 21, EDUCATION UNITS 22. GEGREE| 23. MAJOR
£05 MIEORNDS ~ Pirrscocckion T7 10 78  |EWE™" 5 YOI Admenf OF JUSTICH
SR Mé/.fum/ﬂé’/t/ FRLL ﬁ( "
DIABLE VALLEY - Plensantifhgmn T w0 80 |snEsrendé |dane
¥ ) .

” 1

. SEME sr:n-—a/ QUARTER
FROM To UNITS UNITS

ALL TRAINING MUST BE SUPPORTED BY
COPIES of transcripts, degrees, diplomas, Certificates of Completion and other verifying documents attached to this application.
DO NOT SEND OR'IGINAL DOCUMENTS. SEND COPIES ONLY, AS THESE ITEMS WILL NOT BE RETURNED.
I attest that I have read and subscribe to the Law Enforcement Code of Ethics. | swear under penalty of perjury that all the infor-

HE})W&S W’ tion iy tfue and correct. 3
. W%—'{ - E~B80

H
e S{GHATURE OF APPLICANT / 7 DATE

24,

\ .

‘ . I recommend that the certificate be awarded. I attest that the applicant has completed a period of satisfactory service of no fess
i than 1 nths and has been emplo in_compliance with the minimum standards set forth in Section 1002 of the Commission
Regplationy. Th plican i nion is of good moral character and worthy of the award. My opinion is based upon personal
knpwledge Jor inqwg Thefperso records of this jurisdiction/agency substantiate my re%:.hmenzatio o

L

25. / SIGNATURE OF DEPARTMENT HEAD DATE
7 — FOR POST USE ONLY

NAME oF cErTIFICATE | EDRGATION] ThalIRe EDUCATION/ TRAINING INSTITUTION R ben = | oaTe 1ssueo EVALUATED BY
BASIC . B-
INTERMEDIATE '- - —
ADVANCED A- RS
SUPERVISORY _ s- | T
MANAGEMENT | M- Do
EXECUTIVE | E- C _f:?%é'v?géc'é‘v
SPEC. BASIC _._;gcsg- _ sB-5Xb | Jo-/if77 (_ s
SPEC. INTERMEDIATE | // z_fg F ,U Ladts A s-p75” VA 7-79 | 7 -
SPEC. ADVANCED L SA- cznnrreﬂ’i:(os'; I1SSUED
SPEC. SUPERVISORY s$S-
SPEC. MANAGEMENT sm-

.(spt-:c. EXECUTIVE ‘ SE-

T e ) | -

b et 2 %7 /%zféwdo W ) ‘;
.

POST 2-116 (Rew. 9/79)
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June 9, 1930

Dan L. Bradbury

Investigator

Napa County District Attorney
Hall of Justice

1125 Third Street

P, 0, Box 148 '

MNapa, CA 94558

Dear Investigator Bradbury:

Your letter concerning application for POST Advanced
Certificate has taken a good deal of my time and ¢

attention in order to be sure that our policies are

appropriate and are changed if they are not, o

The historical development of the Certification o

Program and the requirements that have been adopted . ‘
_ have been reviewed, Previous Commission actions -

relative to determining experience acceptability in

the various categories other than California

juriscdictions was included.

Examined also was the use that various jurisdictions
have made of certificates including incentive pay
prograns, education pay programs, promotional quali-
fication, and other similar activities. 1In this -
regard, there are considerable constraints based on
financial incentives bearing on local jurisdictions
nmemorandums of understanding with their emplovees.
Additionally, the Commission's desire in allowing a
maximum of five vears experience seems to be well
served in the current circumstance. : :

Your belief that the Commission did not inten@ to have
the five year limitation applied to a police officer
from outside the State of California, but rather someone
such as a military policeman, railroad security, etc.,
is incorrect. The Commission specifically included

Note to Typist: Itemize Enclosures on this Copy

Bu, Chief Dirertor, Xerox copy to: '
ADMINISTRATION DIVISION FILE COPY "



Dan L. Bradbury

that classification. The Conmission has excluded many
cateqgories of peace officers from even being able to
benefit from the five year maximum provision.

I appreciate your concern in this area and found it
beneficial personally to have examined the development
of this program.

Sincerely,

NATHANIEL TRIVES

Chairman
bci Nathaniel Trives - {
. NT:GET:bmb
7 Note to Typist: Itemize Enclosures on this Copy
Bu. pDirector Xerox copy to:

ADMINISTRATION DIVISION FILE COPY : S?



GUIDELINES FOR THE EVALUATION OF
. LAW ENFORCEMENT EXPERIENCE

S‘pecification 9, Section C states:

C. The acceptability of the requir‘ed' experience shall be determined
by the Commission.

1. Law enforcement experience in California as a full-time,
paid peace officer member of a city police department, a
county sheriff's department, or the California Highway
Patrol may be acceptable for the full period of expenence
in these agencies.

2. In other law enforcement categories designated by the
Commission, the acceptability of the: required experience
shall be determined by the Commission, not to exceed a
maximum total of 5 years. :

Specification 12, Séction B, 2, states":

2. The acceptablhty of the requxred law enforcement exper-
ience shall be determined by the Commission.

The following law enforcement pbsition titles are set forth as guidelines.
for the purpose of determining the acceptability of law enforcement exper-.
ience under Section 2 above. The staff may consider as acceptable law
enforcement experience gained in full-time employment in the following

categories, provided the experience is evaluated on an individual basis.
——

Fede ral

Treasury Department

I. = Secret Service, Special Agent.
2. Customs Agent, Bureau of Customs.
3. Special Agent, Intelligence Division, I.R,S.

4. Alcohol and Tobacco Tax Agent.

Attachment "F"
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‘ AGENDA ITEM SUMMARY SHEET
genda Item Title Meeting Date
AB 3217, RESERVE TRAINING October 23-24, 1980
Division . Divisiy/Director Apprgval Researched By ]
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Execugive Director Approvat ) Date of Appr6v31 Date of Report
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UrPoOSE: Docision Requested Information Only D Status chortD Financial Impact Yes (;;,,e‘; fj\:\z::aliylii)s I\[ﬁ)

|[In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAIYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. f{e.g., ISSUE Page 1.

ISSUE

The Governor has signed AB-3217, the reserve training bill, establishing two Tevels of
Type I reserves, regular Level I reserves and "full powers and duties" reserves. "Full
powers and duties" reserves are vested with all the powers of peace officers appointed
under authority of 830.1 P.C. (regular, full-time deputy sheriff or police officer).

BACKGROUND

Existing law provides that a sheriff or deputy sheriff, regularly employed and paid as
such, of a county, and any policeman of a city, among others, are peace officers, as
defined, who may exercise specified peace officer powers. It further provides that
henever any qualified person is deputized or appointed by the proper authority as a
eserve or auxiliary sheriff or city policeman, deputy sheriff, or reserve police
officer of a regional park district, such person is a peace officer, whose authority
extends only of the duration of a special assignment.

ANALYSIS

Under AB 3217, the governing body of cities and counties desiring "full powers" for
their Level 1 reserves must pass an enabling Ordinance/Resolution authorizing the
full powers status, either as.individual reserves or as a class.

The law would also require that all Level I reserves, both regular and "full powers"
who are appointed after January 1, 1981, complete the regular Basic Course in

order to exercise the powers of a Level I reserve, either as a regular Level I reserve
or as a "full powers!_Level I reserve.

Certificated Level I reserves, appointed prior to January 1, 1981, may have "full powers"
if they possess a Level I certificate, or have completed the regular Basic Course or its
equivalent, and the local entity passes the enabling Ordinance/Resolution. :

This change in the 1aw, effective January 1, 1981, has caused staff to make major
proposed changes in Commission Procedure (CP) H-1 through H-5.

In order to accommodate those individuals already in the POST training system and/or
enrolled in a Level 1 Reserve Course, staff has recommended recognition of the training
ven though it may be completed after the effective date of the law, if the individuals
re currently appointed as reserves, or are appointed as a reserve by an eligible law
gnforcement agency prior to January 1, 1981.

Utilize reverse side if needed

POST 1-1487



AB 3217, RESERVE TRAINING 2 October 3, 1980

ANALYSIS (Continued)

In carrying out the thrust of this proposal, staff rewrote portions of Procedures H-1i
through H-5 for the Commission's review and approval. A copy of the revised procedures
is attached for your review.

In order to provide a vehicle for training of Level I reserves in the Basic Course,
staff recommends that the training need be accommodated through approval of additional
presentations of the Extended Basic Course.

The Extended Basic Course program, which has now been subjected to extensive testing,
has proven itself as a viable training mode. Student test scores during the past year
have' compared very favorable with those of graduates of the full-time basic training
course. :

RECOMMENDATIONS

Adopt the proposed changes in the attached Commission Procedures.

Approve additional presentations of the Extended Basic Course sufficient to serve the
-reserve Level I training need. .

Attachment ' ;
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‘ AGENDA ITEM SUMMARY SHEET

A penda [tem Title Meeting Date ]
RESERVE TRAINING, AB 3217 : Oct. 23, 1980, amended
Division Division Director Approval Researched By -
Operations Bradiey W. Koch Gene DeCrona ,;C@ &/r)/cgi?ff/(-_
Execuytive Director Agproyal Date of Approval Date of Report
%Mfﬂ// / L1 /8 Napevadas 12€0 November 17, 1380

Purpose:

Decision Requested !E/ Information Only I:‘ Status ReportD Financial Impact Y&s (}5,‘,;:. 3‘5‘3‘.}535” 1[\5)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
veport. (e.g., ISSUE Page ).

ISSUE

On September 30, 1980, the Governor signed AB 3217, a CPOA-sponsored bill, into Taw.
The effective date will be January 1, 1981. The bill amends Penal Code Sections

830.6 and 832.6 and establishes new training standards for Level I reserve officers
appointed after the effective date of the bill and provides for reserve officers to
have "full powers" of a peace officer as provided by Penal Code Section 830.1. A copy
of AB 3217 is attached to this report for information. .

BACKGROUND

4AThe primary change in Penal Code Section 832.6 as it affects the Commission is in the
.area of training standards for Level I reserve officers. All persons appointed as
reserve officers on or after January 1, 1981 will be required to complete the basic
training for deputy sheriffs and police officers prescribed by the Commission before
being assigned duties as Level I reserve officers in the prevention and detection of
crime and the general enforcement of the laws of this state, whether or not working

alone.
ANALYSIS

Under AB 3217, the governing body of cities and counties desiring "full powers" for
their Level I reserves must pass an enabling ordinance/resolution authorizing the
full powers status, either as individual reserves or as a class.

Level I reserves may have "full powers" if issued the Level I certificate before
January 1, 1981, or have completed the regular Basic Course requirements and the
local entity passes the enabling ordinance/resolution.

A1l reserve officers appointed after January 1, 1981 and assigned to Level I duties,
must satisfy the Basic Course training reguirements. The existing Level I reserve
course will cease to be an appropriate training course after that date.

In order to accommodate those already appointed as reserve officers whose Level I
training will be in progress but not completed on January 1, 1981, staff recommends
that the Commission recognize the training upon its completion, as meeting the require-

ments for assignment to Level I duties under Penal Code Section 830.6(a){1). A Deputy
(.Attorney General - Tegal advisor to the Commission - has indicated that this would be
within the scope of the Commission's authority.

ttilize reverse side if needed
POST 1-187




Reserve Training, AB 3217 -2- " November 17, 1980

Those reserve officers affected by this policy would be restricted to those
enrolled in a certified Level I Reserve Course before January 1, 1981 or those
who have completed the academic training for Level I assignment, but on January 1,
1981 are still in the process of completing the 200 hours of field training
required prior to Level I assignment.

In order to provide a vehicle for training of Level I reserves in the Basic Course,
staff recommends approval of additional presentations of the Extended Format Basic
Course. The Commission approved only six additional presentations at its regular
meeting in January 1980. Extended Format Basic Course trainees have been subjected
to the Basic Course Proficiency Test and the training has proven itself satisfactory.
Student test scores during the past year have compared very favorably with those of
graduates of the intensive basic training course.

It is anticipated that most presenters of the Basic (bursewill desire approval for
extended format presentations since the .currently certified Level I Reserve Courses
will no longer be applicable. Staff will not approve additional presentations of
current Level I Reserve Courses which commence after January 1, 1981.

The Commission should be aware that extended format presentations of the Basic Course
may not conveniently meet all local need/demand for the future Level I reserve
training. POST staff has already received requests indicating strong desires by
local administrators to have new basic course certifications in their local areas.
Staff is studying the matter and will report further at the January meeting.

The Commission currently allows regular officers to satisfy the Basic Course . "
requirements through the equivalency evaluation process. Since the Basic Course

will become the requirement for Level I reserves, staff proposes that the equivalency

evaluation process be made available for Level I reserves after January 1, 1981. A

copy of proposed modification of Procedure D-11 is attached for the Commission's

- review and approval. Eligibility for appraisal through the equivalency process

described in CP D-11 would allow reserve officers trained in other POST-certified

or authorized courses the opportunity to be appointed as reserve officers or employed

as regular officers.

RECOMMENDAT IONS

1. Find that Level I reserve training that will be in progress on, but completed ,
after January 1, 1981, will satisfy Level I tra1n1ng required under Penal Code ,
Section 832. 6(a)(1) provided that:

a. The individual was formally appointed as a reserve off1cer/deputy
prior to January 1, 1981.

b. The Level I training course was commenced prior to January 1, 198l.

c¢. The completed training meets requirements existing prior to January T,
1931 for Level I reserve officers.

d. The in-progress training is completed no later than December 31, 1981. .
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L

Adopt the proposed changes in the attached Commission Procedure Sections
H-1 through H-5 that relate to reserve training standards.

Authorize the Executive Director to approve additional presentations of
the Extended Format Basic Course.

Approve changes in Commission Procedure Section D-11 to provide for
equivalency evaluations and testing of appointed reserve officers to
determine satisfactory completion of the training requirements of the
regular Basic Course. :



COMMISSION PROCEDURE

The amendments, deletions and additions proposed are:

CP H-1

1-2 a. "A Level I reserve" refers to a trained reserve officer as descr1bed
in Penal Code 832.6 {a){l)}, and who

Jﬁﬁp;m@ventaon"and—dexect1en—oﬁmeF%me—and—%he—genefa%—eﬂﬁorcemenc~cﬁ~
wthe.daws—ofthic—Sbate— iS5 assigned to the prevention and detection

- of crime and the general enforcement of the lTaws of this state whether
- or not working alone.

1-2 c. "A Level III reserve" refers to a trained reserve officer as described
in P.C. 832.6 (a)({3)}, who is -ass4gmed-deployed in such +e-limited
functions ~that=ge- as would not usually -newmed-Hy=require general Tlaw
enforcement powers.

CP-H2

2-3c. {5) Be a high school graduate or pass the General Education
Development test indicating high school graduation tevel {Refer
Commission Requlation 1002(a)(4) for test scores). (This

requ1rement does not apply to a reserve officer appointed prior
o March &, 1972);

2-3 NOTE: See PAM Law Section (A) for complete text of the above laws
} specified in-2=g-2-3 3 a, b and c.

CP H-3

3-2. Minimum Training Standard: Minimum training relates to the training

requirements for the level of assignment and duties being performed by
reserve officers. The Tevel of assignments are defined in Penal Code
Section 832.6. ‘

3-2b. Each person seeking prior to be—a-exercise of duties as a Level II
reserve officer shall satisfactorily complete a POST-certified P. C.
832 Course, and a POST-certified 48-how=Level Il Reserve Course for a
w—btobat minimum of 80 hours. In addition, Level Il reserve officers
must be engaged in a field training program approved by POST, unless
they were appointed prior to January 1, 1979 and exempted from the
provisions of P. C. Section 832 6 by thE1r department head (refer PAM
Secton H3-3). K




3-2c. Each person appointed as a reserve officer prior to January 1, 1981

and seekdrg—to—be-prior to exercise of duties as a Level I reserve

officer shall satisfactorily compiete a POST-certified Reserve Officer
. Course of at least 200 hours, which training is started prior to ﬂ) Cac

January 1, 1981 and satisfactorily complete 200 hours of structured —— N

Tield training; OR satisfactorily meet the training reguirements of —a—
the POST-certified Basic Course for regular officers (€PD-1). The
minimum 200-hours of Level I reserve training may be Tulfilled by
satisfactory completion of a POST-certified,-48~hewe~P.C. 832 course,
together with a certified,—48—huown-Level II Reserve Course and a
certified, 426-~hetr—Leve]l I Reserve Course. No Level I Reserve
Courses will commence after January 1, 1981.

3-2d.. Every person appointed as a reserve officer on or after January 1,
198] and prior to assignment to Level I reserve officer duties, shall
satisfactorily meet the training requirements of the Basic Courss for
reqular officers (€8 D-T7. v

= PEM Seebion

3-2e. Equivalent training may be established through basic course
equivalency and evaluation process described in PAM Section D-11.
Department heads may request an equivalency evaluationh if the already
appointed reserve officer is to be assigned to Level I duties.

*3-3. Reserve Officer Training Requirements: Eeunse—tnberratatodnesss—
—Certified-training-satistactory-completedto-mect—theovel—I4I-
) —PeguHreRenti—eaf-be—eredited—tonard—the—traiminereqrirenenis—of—teyet
~h—andevettH—training—can-be-—eredited-toward-tevelt-trainin
———peguirementse—Iihe~requirad-tratning-appropriabetowbhe—officorise
‘l’ —level-of—assigmmentmay—be—completed—as—ere—eourse—or—as—separate—
——medides——See-PAM-Section-B-7+-Approved-Courses—for-medute—content
-—eﬂé—GP-H-S-#ePwﬂ—eﬁmp+e%e~veserve—course-ou%%ﬁﬂe:——Ger%#ﬁ+ed-%ra+ﬂ+ﬁg*
i —theee—tevets—af-reserve—effieeis—is—ao—follows:

Training shall be completed prior to assignment of peace officer

duties. The folTowing minimum training requirements apply to reserve

officers:
*Level III Level II* Level I* Level 1
Module A - Module A (40 hours} Appointed reserve cfficer Appointed reserve
(40 hours) PLUS Prior to January 1, 1981. Officer on or after
Certified Certified ModuTe A {40 hours) “January I, 198T.
P.C. 832 Module B (40 hours) PLUS Shall Satisfactorily
Arrest & Fire- - Level II Reserve Module B (40 hours) meet the training
arms Course Officer Course PLUS requirements of the

Minimum

Minimum

~36¥4t 40 hours ~FoFAL 80 hours

Module C (120 Hours)
- Level I Reserve
Officer Course

Minimum

FOFA= 200 hours

P Secdbiew

Basic Course (€P~D-1)
or equivalent Feh D-1

fom ™

Minimum 400 hours

* Refer to Lemmisston—Procedure- H3-8 for additional training requirements.

7
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3-4, Exemption to Minimum Training:” Only reserve officers appointed pr1or to

January I, 1979, may be exempted&from Level I or Level Il training -
requirements, a&—ﬁwev+ded—+e»—+n—Peﬁﬁ4~60ae—Sec%*cn*ﬁﬁ&?fﬁtﬁ"C3$@z.Shﬁs 19?7 Q?9f)

3-5." Transfer of Exemption: Any reserve officer appointed prior to

January I, 1979, and exempted by the appointing authority from the minimum
training standards for Level I or Level II reserve officers, cannot be
appointed to either of these levels by another Taw enforcement department,
unless the reserve officer has been awarded the POST Reserve Officer
Certificate or has met the training reguirements effective—danuary—tr-i979—
for the appropriate level of reserve officer assignment ongthe date of the
officer's appointment as a reserve officer by any other Taw| enforcement agency.

\ o ‘OQ@!'O_

3-6. Changing Exemption Designation: Each reserve officer appointed prior to
January 1, 1979, and exempted from training requirements-may should be

desugnated to a specific reserve officer level by the appointing authority.

This Tevel designation may be changed by the appointing authority irrespective

of the January 1, 1979, operative date of Penal Code Section-P+€+ 832.6, whem
Level T reserve officers exempted from training requirements{ 4ha¥l the

appointing authority may wish to be designated to have full powers of a peace
officer as provided by Penal Code Section 830.1, effective January 1, 1981)

must have been issued the Reserve Certificate prior to that date.

3-7. Compliance with Training Standards: Reserve officers appointed prior to
January 1, 1979, who were not exempted from training requircments as—permitied-

—by-dawe and reserve officers appointed on or after January 1, 1979, must

satisfy minimum training requirements appropriate to their level of
assignment, The training requ1rements«ny%ﬁwqiﬁe—taﬁHm&-nﬂﬁ?%«ﬁ;ﬁﬁahaMﬁ?-

—gff4com may be deemed to be satisfied by one -a~or more -esy- of the following
means:

er—Training-st-arted-on-or—after-Jdanuary 11079 _in 05T coptified—rb—
~83i—ceurses—and-POST-—certified—reserve-officer—coursesy BR—

a. Completion of POST-certified reserve officer coursa(s) Module A, B, C,
as_appropriate to Tevel of assignment, ([refer-GB 13.3); OR
ZPa0 Saelion
b. -A-#pa4n+ﬁgweeupse~stanxed—be£epe~éﬂnuapy~4-49¥9~rnd~@emﬁ4e%9dwawﬁm~
—to-dantary—ts-1380—when—sueh—tratring-mest
—BGQ-haﬁf—PBS¥~8as+c—Eﬁur&e*s%andﬁr&—ng—Tt_eszteﬁ—prﬂnr—tn-du+y—%“
~3-078—0R—

o IU'
o g
.

d. Successful completion of the Basic Course Equivalency and Examination
Process as described in PAM Section D-11.




tesevue. offiear who iz tomplabua / Femmwe
3-8, Field Training: Field training is requiredggor each, Level Péﬁﬁgzigcg?u*és
IT reserve officer, except when the reserve has been determined to be
197 an_exempt reserve as provided for in-P+6-. Penal Code Section 832.6(b),
‘ ZQ-StatSAJQh&B¥EPEG 987, effective January 1, 1979 " or has satisfactorily
completed ~a—eerntified-the Training requirements of the regular Basic
Course, or possesses a regular POST Basic Certificate.

3-8. PPrM Saeh on |
a. Level I reserve officers appointed prior to January 1, 1981, who have

not satisfactorily completed the training requirenents of the Basic
Course (€P-D-T), shall complete 200 hours of structured field
training, in addition to the required classroom training, prior to

the ir—designation—and-assignment as Level I reserves. The field
Lraining shall be provided by the reserves' respective departments and
“e-designed on the concepts and appropriate subject matter included in

the "POST Field Training Guide." Specific approval of the program is
not required by POST. :

CP H-4
Types of Certificates

4-2. Certificate(s): The Commission has established two type(s) of
certificate(s) for reserve officers:

a, Certificate of Recognition: This certificate may be issued by depart-
ment heads to Level T, TT or III reserve officers upon a person's
designation to a specific reserve officer level.

‘b, Reserve Officer Certificate: This certificate is issued by POST to
reserve officers who meet the -reguived-requirements rairiag—-and—
~a¥perience—atd—are—qualified-for Level T assignment and in addition.

have compTeted 200 hours of general law enforcement experience. ine
certiticate 1s not required by statute nor necessary to exercise peace

officer powers as a Level I reserve officer. ~Werkiag—atene-under—PTC,
~Section-832-6(a)—~ .

To be eligible to exercise full powers and duties of a peace officer
as provided by Penal Code Section 830.1 (Reference Penal Code Section
832.6(b)}, those reserve officers appointed prior 1o January 1, 1987,
who have not satisfactorily met the Commission's training requirements
of the reqular Basic Course (CP D-1), must have been issued the
Reserve Officer Certificafe prior to January 1, 1981.

4-3, Certificate of Recognition Criteria: POST has not established specific
eligibility criteria for issuing Certificates of Recognition. This certifi-
cate s designed primarily to be used by departments to give recognition or to
document progression to various levels of reserve officer assignment. Each

department head may develop criteria and procedures for issuance of the
Certificate of Recognition,



4.4, Supplies of Certificates: Certificate of Recognition‘forms may be
obtained by department heads from POST, Administration Divison.

| . Reserve Officer Certificate

4-5. Eligibility: To bé eligible for the award of a Reserve Officer
Certificate, a reserve officer must:

a. Have been selected according to minimum selection standards described
in Cemmﬁss#on—ﬂpoeedur?LH-2, Paragraph 2-3, AND
Pam Seetion
h. Currently be appointed or deputized as a reserve officer as-provided—
- described in Penal Code Section 830.6 (a}, AND

t. Have completed the training and general law enforcement experience
prescribed by the Commission as set forth in Section 4-6 of this
procedure. A —Pra

4-6, Required Experience and Training: The Commission has established the

required training and experience for award of the Reserve Officer Certificate
as follows:

a. General Law Enforcement Experience

(1) In addition to the required classroom training and 200 hours of
field training, when required, a reserve officer must have
completed no less than 200 hours- of satisfactory service whiie

. assigned to the prevention and detection of ciime and the general
enforcement of the-epdmiiad laws of +he-this State.
b. Training '
(1) Reserve officers appointed prior to January 1, 1979:

200 Hours General

Classroom 200 Hours Verification Law Enforcement
Training Field Training __ PC 832 Experience

200 hours HNon-Certified

- Reserve Officer
Course(s) completed o
before 1-1-79 (*) No | ** Yes Yes

Complot e ifiod
Satisfactory completion

of the training require-
ments of the reqular Basic

Course (€& D-I! No No Yes
PO Sech ot -

Successful passing of
Reserve Officer Equiv- '
. atency Examination . No _ *% Yag Yes




(*)

(*#)

4-70

(2) Reserve officers appointed @n—or between aﬁ%er—January'1; 1979
and January 1, 1981:

200 Hours General

Classroom 200 Hours verification Law Enforcement
Training Field Training PC 832 Experience

200 hours non-certified

Reserve Officer

Course(s) started prior

to 1-1-79 and completed _

before 1-1-80(*) Yes - ** Yes Yes

200 hours certified
Reserve Officer Course{s) Yes No Yes
—Gompietion—of—ecertified—

Satifactory completion of
the training requirements
of the reguiar Basic Course

£R D-1 . No No . Yes
P Saehom

(3) Reserve Officers appointed on or after January 1, 1981:

Satisfactory completion of

the training requirements

of the reqular Basic Course

(€PyD-1) ‘ No Ro Yes
C—hm Seetion

Must be equivalent to 200-hour regular officer Basic Course as it

existed prior to July 1, 1978,

Application form (POST 2-256) signed by department head may serve

as verification.

Application Process: Application for award of the Reserve Officer

Certificate shall be made on POST Form 2-256, “"Application for Award of POST
Reserve Officer Certificate." Completion of the form regquires:

d.

Copies {not originals) of transcripts, certificates of completion and
other documents to verify all training indicated.

Signature of the applicant attesting to the truth of the information
provided and subscription to the Law Enforcement Code of Ethics.

Signature of the reserve officer's department head attesting that

minimum selection, training and experience requirements have been met,

the applicant is of good moral character, and is worthy of the_award.



4-8. Application Submission: Mail one completed application form and
supporting documents to POST, Administration Division, 7100 Bowling Drive,
Sacramento, CA 95823.. Copies of the application and supporting documents
should be retained in the personnel files of the submitting department.

*4-9. Cancellation: The Commission reserves the right to deny or cancel any
Reserve Officer Certificate as provided in Regulations Section 1011(b) and
described in Commission PPeeeéup7ji:i, Denial or Cancellation of Professional

Certificates. Eb*f\i

8137/75



COMMISSION PROCEDURE H-5
. January 1,~+586~1981

Reserve Officer Program

RESERVE OFFICER COURSES - MODULES A/_& B/ﬁ&ﬁ?‘

Purpose

5-1. Specifications of Reserve Officer Courses: This Commission Procedure
sets forth the specific requirements tor “the~three-Levels- 11 ~of and Level III
reserve officer courses established 1nq§?ct1on H-3.

2=

Training Methodology

5-2. Recommended Methodoquy The Commission encourages use of the
performance-objective training methodology described for the Basic Course in

pFQM —Lomnission-Rrocedure Section D-1. That methodology is not;-hoﬁevevy regured-

mandated for reserve officer course presentations.

Content and Minjmum Hours

5-3. Reserve Course Content and Minimum Hours: Subject matter and hourly
requ1rements are outlined in the following pages, which describe Modules Af &

¢ and—t+  References in these outlines to "Illustrative Performance
Oﬁgectlves“ are to be considered advisory only.
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P D-11

11-2.

Eligibility

Eligibility status:

The individual must be currently employed by the requesting agency as a
full-time law enforcement officer (as defined by Regulation 1001(1)) or
appointed as a reserve officer and to be assigned Level 1 duties in

order to be evaluated and tested by POST for Basic Course Equivalency
(BCE). During the evaluation and testing process, the dndividusi—
reqular officer may exercise peace officer powers while participating in

a POST-approved field training program for a maximum of 90 days from
date of employment. ‘ '

(PAM, Section D-13)
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POST Administrative Manua! COMMISSION PROCEDURE H-1

May 1, 1979

Reserve Officer Program

DEFINITIONS

1-1.

Purpose

This Commission Procedure sets forth definitions pertaining to the

Reserve Officer Program which are not included in Commission Regulation 1001.

1-2.

Definitions. For purposes of clarifying P.C. 832.6, and establishing

uniformity in implementing and conducting the Reserve Officer Program, the
following definitions apply:

a.

b.

“A Level T rescrve" refers to a trained reserve officer as described
in P.C. 832.6 (a)(1}, and who while working alone is assigned to the
prevention and detection of crime and the general enforcement of the
laws of this State. ‘

"A Level IT reserve" refers to a trained reserve officer as described
in P.C. 832.6 (a)(2), who works under the immediate supervision of a
peace officer possessing a basic certificate, and is assigned to the
prevention and detection of crime and the general enforcement of the
laws of this State.

A Level III reserve" refers to a trained reserve officer as described
in P.C. 832.6 (a)(3), who is assigned to limited functions that do not
normally require general law enforcement powers.

"Exempted reserve" means a reserve peace officer appointed prior to
January 1, 1979 for whom training requirements of P.C. 832.6 have beecn
waived by the appointing authority by reason of the reserve officer's
prior training and experience.

“"Field training program approved by POST" means a formalized
on-the-job training program with instruction presented by experienced
officers who are deemed qualified to instruct by the department head.
The program should be consistent with guidelines developed by POST for
such programs. {Applies only to Level II reserve officers,)

“"Immediate supervision" mecans the rescerve officer 2cts under the
direction of a peace officer possessing a basic certificate who is
routinely in the physical proximity of and available tfo the rescrve
officer; howevcr, allowance is permitted [or necessary temporary
separations. (Applies only to Level II reserve officers.)

"Peace officer possessing a basic certificate" refers to a regular
officer or a rescerve officer who possesses a regular POST Basic
Certificate.
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Definitions {continued)

"Prevention and detection of crime and the general enforcement of
laws"™ refers to the peace officer authority of a Level I or Level II
reserve officer assigned to investigate crime, or patrol a geographic
areca and personally handle the full range of citizen requests for
police services, and take enforcement action on the full range of law
violations for which the reserve's department has enforcement
responsibility.

~"Working alone'" refers to a qualified Level T reserve officer who
works without immediate supervision and makes independent decisions.
Two qualified Level I reserves, or a qualified Level I reserve and a
regular officer, are not precluded from working together.

——
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Reserve Officer Program

RESERVE OFFICER SELECTION

Purpose

2-1. This Commission Procedure sets forth the selection standards established
by statute and the Commission for reserve officers and establishes policy and
procecdures for applying such standards.

Selection Standards

2-2. Exemption to Selection Standards: Adoption of minimum selection stan-
dards by the Commission does not imply that reserve officers appointed prior
to January 1, 1979, are exempt from these standards, The standards were pre-
viously mandated by legislative action. '

. 2-3. Minimum Selection Standards: The following minimum standards for selec-

tion shall apply to all reserve officers:

a. Government Code Section 1029, enacted in 1949, which prohibits a
persen with a prior felony conviction frem becoming a peace officer.

b. Government Code Scction 1030, enacted in 1959, which requires finger-
printing of each peace officer and submission of classifiable finger-
print sets to the State Department of Justice and Federal Bureau of
Investigation.

c. Government Code Section 1031, enacted in 1861, which reauires the
following of each peace officer:

¥ [1) Be a citizen of the United States;
{2} Be at least 18 vears of age;

(3) Be fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose any criminal records; .

(4) Be of good moral character, as determined by a thorough back-
ground investigation;

(5) Be a high séhool graduate or pass the General Education Develop-
ment test indicating high school graduatiorn level (does not apply
to a reserve officer appointed prieor to March 4, 1972);

® (6) Be found, after examination by a licensed physician and surgeon,
to be free from any physical, emotional, or mental condition
which might adversely affect his exerC1se ¢f the powers of a
. peace officer,

t+ Citizcenship presently under review by the courts to determine validity,

2-1
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2-3. "Minimum Selection Standards (continued)

d. Commission requirement that each peace officer be interviewed per-

sonally by the department head or his/her representative prior to
appointment.

f

NOTE: See PAM Law Section (A) for complcteltext of the above laws
specified in 2-2 a, b and c.

Selection Documentation
2-4. Selection Files and Records: Departments shall document reserve officer

background investigation files and maintain records security procedures which
are similar to those used for regular officer selection.

Notice of Appointment/Termination

2-5. Notice of Appointment/Termination, POST Form 2-114, is required to be

submitted in accordance with Commission Regulation 1003 and Commission
Procedure C-4.
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Reserve Officer Program

5

RESERVE OFFICER TRAINING

Purpose

3-1. This Commission Procedure sets forth the minimum training standards for
reserve officers, explains exemptions and the application of previous training
as a method of meeting standards, and addresses the required field training
for Level I and Level II reserve officers.

, .Training Standard
3-2. Minimum Training Standard: Effective January 1, 1979, minimum training
is related to the Tevel of dutles to which a reserve officer is assigned as
identified in Penal Code Section 832.6. Such training must be completed prior
to assignment.

a, Bach person seeking to be a Level 1Il1 reserve officer shall satisfac-
torily complete a 40-hour, POST-certified P.C. 832 (Arrest and
Firearms) course. _

b. Bach person secking to be a Level II reserve officer chall satisfac-
torily complete a POST-certified P.C. 832 course, and a POST-certi-
fied 40-hour Level I1 Reserve Course, for a total ¢f 80 hours. In
addition, Level II officers must be engaged in a field training
program approved by POST, unless they were appointed prior to
January 1, 1979 and exempted from the provisions of P.C. 832.6 by
their department head.

c. Each person se¢king to be a Level 1 reserve officer shall satisfac-
torily complete a POST-certified Reserve Officer Course of at least
200 hours, and satisfactorily complete 200 hours of structured field
training; OR satisfactorily complete the training requirements of a
POST-certified Basic Course for regular officers. The minimum 200-
hours of reserve training may be fulfilled by satisfactory complction
of a POST-certified, 40-hour P.C, 832 course, togethoer with a certi-
fied, 40-hour Level II Rescrve Course and a certified, 120-hour Level
I Reserve Course. -
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3-3. Reserve Course Interrelatedness: Certified training satisfactorily com-
pteted to meet the Level 117 requircments can be credited toward the training
requirements of Level II; and Level IT training can be credited toward Level I
training requirements. The required training appropriate to the officer’'s
level of assignment may be completed as one course or as scparate modules.

See PAM Scction D-7, Approved Courses, for module content and CP-H-5 for a
complete reserve course outline. Certified training required for the three
levels of reserve officers is as follows:

Level ITI Level I1 : Level 1

Module A - {40 hours) Module A (40 hours) © Module A (40 hours)
- P.C. 832
Arrest § Firearms Module B (40 hours) Module B {40 hours)
- Level II Reserve
Officer Course Module C (120 hours)
' - Level 1 Reserve
Officer Course

TOTAL 40 hours TOTAL 80 hours TOTAL 200 hours

Exemption

3-4. Exemption to Minimum Training: Only reserve cfficers appointed prior to
January I, 1979, may be exempted from training requirements as provided for in
Penal Code Section 832.6(b). :

3-5. Transfer of Exemption: Any reserve officer appointed prior to January 1,
1979, =nd exempted by the appointing authority frem the minimum training stan-
dards for Level I or Level II officers, cannot beé appointed to either of these
levels by another law enforcement department, unless the reserve officer has
been awarded the POST Reserve Officer Certificate or has met the training
requirements effective January 1, 1979, for the appropriate level of reserve
officer assignment.

3-6. Changing Exemption Designation: Each reserve officer appointed prior to
January 1, 1979, and exempted from training requirements may be designated to a
specific reserve officer level by the appointing authority. This level desig-
nation may bhe changed by the appointing authority irrcspective of the January 1,
1979, operative date of P.C. 832.6.

Compliance

35-7. Compliance with Training Standards: Reserve officers appointed prior to
January [, 1979, who were not exempted as permitted by law, and reserve offi-
cers appointed on or after Januwary 1, 1979, must satisfy minimum training
requircments appropriate to their level of assignment. The training require-
ments appropriate to the level of reserve officer may be deemed to be satisfied
by any of the following mecans:

a. Training started on or after January 1, 1979, in POST certified P.C.
832 courses and POST-certified rcserve officer courses, OR :

b. A training coursc startcd before January 1, 1979 and completed prior
to January 1, 1980, when such training meets the requirements of the
200-hour POST Basic Course standard as it existed prior to July 1,
1978; OR ' ] A

3-2
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3-7. Compliance with Training Standards (continued)

¢. Possession of a POST Reserve Officer Certificate; OR

d. Completion of a certified POST Basic Course or possession of a regular
POST Basic Certificate.

Field Training

3-8. TField Training: Field training is required for cach Level T and Level
IT reserve officer, except when the reserve has been determined to be an
exempt reserve as provided for in P.C. 832.6, or has completed a certified
Basic Course or possesses a regular POST Basic Certificate,

a. Level I reserve officers shall complete 200 hours of structured field
training, in addition to the required classroom training, prior to
their designation and assignment as Level I reserves. The training
shall be provided by the reserves' respective departments and be
designed on the concepts and appropriate subject matter included in
the "POST Field Training Guide." Specific approval of the progranm is
not required by POST.

b. Level Il reserve officers shall be engaged in a continuous field
training program approved by POST, (sce paragraph 3-10 of this
procedure). .

(1) Level II reserve officers shall be regularly provided training in
the field, as appropriate, to improve their knowledge and skills.

{2) A Field Training Program for Level II reserve officers shall be
consistent with the guidelines set forth in paragraph 3-9 of this
procedure.

(3} 1f Level II reserve officers are to be, or subsequently may be,
assigned as Level I reserves, the Field Training Program should
be designed to avoid unnecessary duplication of training.

3-9. Level II Field Training Guidelines: General guidelines for development
of Level 1l field tralning programs are: .

a. Field training shall be provided on a continuous basis and appro-
priately structured to the needs of the department.

b. Field instruction shall be presented by peace officers possessing POST
Basic Certificates who are deemed qualified to instruct by the
department head.

c. Field training shall be based on the concepts and éppropriate subject
matter included in the "POST Field Training Guide.",

d. Refresher first aid and cardiopulmonary instruction should be included
in the training.
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3-10. Level II Field Training Program Approval: Departments establishing
field training programs lor Level [T reserve officers shall design the pro-
grams using the guidelines set forth in paragraph 3-9 of this procedure. Such
programs are considered POST approved programs if they are documented in
department files. Documentaticn shall include a narrative description and
attestation by the department head that the guidelines have been followed in
the program design. Submission of the program to POST for specific approval
is not. necessary. Review of the program and documents will be conducted
during conformance inspections. :

Training Documentation

3-11. Training Files and Records: Departments. shall document reserve officer
training and experience by establishing files and procedures which are similar
to those used for regular officer training.

3-4
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RESERVE OFFICER CERTIFICATES

Purpose
4-1. This Commission Procedure describes reserve officer certificates and
certificates of recognition, sets forth certificate eligibility reguirements,
and describes certificate processing procedures.

Types of Certificates

4-2. Types of Certificates: The Commission has established two types of
certificates for reserve cofficers:

a. Certificate of Recognition: This certificate may he issued by depart-
-ment heads to Level I, IT or III reserve officers upon a person's
designation to a specific reserve officer level.

b, Reserve Officer Certificate: This certificate is issued by POST to
reserve officers who meet the required training and experience and are
qualified for Level T assignment. The certificate is not reguired by
statute nor necessary to exercise peace officer powers as a Level I
reserve officer working alone.

Certificate of Recognition

4-3. Certificate of Recognition Criteria: POST has not established specific
eligibility criteria for issulng Certificates of Recognition. This certifi-
cate is designed primarily to be used by departments to give recognition or to
document progression to various levels of reserve officer assignment. Each
department head may develop criteria and procedures for issuance of the

Certificatc of Recognition.

4.4. Supplies of Certificates: Certificate of Recognition forms may be-
obtained by department heads from POST, Administration Divison.

Reserve Officer Certificate

4-5. Eligibility: To be eligible for the award of a Reserve Officer Certifi-
cate, a reserve officer must:

a. Have been selected according to minimum selection standards described
in Commission Procedurc H-2, Paragraph 2-3, AND

b. Currently be appointed or deputized as a reserve officer as prov1dcd
Jn Penal Code Section 830.6 (a), AND

c. Havc completed the training and genural law cnforcement experience
preqcrlbbd by the Commission as set forth in Section 4-6 of this
procedure
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4-6. Requircd EBxperience and Training: The Commission has established the
required training and cxperience for award of the Reserve Officer Certificate
as follows:

a. ‘General Law Enforcement Experience

(1) In addition to the required classroom training and 200 hours of
field training, when required, a reserve officer must have
completed no less than 200 hours of satisfactory service while
assigned to the prevention and detection of crime and the gencral
enforcement of the cr1m1na1 laws of the State.

b. Training

(1) Reserve officers appointed prior to January 1, 1979:

200 Hours General

Classroom - 200 Hours Verification Law Enforcement

Training Field Training PC 832 Experience
200 hours '

Reserve Officer
Course(s) completed
before 1-1-79 {(*) No k% Yeg Yes

Completion of certified
Regular DBasic Course No Ra Yes

(2) Reserve officers appointed on or after January 1, 1979:

. 200 Hours Genera
Classroon 200 Hours Verification Law Enforcement
Training Field Training PC 2832 Experience
200 hours

Reserve Qfficer

Course(s) started prior

to 1-1-79% and completed e

before 1-1-80(%) Yes ** Yes Yes

200 hours certified
Reserve Officer Course(s) Yes No Yes

Completion of certified
Regular Basic Course No Ne : Yes

{#*) Must be equivalent to 200-hour regular officer Basic Course as it existed
prior to July 1, 1978.

{#%) Application form (POST 2-256) signed by department head may serve as
verification.

‘—\
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4-7. Application Process: Application for award of the Reserve Officer
Certificate shall be made on POST Form 2-256, "Application for Award of POST
Reserve Officer Certificate." Completion of the form requires:

a. Copies (not originals) of transcripts, certificates of completion and
other documents to verify all training.indicated.

b. Signature of the applicant attesting to the truth of the information
provided and subscription to the Law Enforcement Code of Ethics.

¢. Signature of the reserve officer's department head attesting that
minimum selection, training and experience requirements have been met,
the applicant is of good moral character, and is worthy of the award.

4-8. Application Submission: Mail one completed application form and
supporting documents to POST, Administration Division, 7100 Bowling Drive,
Sacramento, CA 95823. C(Copies of the application and supporting documents
should be retained in the personnel files of the submitting department.

4-9. Cancellation: The Commission reserves the right to deny or cancel any
Reserve Officer Certificate as provided in Regulations Section 1011{b) and
described in Commission Procedure F-2, Denial or Cancellation of Professional
Certificates. ‘
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Training

* BASIC COURSE EQUIVALENCY AND EXAMINATTION PROCESSES

11-1.

Purpose

Establishes Guidelines: This Commission Procedure implements the

guidelinés for determining equivalent training as established in Section 1008

of the

11-2.

Regulations for Waiver for Equivalent Training.

Eligibility

Eligibility status:

The individual must be currently employed by the requesting agédcy as.a

full-time law enforcement officer (as defined by Regulation 1001{1}) in

11-3.
Course:
by the

vidual

order to Le evaluated and tested by POST for Basic Course Equivalency
(BCE). During the evaluation and testing process, the individual may
exercise peace officer powers while participating in a POST-approved
field training program for a maximum of 90 days from date of employment.
(PAM, Section D-lS% '

An individual who satisfactorily completed a POST-certified Basic Course
on or after January 1, 1973, including those certified under the former
D-1 (200-hour) standard, are, except as otherwise determined by the
Commission, deemed to have met the training requirement of either D-1 or
D-12, which became effective July 1, 1978, and no evaluation or testing
is requirecd. (Refer PAM, Section D-1 and D-12).

Training completcd prior to January 1, 1973, shall not be deemed to have
met the basic training requirement. All such persons for whom a basic
training equivalency waiver is requested must, through the BCE and BCEE
process meet either the current D-1 or D-12 standard, depending upon the
type of agency of employment. :

Bquivalent Training

Regular Basic Course equivalent to Specialized Basic Investigators

An individual who meets the current D-1 training requirement 1s deemed
Commission to meet the training requirement of D-12. Tlowever, an indi-
who has completed the requirement of D-12 must document training equiva-

lent to the D-1 rcquirement through the BCE and BCEE process,

%
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11-4. Agency comparison of completed training is a prerequisite to POST
evaluation and testing:

a. Bquivalency evaluation requests must be accompanied by a comparison
which has been made by the requesting department, using POST
Form 2-260, of the individual's completed training. Information pro-
vided must specify the basis upon which the equivalency is being
declared and specify training that can be verified when compared to
POST Commission Procedure D-1 or D-12, depending upon the applicable
Basic Course training requirements for the employing agency.

b. When POST determines that the material submitted in support of an
equivalency evaluation request is equivalent to the existing basic
training requirement, a Basic Course Equivalency Examination (BCEE)
will be scheduled and administered by POST staff within 15 days. The
department will be notified of the results of the examination.

11-5. Training and education accepted by POST for evaluation: POST staff
will evaluate training and education, including POST-certified reserve
courses, submitted under the provisions of Commission Regulation 1008 which
may be equivalent to the training required fer the Basic Course.

Fquivalency Examination

11-6. Requirement for passing Basic Course Equivalency Examination: Fach
individaz? who takes the BCEE must pass with a minimum score of at least 70%
on each of the modules in order to satisfy the Basic Course training
requirement.

.a. If the individual receives a scorc of less than 70% on each of three
or less modules, he/she will be .allowed to remediate the failed
modules to satisfy the Basic Course Training requirement, provided the
aggregate test score is 70% or better.

b. If the individual receives a score of less than 70% on each of four or
more modules, or fails to achieve a minimum aggregate test score of at
least 70%, regardless of the number of modules failed, he/she is
required to satisfactorily complete a POST-certified Basic Course.

1. If the department has a POST-approved field training program, the
individual, if to exercise peace officer powers, may be assigned
to participate in such program for a maximum of 90 days from date
of employment while making up the failed modules of the examina-
ftion, or before being enrolled in a certified Basic Course. (PAM,
Section D-11-2a) :

2. If the department does not have a POST-approved field training
program, the individual does not have peace officer powers until
the training requirement of the Basic Course has been satisfac-
torily completed. .

11-7. Remediation of failed modules: An individual who recceives a score of
less than 70% on cach of thrce or Tewer modules of the BCEL must satisfac-
torily complcte these modules at a POST-certified Basic Academy, or at any
institution approved by the Commission, prior to exercisiig peace officer
powers. The department head has the discretion of requiring the individual to
satisfactorily complete a full, certificd Basic Course in lieu of making up
the failed modules. ‘ _

11-2
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CHAPTER

An act to amend Sections 830.6 and 832.6 of the Penal
Code, relating to peace officers.

LEGISLATIVE COUNSEL'S DIGEST
AB 3217, Nolan. Reserve peace officers.

- Existing law provides that a sheriff or deputy sheriff,
regularly employed and paid as such, of a county, and any
policeman of a city, among others, are peace officers, as
defined, who may exercise specified peace officer

xfum@m?mﬂm. It further provides that whenever any qualified
¥ person is deputized or appointed by the proper authority

as a reserve or auxiliary sheriff or city policeman, deputy
sheriff, or reserve police officer of a regional park district,
such person is a peace officer, whose authority extends
onlv for the duration of a specific assignment.

This bill would provide that persons meeting specified
qualifications who are appointed by the proper authority

"as reserve, auxiliary, or deputy peace officers may,
individually or by class, be assigned to the prevention and
detection of crime and the general enforcement of the
laws by ordinance or resolution of the local legislative
body, and such persons shall have the full powers and
duties of a peace officer.

Existing law provides that, after January 1, 1979, every
person deputized or appointed as a reserve, auxiliary, or
deputy peace officer shall have peace officer powers only
when, among other assignments, such person is assigned
to general law enforcement while working alone and the

person has completed the training prescribed by the

Commission on Peace Officer Standards and Training,
This bill would provide that, after January 1, 1981, a
person so deputized or appointed shall have peace officer
powers only when, among other assignments, such
person is assigned to general law enforcement whether

- > or not working alone and the person has completed the

“basic training for deputy sheriffs and police officers

“prescribe y the Commission on Peace Officer
Standards\@d Trzining in existence at the time the

O

<y
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person is deputized or appointed.

Existing law provides that a person deputized or
appointed as reserve, auxiliary, or deputy peace officers
before January 1, 1979, shall have peace officer powers if,
notwithstanding specified requirements, the appointing -
authority determines the person is qualified to perform
general law enforcement duties by reason of training and
experience.

This bill would instead provide that a person issued a
level I reserve officer certificate before fanuary 1, 1981,
shall have peace officer powers if so designated by
ordinance or resolution of the local legislative body,
individually or by class if, notwithstanding specified
requirements, the appointing authority determines the
person is qualified to perform general law enforcement

_duties by reason of training and experience.

The people of the State of California do enact as follows:

SECTION 1. Section 830.8 of the Penal Code is
amended to read:

830.6. (a) (1) Whenever any qualified person is
deputized or appointed by the proper authority as a
reserve or auxiliary sheriff or city policeman, a deputy

sheriff, or a reserve police officer of a regional park \M\(A‘

district And is assigned specific police functions by such

authority, such person is a peace officer; provided, such &

person qualifies as set forth in Section 832.6, and provided
further, that the authority of such person as a peace
officer shall extend only for the duration of such specific
assignment. :

(2) Whenever any qualified person is deputized or
appointed by the proper authority as a reserve or
auxiliary sheriff or city policeman, a deputy sheriff, or a
reserve police officer of a regional park district, and is so
designated by local ordinance or, if the local agency is not
authorized to act by ordinance, by resolution, either

“individually or by class, and is assigned to the prevention

and detection of crime and the general enforcement of
the laws of this state by such authority, mcnurqnmo:. isa
peace officer; provided such person gualifies@set forth

Lug
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in paragraph (1) of subdivision {a) of Section 832.6, and
provided further, that the authority of such person shall
include the full powers and duties of a peace officer as
provided by Section 830.1.
~ (b) Whenever any person is summoned to the aid of
any uniformed peace officer, such person shall be vested
with such powers of a peace officer as are expressly
delegated him by the summoning officer or as are
otherwise reasonably necessary to properly assist such
officer.”
SEC. 2. Section 832.6 of the Penal Code is amended to
read: .
832.6. (a) On or after January 1, 1981, every person
deputized or appointed as described in subdivision (a) of
Section 830.6 shall have the powers of a peace officer only
when such person is: .

(1) Assigned to the prevention and detection of crime
and the general enforcement of the laws of this state
whether or not working alone and the person has
completed the basic training for deputy sheriffs and
police officers prescribed by the Commission on Peace
Officer Standards and Training in existence at the time
he or she was deputized or appointed; or
- (2) Assigned to the prevention and detection of crime
and the general enforcement of the laws of this state
while under the immediate supervision of a peace officer
possessing a basic certificate issued by the Commission on
Peace Officer Standards and Training, the person is
engaged in a field training program approved by the
Commission on Peace Officer Standards and Training,
and the person has completed the course required by
Section 832 and such other training prescribed by the
commission; or

(3} Deployed only in such limited functions as would
not usually require general law enforcement powers and
the person has completed the training required by
Section. 832 or such other training prescribed by the
comimnission.

% (b) Notwithstanding the provisions of subdivision (a),

4 person who is issued a level I reserve officer certificate

before .E«..w. 1, 1981, shall have the full powers and
-

ST
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-duties of a peace officer as provided by Section 830.1 if so

designated by local ordinance or, if the local agency is not
authorized to act by ordinance, by resolution, either
individually or by class, it the appointing authority
determines the person is qualified to perform general law
enforcement duties by reason of the person’s training and
experience. : .

(¢) In carrying out the provisions of this section, the
comimission:

(1) May use proficiency testing ‘to. satisfy reserve
training standards. B

(2) Shall provide for convenient training to remote
areas in the state. _

(3) Shali establish a professional certificate for reserve
officers as defined in paragraph (1) of subdivision (a) of
this section, and may establish a professional certificate
for reserve officers as defined in paragraphs (2) and (3)
of subdivision (a) of this section.

(d) In carrying out paragraphs (1) and (8) of
subdivision (c), the commission may establish and levy

" appropriate fees, provided the fees do not exceed the cost

for administering the respective services. These fees shall

‘be deposited in the Peace Officers’ Training Fund

established by Section 13520.

(e) The commission shall include an amount in its
annual budget request to carry out the provisions of this
section.
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Ii the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUE:

Should POST develop and fund follow-up planning implementation meetings as requested
at the Symposium on Professional Issues in Law Enforcement,

BACKGROUND:

On October 1-3, 1980, the Symposium on Professional Issues in Law Enforcement was
held in Sacramento, The Symposium was jointly sponsored by the Commission on
Peace Officer Standards and Training, the California Peace Officers' Association, and
the Peace Officers' Research Association of California., Over 100 police chiefs,
sheriffs, POST Commissioners and Advisory Committee Members, police trainers
and educators, and representatives of other ranks in law enforcement participated.
Emphasis was placed on individual and group participation. The purpose of the
Symposium was to: 1) explore where we are and where we are going in the 1980's with
professional issues in law enforcement and 2) produce a final report {chronicle) of
findings, conclusions, and recommendations. The Executive Summa r.y of the Sympo-
siom will be available at the October Commission Meeting. Professional issues con-
sidered were categorized in the following groups: Professional Recognifion, The Code
of Professional Conduct and Responsibilities for Peace Officers, Pclice lLicensing,
Education and Training Standards, Lateral Mobility, Recruitment, c¢lection & Reten-
tion, Definition of a Peace Officer, Impact on New Economics, and the Role of Pro-
fessional Organizations.

ANALYSIS:

From all accounts of those participating, the Symposium was a success in reaching its
objectives.

There was general agreement at the Symposium that follow-up planning irnplementation
meetings are necessary in order to develop solutions and plan for the implementation
of recommendations.

Utilize reverse side if needed (continued)
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_ .The following is a list of topics brought forward at the Symposium for resolution. The
plan is that POST, CPOA, and PORAC prioritize (and perhaps group) these topics and
-decide which topics have the highest probability of being satisfactorily resolved. Work-
shop groups would be the medium for developing suggested courses of action on each
of the agreed-upon topics.
(Listed - but without reference to any priority)
1. Implementation of the Pre-Employment Training Concept

2. Police Licensing

3. POST's Minimum Selection Standards (reading, writing, physical
agility, psychological)

4, POST's Minimum Training Standards (Advanced Officer, Mandated
Field Training Program-Internship, Supervisory/Management

Refresher)

5. Professional Recognition {e.g. , POST Certificate Program & CPOA's
Certificate of Professional Achievement)

. 6, Educational Standards for Police (particularly for prornotion and
. continuation}

‘7. Relevancy and Qﬁa..lity- of Police Education

8. Regional Select_i@n of Police

9. Classification System for Peace Officers (definition)

10, Definition for "Profession' and "Professional” for l.aw Enforcement
11. Consolidation/Regionalization/Civilianization of Police Services

12. Stimulation of Lateral Mobility

13. Standardize Career/Entry Path (i.e. Education-Testing- l.ralnxng-
Testing -Entry-Internship-~Full Officer)

14. Retention Strategies
15. Cooperation/Communications- Between Law Enforcement Qrganizations
As a participant of the Commission, I directed staff to prepare an action item for

the October 23-24, 1980 Commission meeting to bring this issue before all
Commissioners. :

{continued)



RECOMMENDA TION:

1. I recommend that POST develop and fund additional planning conferences .
as follow-up to the Symposium on Professional Issues with the following
. stipulations:

a. The Executive Director shall have discretion in approving these
further activities taking into consideration the results of the joint
CPOA, PORAC, POST planning meeting,.

. b. Follow-up efforts must involve representatives of the Commission,
appropriate professional associations, law enforcement agencies,
and educators.

¢. Periodic progress reports of these follow-up efforts be submitted
to the Commission.



EDMUND G. BROWN JR.

GOVERNOR

10-29-80
{set)

11-11-80
(set)

11-21-80
{suggested)

12-1-80
(suggested)

12-5-80

12-16-80
' {set) _'.".:.

.1-5-81"

1-29-81
(set)

PROPOSED_

BTATE OF CALIFORNIA

. Bepartment of Juatice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 85823

IMPLEMENTATION PLAN FOR THE SYMPOSIUM
ON PROFESSIONAL ISSUES IN LAW ENFORCEMENT

Commission meeting, Sacramento. Commissioners to receive
the chronicles for study and approve the |continuing activities.

CPOA Conference, Pasadena. CPOA Executive Board and Com-
mittee Chairman/Members will review and develop their list
of priorities of issues to be addressed.

PORAC Conference, Lake Tahoe. PORAC Executive Board
and Committee Chairman/Members will review and develop
their list of priorities of issues to be addressed.

Adjourned Commission meeting, to review and establish|POST's list of
issue priorities. This meeting will also be a planning work-
shop for the Commission.

POST, CPOA, PORAC Planning Meeting, Sacramento. Repre-
sentatives of the agencies will conduct follow-up planning meeting
on implementation plans. Respective agenda compared and a
concurrent agenda prepared. Assignments made accordingly
with timelines set.

A

Planning for workshops on issues.

POST Advisory Meeting, Orange County. Discuss Advisory
role in implementation strategies for Commission as part of
their regular meeting. This organization includes representa-
tion of many other professional associations in the state.

Workshops on issues and commence - continue to clusure on
issues.,

Commission Meeting, San Diego. FProgress reports will be
received on the Symposium issues in progress or completed.
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